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HIGHLIGHTS OF THE REPORT OF THE FIFTH PUNJAB PAY
COMMISSION

Pay Scales, Allowances and Pensions of Punjab Government

employees revised. Average increase to be around 27%.

The Retirement age for all employees to be 60.

Implementation of the revised pay scales from January 1,2006.

Recommendations relating to allowances to be implemented from

the date of notification by the Government.

Five distinct running pay bands with longer spans being
recommended-one running band each for all categories in groups

D,C and B and 2 running pay bands for Group ‘A’.

Each post has a distinct Grade Pay attached to it. Grade pay is

linked to its seniority in the hierarchy.

Total number of Pay Scales to remain 32, spread across five

distinct running pay bands.

Several categories of employees such as Teachers, Nurses,

Constabulary to get higher pay scales.

A person stagnating at the maximum of any pay band for more
than one year continuously to be placed in the immediate next

higher pay band without any change in the grade pay.

The following scheme of revised Pay Bands and Grade Pay has

been recommended:
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(in Rs.)

Sr.
No.

Pre-revised

Revised

Group

Pay Scale

Pay
Band

Group

Corresponding

Pay Bands

Grade
Pay

Initial
Pay

2520-100-3220-110-
3660-120-4140

PB1

4900-10680

1300

6200

2720-100-3220-110-
3660-120-4260

PB1

4900-10680

1400

6700

2820-100-3220-110-
3660-120-4260-140-
4400

PB1

4900-10680

1650

6950

3120-100-3220-110-

3660-120-4260-140-

4400-150-5000-160-
5160

PB2

5910-20200

1900

7810

3120-100-3220-110-

3660-120-4260-140-

4400-150-5000-160-
5800-200-6200

PB2

5910-20200

1950

7960

3330-110-3660-120-

4260-140-4400-150-

5000-160-5800-200-
6200

PB2

5910-20200

2000

8240

4020-120-4260-140-
4400-150-5000-160-
5800-200-6200

PB2

5910-20200

2400

9880

4400-150-5000-160-
5800-200-7000

PB2

5910-20200

2800

11170

4550-150-5000-160-
5800-200-7000-220-
7220

PB2

5910-20200

3000

11470

10

5000-160-5800-200-
7000-220-8100

PB3

10300-34800

3200

13500

11

5480-160-5800-200-
7000-220-8100-275-
8925

PB3

10300-34800

3600

14430

12

5800-200-7000-220-
8100-275-9200

PB3

10300-34800

3800

14590

13

6400-200-7000-220-
8100-275-10300-
340-10640

PB3

10300-34800

4200

16290

14

7000-220-8100-275-
10300-340-10980

PB3

10300-34800

4400

17420

15

7220-220-8100-275-
10300-340-10980

PB3

10300-34800

4600

18030

16

7220-220-8100-275-
10300-340-11320

PB3

10300-34800

4800

18250

17

7220-220-8100-275-
10300-340-11660

PB3

10300-34800

5000

18450

18

7880-220-8100-275-
10300-340-11660

PB3

10300-34800

5400

20300
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Sr.

Pre-revised Revised

No Initial
) Pay Grou Corresponding Grade Pay
Group Pay Scale Band p Pay Bands Pay
7880-220-8100-275-
19 A 10300-340-12000- PB4 A 15600-39100 5400 21000
375-13500
9200-275-10300-
20 A 340-12000-375- PB4 A 15600-39100 5700 22820
13500-400-13900
9750-275-10300-
21 A 340-12000-375- PB4 A 15600-39100 6000 24140
13500-400-14700
10025-275-10300-
22 A 340-12000-375- PB4 A 15600-39100 6600 25250
13500-400-15100
12000-375-13500-
23 A 400-15100 PB4 A 15600-39100 7400 31120
12000-375-13500-
24 A 400-15500 PB4 A 15600-39100 7600 31320
12000-375-13500-
25 A 400-15900-450- PB4 A 15600-39100 7800 31520
16350
13125-375-13500-
26 A 400-15900-450- PB4 A 15600-39100 8200 32620
16350
13500-400-15900-
27 A 450-16800 PB4 A 15600-39100 8400 33510
14300-400-15900-
28 A 450-18150 PB5 A 37400-67000 8600 46000
14300-400-15900-
29 A 450-18600 PB5 A 37400-67000 8700 46100
14300-400-15900-
30 A 450-18600-500- | pgg | A 37400-67000 | 8800 | 46200
20100
16350-450-18600-
31 A 500-20100 PB5 A 37400-67000 8900 48590
32 A 18600-500-22100 PB5 A 37400-67000 10000 54700

e Uniform Annual increment to be three percent of pay for all

employees.

e The present system of Dearness Allowance on Central pattern to

continue.

e Existing fixed amount of allowances to be doubled and made

inflation proof with a provision of 25% automatic increase
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whenever dearness allowance payable on revised pay scales goes
up by 50%.

5 percentage points increase in House Rent Allowance (HRA) for all
areas in Punjab. However, City Compensatory Allowance to be

discontinued.

Rural Area Allowance to continue at 6%.

TA/DA rates revised upwards.

Transport Allowance for blind and orthopedically handicapped

employees to continue with enhanced limit of Rs. 450/-.

Employees allowed to encash 10 days of leave at the time of
availing LTC with a maximum of 60 days during the entire career.
60 days leave encashed not to be deducted from accumulated

leave of 300 days.

Education allowance of Rs. 500/- per child per month upto 2

children recommended.

Fixed Medical Allowance raised to Rs. 500/- per month.

Mobile allowance varying from Rs. 100 to 500 recommended for all

employees.

Non-Practicing Allowance of 25% of Basic Pay (NPA) to be given to
Ayurvedic, Homeopathic and Veternary Doctors besides PCMS

Doctors and Dentists.

Officers on deputation as Faculty Members to Training Institutions

to get 30% Deputation Allowance.

-V -
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Risk allowance to be replaced by risk insurance cover for

employees ranging from Rs. 5 lakhs to Rs. 15 lakhs.

One increment recommended for Group ‘C’ and ‘D’ employees for
limiting Family size to two children. An additional increment
recommended for restricting family size to two children even when

both children are girls.

Ex-gratia to be increased from Rs. one lakh to Rs. 3 lakhs in case
of death in harness and from Rs. 3 lakhs to Rs. 10 lakhs for death
in the case of performance of duty such as dealing with riots,

terrorist attack or enemy action.

A new mechanism for grant of advances to employees through
approved banks suggested with an interest subsidy equal to two
percentage points (4 percentage points for disabled employees) by
the Government. Existing limits of various advances also increased

with a provision made for their automatic revision periodically.

All pensioners to have a fitment benefit on Central Pattern.

Pension to be paid at 50% of the average emoluments/last pay
drawn after 20 years of service without linking it to 33 years of

qualifying service for grant of full pension.

A liberal severance package recommended for employees leaving

service between 15 to 20 years of service.

Higher rates of pension for retirees and family pensioners on
attaining the age of 80, 85, 90, 95 and 100 years while continuing

with the existing old age allowance on attaining 65 and 75 years.

_V_
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In case of Government employees dying in riots or terrorist attack
or enemy action, family pension to be paid at enhanced rate for 10

years.

Devising of an appropriate insurance scheme suggested for

meeting the medical needs of existing employees and pensioners.

Citizen’s Charter to be compulsory for all the departments.

E-governance and use of new information technology

recommended for delivery of public services.

Toll free help lines to be set up by the departments for effective

delivery of Government Services.

Use of Lok Adalats for dispute resolution encouraged.

Specifically designed Training Programmes recommended for
officers to ensure success of Public Private Partnership (PPP)

initiatives.

In-service training made necessary for promotion to higher grades

after completion of 9 and 14 years of service.

Multi-skilling of Group ‘D’ employees to encourage.

Merger of the Secretariat and Personal Staff cadres suggested in
the Civil Secretariat. All future recruitment to be made as
Executive Assistants with minimum qualifications of Graduation
and one year Diploma in Computers. Executive Assistants to
discharge the functions presently being carried out by Assistants

as well as the Personal Staff.

- Vi -
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Recommendations of the Commission would lead to an additional
expenditure of Rs. 2050 crores per annum for serving employees

and Rs. 650 crores for pensioners.

Recommendations of the Commission are estimated to cost Rs.
3450 crores for serving employees and Rs. 1350 crores for

pensioners for payment of arrears.

All the recommendations to be treated as an organic whole as
partial implementation  will bring in anomalies and

inconsistencies.

*kkkkk

- Vil -
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CHAPTER 1

Introduction

1.1 The pay structure of the State Government employees has always

1.2

1.3

been of great concern to the stakeholders, i.e. the employees, the
State Government and the public at large. Generally, the pay
structure of the Government employees is revised once in a decade
on the basis of the recommendations of a Pay Commission. The
State of Punjab too has been following this practice. The State had
last revised the pay structure of its employees on the basis of the
recommendations made by the Fourth Punjab Pay Commission
(Notification No. 7/1/97-FPI/7370 of 19th May 1998) and
thereafter, an Anomaly Committee was constituted by the State of
Punjab (Notification No. 8/1/94-6PP3/14357 of 7th July, 1998).
Consequent upon the recommendations of the Committee, certain

modifications were made to the notification of 19th May 1998.

The Fifth Punjab Pay Commission was constituted by the State
Government on 19th December, 2006 (Notification No. 8/2/03-
6PP3/18365) with the following (Annexure-I):

(i) Shri S.K. Tuteja, IAS (Retd.) Chairman

(i) Shri A.S. Oberai Member
Director (Retd.),
International Labour
Organization (ILO)

(ili)  Prof. B.S. Ghuman Member
Head, Department of
Public Administration,
Panjab University

(iv)  Shri R.C. Nayyar, IAS Member
Secretary

The Terms of Reference of the Commission were issued on 3rd
March, 2008 (Notification No. 8/2/03-6PP3/3134 (Annexure —II).

1
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These are reproduced below:

(1)

(iii)

(vi)

To examine the principles and the date of effect thereof that
should govern the structure of pay, allowances and other
facilities/benefits, whether in cash or in kind, to all
categories of employees in the State of Punjab to whom the
Punjab Civil Services Rules, Volume |, Part | apply, except
the employees whose scales of pay have been determined on
the recommendations of the University Grants Commission;

To suggest ways and means through which services in the
State Government departments can be developed as
professionalised, citizen-oriented & citizen-friendly with
efficiency and efficacy in governance through the use of
modern information and communication technologies.
While making such suggestions, special emphasis should be
on improving the delivery of public services to the people,
restructuring/reengineering the Government business
processes and promoting service deliveries in the Public
Sector-Private Sector-Partnership mode;

To work out a comprehensive and simplified pay package for
the categories of State Government employees mentioned in
(i) above, linked to the measures that promote efficiency,
productivity, accountability, responsibility, service
orientation discipline and transparency;

While making recommendations, the financial condition of
the State, having regard to the provisions of the Punjab
Fiscal Responsibilities and Budget Management Act, 2003,
be kept in view. To curb non-productive expenditure, the
Commission shall suggest a cap on expenditure on salaries,
wages and pensions as a percentage of Revenue Receipts of
the State and other economy measures to fund the
additional expenditure on the implementation of its
recommendations. While doing so, new staffing structures/
norms may be suggested, having regard to changed role of
the Government and I.T. application;

To examine the principles which should govern the structure
of pension, death-cum-retirement gratuity, family pension
and other terminal or recurring benefits having financial
implications to the present and former State Government
employees, appointed before January 1, 2004;

To examine the Assured Career Progression Scheme; and

2
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1.4

1.5

1.6

(vii) To examine the issue of Fixed Medical
Allowance/reimbursement of medical expenditure along with
the aspect of other better alternatives/possibilities such as
Medical Insurance etc. in this regard.

The Terms of Reference of the present Pay Commission differ from
that of the Fourth Punjab Pay Commission significantly, as

this Commission has specifically been asked to make
recommendations about the delivery of public services in a
professionalized, citizen—-oriented and citizen-friendly manner with
efficiency and efficacy. Clause - (iv) of the Terms of Reference
require the present Commission to make its recommendations
after taking into account the financial position of the State, which
has to adhere to the Punjab Fiscal Responsibility and Budget
Management Act, 2003.

The first meeting of the Commission was held on 22 December,
2006. The Commission evolved its own procedures to conduct its
work as per its Terms of Reference. The commission took a
conscious decision to keep the paperwork to the minimum and to
use more of web-based applications for its functioning. The
Commission also got published Public Notice in relation to its work
thrice in newspapers (The Tribune, The Hindustan Times, Ajit,
Punjab Kesri and Dainik Bhaskar) on 17t April, 2008, 1st May,
2008 and 16t June, 2008 (Annexure -llI, IV & V).

In response to the Public Notice, the Commission received 510
representations from individuals and employees’ associations/
organizations in writing and 56 representations through web-
based e-mails. All the representations were displayed on the web
site of the Commission (www.punjabgovt.gov.in). The Commission
intimated to all the interested individuals and employees’
associations/ organizations through notice on the web-site of the
Commission as well as through the Public Notice published in the
newspapers on 28t August, 2008 and 25th September 2008 that

3
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1.7

1.8

1.9

they would be heard in person on the indicated date and time. The
Commission usually held its sittings twice a day, on every
Thursday and Friday during September-October 2008 for public

hearing.

After hearing the interested individuals and employees’
associations/ organizations, the Commission prepared a brief of
the issues relating to each of the Administrative Department and
circulated to the concerned Administrative Secretaries and Heads
of Department in November, 2008, who were then requested to
meet the Commission and give their views, in particular on the

following three issues:-

(i) the limitations/ constraints/ difficulties faced by the
departments in providing professionalized, citizen-oriented
and citizen-friendly services;

(i)  the need for restructuring/reengineering of office systems
and procedures with a view to promoting accountability,
transparency and productivity; and

(ili)  the requirements for Human Resource Development, in
particular the In Service Training to make delivery of
Government Services more professionalized and efficient.

Further to ensure full participation of all the Administrative
Departments, the Commission circulated a  Structured
Questionnaire (Annexure — VI) to elicit necessary information/
suggestions about the functioning of the individual Departments.
In addition, General Public was requested through public notice
on the web site and in the newspapers to send their responses to a

specifically designed Questionnaire (Annexure -VII).

The responses to these Questionnaires were received in many
cases in writing, although the request was made to send replies by

utilizing the web site of the Commission. In all, 34 responses from

4
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1.10

Administrative Departments and 332 responses from General

Public were received.

After the collection and compilation of all the relevant information,
examining the reports of the previous Punjab and Central Pay
Commissions and based on National and International experience,
the Commission developed its Guidelines for determining an
equitable and just pay structure for the employees of the State.
Most of the data/representations/issues/responses, etc. have
been placed on the web site of the Commission so that interested
persons/organizations can have access to it. To make the report
more readable and functional, efforts have been made to keep it as

brief as possible.

5

downloaded from:http://paycommissionpunjab.blogspot.com/



CHAPTER 2

Punjab Economy and its Fiscal Health

2.1 As mentioned in Chapter 1, the Terms of Reference of the

2.2

2.3

Commission require that the financial condition of the State
should be kept in view while making its recommendations. The
Commission has also been asked to suggest a cap on expenditure
on salaries, wages and pensions as a percentage of Revenue
Receipts of the State. Accordingly, the Commission undertook an
exercise to take stock of the situation regarding growth profile of
the Punjab economy along with its fiscal health, including the
compliance of provisions of the Punjab Fiscal Responsibilities and
Budget Management Act, 2003.

Growth Profile

Punjab economy enjoyed a very distinct position among the Indian
States by experiencing a rate of growth above 5 per cent per
annum for more than 20 years since the mid 1960s. Other States
of India tried to emulate Punjab model of growth. The rate of
growth, however, has slowed down during the 1990s and the trend
is still continuing. Needless to mention, India attained 9 per cent

growth in the recent past.

Table 2.1 shows that Punjab economy recorded a rate of growth
4.39 per cent per annum between 1999-2000 and 2006-07.

6
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Table 2.1

Gross State Domestic Product At Constant Prices (1999-2000)

(Rs. in Crores)

s State Compound

Nr' 1999-2000 2000-01 2001-02 2002-03 2003-04 2004-05 2005-06 2006-07 Growth

o Rate %
Andhra

1. 129403 139679 145543 150281 164213 175641 190957 207904 6.81
Pradesh

2. Gujarat 109861 104494 113277 122500 140598 153079 170200 185802 8.90

3. Haryana 51278 55477 59850 63659 69388 75676 82604 92053 8.53
Himachal

4, 14112 15004 15786 16585 17925 19281 20928 22854 7.04
Pradesh

5. Karnataka 97303 103203 106304 111005 115223 124496 133769 142097 5.45

6. Kerala 68617 71242 74914 80273 85253 92075 98817 106833 6.66

7. Maharashtra 247830 242615 253072 270170 290468 314312 343501 376783 6.13

8. Punjab 67176 69836 71174 73172 77212 81229 85729 91148 4.39

9. Tamil Nadu 134187 141973 139790 142366 150915 167775 180120 193404 5.32

10. West Bengal 135182 140400 150721 156415 165410 176533 189746 206570 6.14
India 1786525 1864300 1972606 2048287 2222758 2388384 2612847 2864309 6.95
Source: Economic and Statistical Organisation, Punjab.

2.4 The growth rate of States such as Gujarat (8.90 per cent), Haryana
(8.53 per cent), Himachal Pradesh (7.04 per cent), Andhra Pradesh
(6.81 per cent), Kerala (6.66 per cent), West Bengal (6.14 per cent),
and Maharashtra (6.13 per cent) was around one and a half times
more than that of Punjab. The Indian economy also grew at a
higher rate (6.95 per cent) during the period under review.

2.5 Punjab has also experienced erosion in terms of per capita income.

Punjab enjoyed first position among the Indian States in per capita
income since mid 1960s. However, along with deceleration in the
overall rate of growth, Punjab’s first position in per capita income
is also relegated to fifth position during 2006-07. States like Goa
(Rs. 52,530), Delhi (Rs. 50,565), Haryana (Rs. 35,779),
Maharashtra (Rs. 30,750) recorded per capita income higher than
that of Punjab (Rs. 30,158).

7
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Table 2.2

Per Capita Net State Domestic Product
At Constant Prices (1999-2000)

(in Rs.)
State 1999 Compound
S. No. 2000 2000-01 | 2001-02 | 2002-03 | 2003-04 | 2004-05 | 2005-06 | 2006-07 Growth
Rate %
Andhra
1. 15507 16622 17260 17486 18961 19871 21334 22835 5.45
Pradesh
2. Delhi 38673 38623 38627 40492 40898 43745 46239 50565 3.83
3. Goa 42296 38989 39339 40602 42206 45394 48419 52530 3.72
4. Gujarat 18864 17227 18200 19509 22387 23346 25487 27027 6.59
5. Haryana 23121 24328 25557 26622 28484 30502 32724 35779 6.31
Himachal
6. 20806 21824 22543 23234 24377 26278 272332 28235 457
Pradesh
7. Karnataka 16703 17405 17505 18045 18400 19692 20866 21931 3.87
8. Kerala 19294 19724 20519 21699 22848 24217 25657 27284 5.24
9. Maharashtra 23011 21892 22242 23422 24707 26359 28433 30750 4.75
10. Punjab 25611 25990 25994 26065 26955 27851 28872 30158 2.58
11. Tamil Nadu 19378 20249 19691 19628 20672 22835 24308 25898 240
West
12. 15826 16185 17173 17515 18232 19191 20396 21953 4.65
Bengal
India 15881 16172 16764 17101 18317 19325 20858 22553 5.06

Source: Economic and Statistical Organisation, Punjab.

2.6 Punjab experienced lower rate of growth (2.58 per cent per annum)
as compared to all India (5.06 per cent) and most other States (See
Table 2.2).

2.7 Modernized and commercial agricultural sector was the major

source of growth of Punjab economy till recently. New Agricultural
Strategy popularly known as Green Revolution Strategy introduced
during the mid 1960s helped the State to emerge as a leader
across the Indian States. The development experience across the
Globe suggests that agricultural sector especially crop husbandry
cannot be a reliable source of growth on sustained basis. The

growth story of Punjab is in consonance with this development

8
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2.8

experience. The agriculture, the trusted engine of growth started
slowing down its speed. Agricultural sector, which grew at a rate of
around 5 per cent per annum up to 1980s, has entered the
deceleration phase. Agriculture sector has experienced a rate of
growth below 1 per cent between 1999-2000 and 2006-07. The
major contributing factors for the sliding down of agricultural
growth are the declining trend in land productivities of two
principal crops namely wheat and paddy. For example the yield
rate of wheat was 4221 kgs per hectare during 2004-05. It came
down to 4210 kgs per hectare in 2006-07. Similarly in case of
paddy the productivity came down from 3943 kgs per hectare in
2004-05 to 3868 kgs per hectare in 2006-07. Other factors
adversely affecting rate of growth of agricultural sector are
technology and policy fatigues, declining trends in the area under
cultivation, deterioration in the quality of soil, depletion of

underground water, etc.

In spite of sliding down, agricultural sector, including live stock, is
still contributing around one- third to State income, which is
much higher than that of any other developed state (See Table
2.3).

Table 2.3

Share of Agricultural Sector in State Income of Selected States

At Constant Prices (1999-2000)

(Percentage)

S. No. State 1999-2000 2006-07
1. Gujarat 14.54 15.29
2. Haryana 30.92 21.07
3. Himachal Pradesh 19.00 18.30
4. Maharashtra 14.61 12.63
5. Punjab 36.95 31.31
6. Tamil Nadu 15.03 11.91
India 22.99 16.97

Source: Economic and Statistical Organisation, Punjab.

9
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2.9 The international development experience suggests that
agricultural growth is followed by industrial growth. Unfortunately
this has not happened in the case of Punjab. The level of industrial
development measured in terms of share of industrial sector in
state income shows that Punjab is relatively low industrialized
State. The share of manufacturing sector in State income was
14.49 per cent during 2006-07 in Punjab which is lower than the
national average (15.39 per cent). Several States, such as Gujarat
(29.89 per cent), Maharashtra (19.34 per cent), Tamil Nadu (19.21
per cent) and Haryana (19.28 per cent) enjoy higher industrial
development than that of Punjab (See Table 2.4).

Table 2.4
Share of Manufacturing Sector in State Income of Selected States
At Constant Prices (1999-2000)

(Percentage)
S. No. State 1999-2000 2006-07
1. Gujarat 30.75 29.89
2. Haryana 20.30 19.28
3. Himachal Pradesh 11.85 11.98
4 Maharashtra 20.64 19.34
5. Punjab 14.93 14.49
6. Tamil Nadu 19.78 19.21
All India GDP 14.78 15.39
Source: Economic and Statistical Organisation, Punjab.

2.10 The major factors constraining industrial development in the State
include locational disadvantages of the State from major national
markets, ports, lack of mineral resources, incentives announced
by the central government to industry in the neighbouring hilly
states like Himachal Pradesh, Uttarakhand, Jammu & Kashmir

and proximity to a sensitive international border.

10
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2.11

In the backdrop of deceleration/stagnation of production centric
sectors, agriculture and industry, it is interesting to find that the
share of service sector is increasing in the economy of Punjab. The
share of service sector was 39.72 per cent in the State income
during 1999-2000 and it increased to 42.13 per cent in 2006-07
(See Table 2.5). The share of service sector, however, was lower
than that of India (54.74 per cent) and many other states
including Maharashtra (58.69 per cent), Tamil Nadu (57.00 per
cent), Gujarat (44.01 per cent), Haryana (47.66 per cent). The
services sector grew at a rate of 6.52 per cent in Punjab from
1999-2000 to 2006-07.

Table 2.5
Share of Service Sector in State Income of Selected States
At Constant Prices (1999-2000)

2.12

(Percentage)
S. No. State 1999-2000 2006-07

1. Guijarat 42.17 44,01
2. Haryana 39.39 47.66
3. Himachal Pradesh 40.28 38.45
4. Maharashtra 54.75 58.69
5. Punjab 39.72 42.13
6. Tamil Nadu 53.06 57.00

India 49.69 54.74
Source: Economic and Statistical Organisation, Punjab.

The above analysis suggests that in Punjab, Service Sector has the
potential for future growth. Within the Services Sector, education
and health are likely to be the major drivers of growth particularly
in the age of Knowledge Economies and Demographic Dividends.
Punjab has succeeded in controlling its population growth. Need of
the hour is to improve the quality of human resources because the
ability of the State to attract Foreign Direct Investment, new

technologies and establishment of new production bases would
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2.13

2.14

depend more on its capacity to offer high quality skilled human
resources in emerging technologies. Liberal investment in
education and health sectors can, therefore, help the State in a big
way to improve the quality of its human capital and earn

handsome social rate of return.

Fiscal Health

Fiscal health of an economy largely depends upon the overall and
sectoral buoyancies of the economy. The foregoing analysis clearly
reveals that Punjab economy has been experiencing deceleration
in its rate of growth. Its high profile sector, namely, agriculture
has been passing through turbulent period. The industrial sector
has also been stagnating. The cumulative effect of these regressive
tendencies in the economy has been reflected in the form of

considerable fiscal stress in the economy.

The visible symptom of fiscal stress is the magnitude of the
revenue deficit. It was Rs. 450 Crores in 1995-96 (See Table 2.6).
Since then it has been increasing. It was highest (Rs. 3781 Crores)
during 2001-02. It has come down considerably during 2005-06
(Rs. 1240 Crores) and 2006-07 (Rs. 1749 Crores). Revenue deficit
recorded overall rate of growth of 8.32 percent per annum between
1995-96 and 2006-07. It was 1.17 percent of State GDP in 1995-
96 and increased to 4.71 percent in 1998-99. Recently, revenue
deficit as percent of the State GDP has come down. For example it
was 1.43 per cent and 2.74 per cent of State GDP in the year
2006-07 and 2007-08, respectively but it is still quite large.
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Table 2.6

Revenue Deficit and Fiscal Deficit

Revenue Deficit as % of
Year Revenue Deficit Fiscal Deficit
Fiscal Deficit
Rs. in Crores Rs. in
% of GSDP % of GSDP
Crores

1995-96 450 1.17 1365 3.53 32.99
1996-97 1357 3.07 1465 3.31 92.65
1997-98 1484 3.05 2478 5.09 59.89
1998-99 2629 471 3779 6.78 69.55
1999-2000 2727 4,06 3195 476 85.37
2000-01 2336 3.13 3904 5.23 59.84
2001-02 3781 4,75 4959 6.23 76.24
2002-03 3754 456 4410 5.36 85.12
2003-04 3563 3.95 4880 541 73.01
2004-05 3391 3.51 4115 4.26 82.39
2005-06 1240 1.14 2654 2.44 46.73
2006-07 1749 1.43 4384 3.60 39.89

2007-08
3823 2.74 4605 3.30 83.03

(Pre-actual)

2.15

Source: Punjab Budget Documents.

Committed expenditure on salaries, pensions and interest
payments claims lion’s share of revenue receipts. Committed
expenditure was 70.79 per cent of the revenue receipts in 1995-
96. It peaked at 116.70 per cent in 1998-99. The committed
expenditure (See Table 2.7) was 70.50 percent of revenue receipts
in 2006-07. Due to the higher committed expenditure, other
services suffer hugely for want of funds. Among remaining
services, education and health suffer more being easy targets of

economy measures.

13

downloaded from:http://paycommissionpunjab.blogspot.com/




Table 2.7

Committed Expenditure of Punjab State

(Rs. in Crore)

Year Committed Expenditure
Expenditure on Salaries, Percentage of Revenue
Pensions & Interest Receipts
1995-96 3670 70.79
1996-97 4316 77.51
1997-98 5160 81.24
1998-99 6717 116.70
1999-2000 7597 101.73
2000-01 7748 82.62
2001-02 8346 93.47
2002-03 9184 82.95
2003-04 9873 81.33
2004-05 10456 75.73
2005-06 10806 63.69
2006-07 11840 70.50
Compound Growth Rate 10.54
(1995-96 to 2006-07)

Source:Annual Financial Statements-Department of Finance, Punjab.

Committed Expenditure on Salaries, Wages, Pensions
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2.16 The increase in Fiscal Deficit is another indicator suggesting poor

2.17

2.18

financial health of the State. Fiscal deficit was 3.53 per cent of
GSDP in 1995-96. It peaked at 6.78 per cent in 1998-99 and then
declined to 2.44 per cent in 2005-06. In 2006-07 fiscal deficit
increased to 3.60 per cent of GSDP (See Table 2.6). It experienced
a marginal decline in 2007-08 (3.30 percent).

The increasing Revenue Deficit as percentage of Fiscal Deficit is
another serious source of concern in case of Punjab. It was only
32.99 per cent in 1995-96. But increased to 83.03 percent in
2007-08 suggesting that major proportion of borrowing was
utilized for financing current expenditure and only 16.97 per cent
of the borrowing was spent on development projects (See Table
2.6).

This trend is non-sustainable in the long run and may result in
pushing the State into a debt trap. The behaviour of revenue and

fiscal deficit of Punjab government is depicted graphically below:

Amount

Revenue and Fiscal Deficits (Rs. in Crores)
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2.19

2.20

In the beginning of the 2000s the deterioration of fiscal health was
almost an all India phenomenon. In view of the fiscal distress, the
Central Government enacted the Fiscal Reforms and Budget
Management Act (FRBMA) in 2003. The major objective of FRBMA
is to provide a defined mandate for medium term fiscal
management. The Rules under the FRMBA postulate that the
Revenue Deficit be cut down by an amount equivalent to half per
cent or more of the estimated GDP at the end of each financial
year and be eliminated completely by 31st March 2009. Fiscal
Deficit is to be cut down by an amount equivalent to 0.3 per cent
or more of the estimated GDP at the end of each financial year and
cut down to no more than 3 per cent of the estimated GDP by the

financial year ending on 31st March 20009.

The Twelth Finance Commission (TFC) had set targets in regard to
revenue deficit and fiscal deficit which were incorporated through
an amendment in the FRBMA. On the recommendations of the
12t Finance Commission, the State Government has also adopted
a fiscal correction plan. As per the correction plan, Revenue Deficit
is to be reduced to zero by 2008-09 and Fiscal Deficit is to be
brought down to 3 % or below of GSDP by the year 2008-09. The
Government of India as per recommendations of TFC had
formulated State’s Debt Consolidation and Relief Facility (DCRF)
for the period 2005-06 to 2009-10. The State Government
achieved the stipulated target for the year 2005-06 and was able
to secure a relief of Rs. 152 Crore for 2005-06. The State
Government would get relief of Rs. 760 Crore from 2005-06 to
2009-10 provided the set targets are achieved. The relief is by way

of part payment of principal amount to Government of India (Draft
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Annual Plan, 2009-10, p. 6). The progress on account of amended
FRMB Act has been shown in Table 2.8.

Revenue and Fiscal Deficit

Table

2.8

Year Revenue Deficit Fiscal Deficit
Target | Achievements | Achievements | Target | Target | Achievements | Achievements
(Rs. (Rs. Cr.) as % of | (Rs. as % | (Rs.Cr) as % of
Cr) GSDP Cr) of GSDP
GSDP
2000-01 - 2335.97 3.13 - - 3903.75 5.23
2001-02 - 3781.19 4.74 - - 4958.97 6.22
2002-03 - 3753.94 4.54 - - 4410.22 5.34
2003-04 - 3562.96 3.97 - - 4879.78 5.43
2004-05 - 3390.55 3.51 - - 4114.94 4.26
2005-06 | 2135.18 1240.25 1.18 3684.37 | 3.75 2653.92 2.53
2006-07 | 1896.47 1748.69 1.53 4049.28 | 3.71 4383.58 3.84
2007-08 | 724.75 3823.24 2.79 3662.84 | 3.15 4604.54 3.36
2008-09 1.97 1000.18 0.66 3919.93 | 2.92 4364.67 2.88
(Budget
Estimate)
Source: Punjab Budget Documents.

2.21 Table 2.8 shows that the progress on fiscal consolidation front

under FRBM Act is mixed. The revenue deficit is not likely to reach
zero level by the end of 31 March 2009. But, the target is likely to

be achieved so far as fiscal deficit as 3% of GDP is concerned.

2.22 Tax revenue constitutes major share of total revenue of the State.

Tax Revenue comprised 59.87 per cent in 1995-96 and it was
69.41 per cent in 2006-07 (See Table 2.9). The tax revenue also

experienced a higher rate of growth (12.70 percent per annum) as

compared to Non Tax Revenue (10.32 percent).
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Table 2.9
Tax/Non-Tax Revenue (Punjab)

(Rs. in Crore)

ke | P T | T Thonta: | o
Revenue
1995-96 2651 50.87 1777 40.13 4428
1996-97 2735 58.49 1945 4151 4680
1997-98 3045 54.36 2357 45.64 5402
1998-99 3262 68.40 1507 31.60 4769
1999-2000 3047 62.57 2361 37.43 6308
2000-01 4895 62.52 2935 37.48 7830
2001-02 4820 61.95 2960 38.05 7780
2002-03 5711 58.59 4036 41.41 9747
2003-04 6146 56.84 4666 43.16 10812
2004-05 6945 56.45 5358 4355 12303
2005-06 8989 66.46 4536 33.54 13525
2006-07 9017 69.41 3973 30,59 12990
Cz’lmgggf‘gggrzo(‘)’(‘gg‘_gge 12.70 10.32 11.86

Source: Annual Financial Statements —Department of Finance, Punjab.
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2.23 The Sales tax/Value Added Tax (VAT), Stamps and Registration,

State Excise and Taxes on Vehicles comprise the principal taxes in
the State. The State’s own tax revenue was Rs. 2651 Crores in
1995-96, which has increased to Rs. 9017 Crores in 2006-07
registering a rate of growth of 12.70 per cent per annum. Tax wise

share in total tax revenue is depicted below:

Share of Tax Revenue
(2007-08)

15

O VAT /Sales tax
%

| Excise

O Stamps & Registration
56 O Taxes on Vehicles

0 B Others

%

2.24

2.25

2.26

VAT/Sales Tax collection is steadily increasing in Punjab. Tax
collection, however, from State Excise has almost stagnated. Tax
Revenue on account of Stamps and Registration has experienced a
decline of 17 per cent in 2007-08.

Non-Tax revenue receipts mainly consist of interest receipts,
recoveries by various departments for services provided, etc. The
Non-Tax Revenue of the State was Rs. 1777 Crores in 1995-96,
which reached Rs. 3973 Crores in 2006-07, thus, experiencing a

compound rate of growth of 10.53 per cent per year.

The expenditure on salaries and wages was Rs. 1,901 Crores in
1995-1996. It increased to Rs. 6,412 Crores in 2007-08 showing
compound rate of growth of 29.65 per cent. Expenditure on
salaries and wages was 36.66 percent of revenue receipts in 1995-
96. It increased to 63.95 percent in 1998-99 and since then it has
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been generally declining. It was 33.33 percent of revenue receipts
in 2007-08.

2.27 The combined expenditure on salaries, wages, pensions and other

retirement benefits was Rs.2,181 Crores in 1995-96. It increased

to Rs. 8, 845 Crores in 2007-08 and showed compound growth

rate of 12.27. The total expenditure on salaries, wages, pensions

and other retirement benefits (see Table 2.10) constituted 42.06

per cent of revenue receipts in 1995-96. It was 45.98 per cent of

total revenue receipts in 2007-08.
Table 2.10

Expenditure on Salaries, Wages, Pensions and Other Retirement Benefits

Combined Expenditure on

Salaries Pension and Salaries, Wages, Pensions and

Revenue . . .
Year . and Other Retirement Retirement benefits

Receipts .

Wages Benefits Percentage of Revenue
Total )
Receipts
1995-96 5185 1901 280 2181 42.06
1996-97 5569 2333 348 2681 48.14
1997-98 6351 2877 434 3311 52.13
1998-99 5756 3681 719 4400 76.44
1999-2000 7468 3821 1140 4561 61.07
2000-01 9377 4287 1117 5404 57.63
2001-02 8929 4133 1035 5168 57.88
2002-03 11071 4394 1356 5750 51.94
2003-04 12139 4772 1389 6161 50.75
2004-05 13807 4961 1514 6475 46.90
2005-06 16966 5435 1656 7091 41.80
2006-07 16795 5783 1905 7688 45.78
2007-08 19238 6412 2433 8845 45.98
Compound Growth 10.35 20.90 12.27
Rate (1995-96 to
2007-08)

Source: Punjab Budget Documents.
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Combined Expenditure of Salaries, Wages,
Pensions and Retirement Benefits as Percentage of
Revenue Receipts

45.98
% @ 1995-96
@ 2007-08
42.06
%
2.28 2.31 Since the implementation of the recommendations of Fourth

2.29

Pay Commission, the expenditure on salaries, wages, pensions and
other retirement benefits as percentage of revenue receipts has
oscillated between 76.44 per cent and 41.80 per cent. Keeping this
in view the need for sufficient funds for development, Commission
suggests a cap of 40 per cent on expenditure on salaries, wages,
pensions and other retirement benefits as a percentage of revenue

receipts of the State.

2.32 The present Commission, in spite of financial hardships of
the State, is optimistic about the government’s capacity to meet
the additional liability likely to originate on account of the
implementation of the recommendations of the Commission. First,
the State has huge potential for additional resources, which need
to be tapped by devising suitable tax policy. For example the per
capita total tax revenue in the State was Rs. 4154 which was lower
than that of Goa (Rs. 9342), Haryana (Rs. 4355), Karnataka (Rs.
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4668), Kerala (Rs. 4377), Maharashtra (Rs. 4308) and Tamil Nadu
(Rs. 4960). The performance of Punjab on account of tax efforts is
also lower than that of most other states. According to the
Memorandum, submitted to the Thirteenth Finance Commission
by the Government of Punjab, tax efforts was 0.982 in 2006-07
where as tax efforts were higher in states like Karnataka (1.055);
Tamil Nadu (1.040); Madhya Pradesh (1.026); Rajasthan (1.019);
Uttar Pradesh (1.016); Andhra Pradesh (1.016); Haryana (0.997);
Maharashtra (0.995); Orissa (0.990); Goa (0.984); and Gujarat
(0.984). Total tax revenue as percentage of State income also
shows that Punjab occupies a very low rank vis-a-vis many other
States. Rationalization of various taxes and better compliance of
the existing taxes can also help in improving tax revenue of the
State. Secondly, the likelihood of getting more resources from the
Centre on the recommendations of the Thirteenth National
Finance Commission would ease the fiscal burden of the State.
Thirdly, the Government by implementing the recommendations
of its Expenditure Reforms Commission, would contain
unproductive expenditure. Fourthly, the implementation of the
recommendations of the present Commission will help in bringing
about a paradigm shift in the functioning of government
departments/institutions. It is expected that the revised pay
structure would encourage employees to work with added
dedication and integrity so that tangible improvements in the
delivery of public services and higher productivity would help
reducing the fiscal deficit and accelerating the rate of growth in the

economy.
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3.1

CHAPTER 3

Guiding Principles

As mentioned in Chapter 1, the salary structure of the State
Government employees necessitates a review as social and
economic conditions change over time. In an exercise of this
nature, there are three stakeholders: the employees, the
Government and the public at large. While the employees have a
major interest in the size of the pay package to meet their rising
aspirations, the Government is concerned about the financial
implications of such an exercise along with the accountability of
its employees. The public at large is more concerned with the
guality and efficient delivery of Government Services. Sensitive to
these concerns, the Commission had detailed interaction with all
the stakeholders. Based on the interaction with the stakeholders,
the reports of the previous Pay Commissions and National and
International experience, the Commission evolved the following as

its guiding principles:-

(i) To attract and to retain the best talent, the pay structure
has to be competitive, in particular, with that of the
employees of the Government of India and other States;

(i) The comparison in pay structure between Government and
Private Sector is not strictly valid largely because of the
differences in the nature of jobs, responsibilities, security of
employment, public image etc;

(ili)  Same entry level qualifications do not necessarily justify the
same pay scale in different Departments because of
differences in functional requirements;

(iv)  The existing relativity of scales between different categories
of employees should be maintained as otherwise a category
may feel discriminated against in terms of the benefits that
flow from any pay revision. Any change of this kind has to be
fully justified on the basis of a job description, the entry level
qualification, the requisite experience, the working
environment, etc. A request for upgradation of a position on
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(v)

(vi)

(vii)

(viii)

(ix)

(xi)

the ground that its work is more onerous or technical is not
justified. But if an upgradation of a post is allowed by the
Commission, the revised pay of the employee would be fixed
notionally w.e.f. 1.1.2006. It will have no effect on the
arrears to be paid to the employee. The arrears would be
paid as per the General Conversion Table corresponding to
the pre-upgraded scale.

The issues of stagnation/ promotional avenues/career
progression/cadre reviews are interlinked and therefore need
to be addressed in an integrated framework for all categories
of employees;

While promotional avenues should be available to the
employees, higher level posts should be created only on
functional needs;

To encourage the wuse of new Information and
Communication Technology in the functioning of the
Government, the minimum qualifications required for entry
into Government Service should include basic knowledge
and use of computers;

Productivity enhancement would require greater investment
in social infrastructure, particularly in the Education and
Health Sectors. For the growth of knowledge based
industry/services in the State due importance will have to
be given to education (particularly at the School level) and
skill development;

The present categorization of posts in the same pay scale in
Group D in certain Departments is large and rigid.
Sometimes vacancies exist for one category but
requirements are for some other category. The Heads of the
Department have no authority to substitute one category for
another because of the rigid regulations. This necessitates
multi-skilling of employees and the flexibility to the Heads of
Department to interchange certain categories of posts;

Extraordinary risks to which an employee is exposed in
dealing with exceptional situations such as riots, terrorist
attacks or enemy action has to be met by the State through
an appropriate insurance cover;

In view of the existing large scale vacancies in various
Departments and the financial constraints of the
Government, an innovative approach needs to be identified
to sustain and improve delivery of Government Services;
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(xii)

(xiii)

(xiv)

(xv)

There is a need for "Restructuring of the Departments" to
make them dynamic and responsive to current needs of the
State. The organizational structure in each Department has
to maintain a proper balance between support and
supervisory staff;

The concerns of the disadvantaged groups such as
employees with disabilities need to be addressed
sympathetically;

The concerns of the pensioners need to be appreciated in the
context of their contribution to the development of the State
while they were in active service. This should, therefore,
guide the Commission to assess their needs with a view to
enabling them to enjoy reasonable standard of living; and

While Administrative Reforms is not an agenda for this
Commission, new methods of working and organizational
structures for enhanced efficiency and efficacy would
legitimately require attention by the Commission.
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4.1

4.2

CHAPTER 4

Recommendations on Pay Structure, Fixation and Age of
Retirement

The Commission has to determine a pay structure of the State
Government employees, which meets their aspirations, matches
the concerns of the financial health of the State and at the same
time is in line with the higher expectations of the general public
about the efficient delivery of quality services. The Third Punjab
Pay Commission had recommended 29 pay scales for various
categories of the employees having a span of 4 to 28 years. After
examining the recommendations of the Third Punjab Pay
Commission, the State Government introduced six more pay
scales. Thus, the total number of pay scales on 1.1.1996 was 35.
The Fourth Punjab Pay Commission however recommended 32

pay scales having a span varying from 8 to 23 years.

While examining the petitions/ representations/memoranda of the
employees’ associations/organizations or information received
from the Administrative Departments, it was observed that there
used to be a large number of pay scales prior to the First Punjab
Pay Commission and slowly and slowly the number of pay scales
got reduced. This led to the relative disparities among the
employees within the Department or with posts in other
Departments. In fact, during the oral hearings, the employees’
associations would invariably refer to the history of evolvement of
the pay scales starting from the First Punjab Pay Commission
itself and quote the facts/figures to support their contentions.
Their main contention was that the reduction in the number of
pay scales over the years resulted in disparities amongst different
categories of employees, whether real or imaginary. They also
indicated that certain group of employees had gone to the Hon'ble

Court for redressal of their grievances and got some relief.
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4.3

4.4

4.5

Keeping this background in mind the Commission felt that the
system of pay structure in the State of Punjab has to be evolved in
such a way that this leads to minimum number of disparities in
future and addresses most of the concerns of various employees’
associations/ organizations and Administrative Departments. The
Commission, after careful consideration decided to continue with
the existing 32 scales. The Commission also felt that each pay
scale must have a sufficiently long span so that the employees do
not have to stagnate at the terminal level and can enjoy the benefit

of Career Progression Scheme.

The Commission noted that Punjab Government employees in
categories C and D enjoyed an edge at the initial level of the pay
scales vis-a-vis that of the Central Government employees. The

Commission felt that they should continue to enjoy this edge.

The Commission also compared the annual rate of increment of
Punjab  Government employees with that of Central
Government/other State Government employees. On careful
consideration, it is felt that the rate of annual increment should be
a fixed percentage of basic pay to ensure equity among all the
employees. The Commission, therefore, recommends that all
employees in the State should get an annual increment @ 3% of

Basic Pay on the Central Government pattern.

The Commission received a large number of memoranda from
various employees’ associations in which it had been requested
that the minimum salary of Rs. 13,000/- for Group-D employees
should be recommended to the State Government. This demand
has been made on the plea that family unit in case of Punjab is
four (2 + 2) and not three (2+1). In this regard, they quoted facts
and figures mentioned in Table 2.2.1 and para 2.2.14 of the Sixth
Central Pay Commission Report. The Commission has carefully

examined all the relevant facts in this context including the
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4.6

4.7

4.8

minimum salary in the Government of India and other State
Governments. The Commission came to the conclusion that the
minimum Revised Basic Pay in the State Government should be
Rs. 6200/- compared to Rs. 6050/- of the minimum salary paid
to the Central/other State Government employees. Needless to
say that this enhanced Basic Pay would have positive impact on

the allowances to be received by the employees.

In case of professional categories, (Doctors, Engineers, etc.), there
is a parity in the pay scales of Government of India and employees
of the Government of Punjab. The Commission recommends that
this parity should continue so that the State can attract and

retain best talent.

The Commission deliberated over various formulations of the pay
scales. It noted that the existing pay structure of Punjab
Government is not identical to that of the Central Government, as
terminal pay in several pay scales of the State is either lower or
higher than that of the Central Government. Keeping in view the
necessity of sufficiently long pay scales and the number of existing
pay scales in different categories, the Commission has decided to
introduce five distinct pay bands from PB1 to PB5-one running
band each for all categories in Group D, C and B and 2 running
pay bands for Group ‘A’. In addition, each post in the State is to
have a distinct Grade Pay attached to it. Grade Pay (being a fixed
amount attached to each post in the hierarchy) is linked to the

status of a post, with a senior post being given higher grade pay.

The Commission has considered the existing 32 pay scales
separately for revision. The revised Basic Pay in most of the cases
has been worked out by multiplying the present Basic Pay with a
factor of 1.86 and then adding the applicable Grade Pay. In some

cases, an adjustment on the higher side has been made to ensure

28

downloaded from:http://paycommissionpunjab.blogspot.com/



4.9

4.10

that the Punjab Government employees enjoy a little edge over the

Central/other State Government employees.

The process of determining Grade Pay for different categories of

employees is based on the following:

(1) It has to be more than fifty percent of the initial pay of the
corresponding unrevised pay scale;

(i)  There has to be a correlation of the Grade Pay with that of
the terminal pay of the unrevised pay scale;

(i)  There has to be a difference of at least Rs.50/- in the Grade
Pay of two consecutive Scales; and

(iv) There has to be the same Grade Pay for directly
recruited and promoted officers of the organized cadres.

The Revised Basic Pay of an employee would, therefore, consist of
two components, one as Pay in the Pay Band and the other as
Grade Pay attached to the post of an employee. An employee

would earn his annual increment of 3% on this revised basic pay.

4.11 As already mentioned, Grade Pay of every post is linked to its

status. The Commission feels that henceforth the Group
classification of employees should be based on the Grade Pay. The
pre-revised and the revised classification of employees together

with the number of employees in each category is depicted in the
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table below:

Pre-revised classification of employees Group Revised classification of employees
No. of % Norms No. of % | Norms
employees employees
Pay scales having Grade Pay Rs.
11706 3.8 | maximum of more than A 11706 3.8 | 5000/- and
Rs. 11660/- above
Pay scales with a Grade Pay
12650 4.1 | maximum between Rs. B 30473 9.8 | Rs.3800/- to
10640/- to Rs.11659/- Rs.4999/-
Pay scales with a Grade Pay
221569 | 71.9 | maximum between Rs. C 203746 | 66.2 | Rs.1900/- to
5160/- to Rs.10639/- Rs.3799/-
Pay Scales having a
61931 | 20.2 | maximum of less than D 61931 | 20.2 Ghrade Pay Le/ss
Rs 5160/~ than Rs.1900/-

4.12 Many of the employees’ associations requested the Commission to
recommend the implementation of the revised pay scales and
allowances retrospectively from 1 January, 2006. The Commission
has examined this issue in its complete perspective and

recommends:

(i) The revised pay scales be implemented w.e.f. 1.1.2006; and

(i)  The revised and new allowances, wherever applicable,
should be from the date of the notification.

4.13 While fixing the revised pay, for an employee the following needs to
be kept in view:

(1) Increments in future should be on Basic Pay rounded off to
next higher ten;

(i) In case of employees getting stagnation increment on
31.12.2005, the revised Basic Pay should be determined by
multiplying the unrevised Basic Pay with 1.86 rounded off to
the next higher ten and adding Grade Pay as done in the
applicable fitment table;

(ili)  The employees getting promotion between 1.01.2006 and the
date of notification of the Revised Pay Scales should be given
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4.14

the option to switch over to the Revised Pay Scale and Grade
Pay from the date of their promotion;

(iv)  Fitment Tables have been evolved to take care of the effect of
two stage bunching arising from upgradation by providing
an additional increment; and

(V) The employees who are at the maximum of Pay Band for
more than one year should be placed in the immediate next
higher Pay Band without any change in the Grade Pay.

A General Conversion Table is given below which provides a brief
summary of the Pay Bands, the Grade Pay, and grouping
applicable to the corresponding unrevised pay scales of the
employees. The Commission recommends that fixation of pay in
the Revised Pay Scales, of existing employees should be as per the

fitment tables given at the end of this chapter.
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General Conversion Table

(in Rs.)
Sr. Pre-revised Revised
No. - Initial
Pay Corresponding Grade
Group Pay Scale Band Group Pay Bands Pay Pay
2520-100-3220-110-3660-
1. D 120-4140 PB1 D 4900-10680 1300 6200
2720-100-3220-110-3660-
2. D 120-4260 PB1 D 4900-10680 1400 6700
2820-100-3220-110-3660-
3. D 120-4260-140-4400 PB1 D 4900-10680 1650 6950
3120-100-3220-110-3660-
4, C 120-4260-140-4400-150- PB2 C 5910-20200 1900 7810
5000-160-5160
3120-100-3220-110-3660-
5. C 120-4260-140-4400-150- PB2 C 5910-20200 1950 7960
5000-160-5800-200-6200
3330-110-3660-120-4260-
6. C 140-4400-150-5000-160- PB2 C 5910-20200 2000 8240
5800-200-6200
4020-120-4260-140-4400-
7. C 150-5000-160-5800-200- PB2 C 5910-20200 2400 9880
6200
4400-150-5000-160-5800-
8. C 200-7000 PB2 C 5910-20200 2800 11170
3000
4550-150-5000-160-5800-
9. C 900-7000-220-7220 PB2 C 5910-20200 11470
5000-160-5800-200-7000-
10, C 290-8100 PB3 C 10300-34800 3200 13500
5480-160-5800-200-7000-
11| C 990-8100-275-8925 PB3 C 10300-34800 3600 14430
5800-200-7000-220-8100-
12/ C 275-9200 PB3 B 10300-34800 3800 14590
6400-200-7000-220-8100-
13. B 975-10300-340-10640 PB3 B 10300-34800 4200 16290
7000-220-8100-275-
14, B 10300-340-10980 PB3 B 10300-34800 4400 17420
7220-220-8100-275-
15. B 10300-340-10980 PB3 B 10300-34800 4600 18030
7220-220-8100-275-
16. B 10300-340-11320 PB3 B 10300-34800 4800 18250
7220-220-8100-275-
17 A 10300-340-11660 PB3 A 10300-34800 5000 18450
7880-220-8100-275-
18| A 10300-340-11660 PB3 A 10300-34800 5400 20300
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Sr. Pre-revised Revised .
No Initial
' Pay Corresponding Pay Grade Pay
Group Pay Scale Band Group Bands Pay
7880-220-8100-275-
190 A 10300-340-12000-375- PB4 A 15600-39100 5400 21000
13500
9200-275-10300-340-
20 A 12000-375-13500-400- PB4 A 15600-39100 5700 22820
13900
9750-275-10300-340-
21 A 12000-375-13500-400- PB4 A 15600-39100 6000 24140
14700
10025-275-10300-340-
22 A 12000-375-13500-400- PB4 A 15600-39100 6600 25250
15100
23| A 12000'312'11030500'400' PB4 A 15600-39100 7400 31120
24| A 12000'312;31030500'400' PB4 A 15600-39100 7600 31320
12000-375-13500-400-
25 A 15000-450-16350 PB4 A 15600-39100 7800 31520
13125-375-13500-400-
26 A 15000-450-16350 PB4 A 15600-39100 8200 32620
27 A | 1300AN0ISN00-450- 1 by | A 15600-39100 8400 | 33510
28| A | 10040100450 1 pgs | A 37400-67000 8600 | 46000
20/ A | MOOARISN00-40- | pgs | A 37400-67000 8700 | 46100
14300-400-15900-450-
3, A 18600-500-20100 PB5 A 37400-67000 8800 46200
3L A 16350-450-18600-500- PB5 A 37400-67000 8900 48590
20100
2/ A 18600-500-22100 PB5 A 37400-67000 10000 54700
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FITMENT TABLE 1

(In Rs.)

Pre-revised Revised Pay Scale
Pay Scale Revised Pay Scale + Grade pay
Rs. 2520-4140 Rs. 4900-10680+ Rs. 1300
Revised Pay

TS e Bang | GradePay | g ilihl
2520 4900 1300 6200
2620 4900 1300 6200
2720 5060 1300 6360
2820 5250 1300 6550
2920 5440 1300 6740
3020 5620 1300 6920
3120 5810 1300 7110
3220 5990 1300 7290
3330 6200 1300 7500
3440 6400 1300 7700
3550 6610 1300 7910
3660 6810 1300 8110
3780 7040 1300 8340
3900 7260 1300 8560
4020 7480 1300 8780
4140 7710 1300 9010
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FITMENT TABLE 2

(In Rs.)
Pre-revised Revised Pay Scale
Pay Scale Revised Pay Scale + Grade pay
Rs. 2720-4260 Rs. 4900-10680+ Rs. 1400
Revised Pay

SIS ey Band | GradePay | g
2720 5300 1400 6700
2820 5300 1400 6700
2920 5460 1400 6860
3020 5630 1400 7030
3120 5810 1400 7210
3220 5990 1400 7390
3330 6200 1400 7600
3440 6400 1400 7800
3550 6610 1400 8010
3660 6810 1400 8210
3780 7040 1400 8440
3900 7260 1400 8660
4020 7480 1400 8880
4140 7710 1400 9110
4260 7930 1400 9330
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FITMENT TABLE 3

(In Rs.)
Pre-revised Revised Pay Scale
Pay Scale Revised Pay Scale + Grade pay
Rs.2820-4400 Rs. 4900-10680+Rs. 1650
Revised Pay
2820 5300 1650 6950
2920 5440 1650 7090
3020 5780 1650 7430
3120 5810 1650 7460
3220 5990 1650 7640
3330 6200 1650 7850
3440 6400 1650 8050
3550 6610 1650 8260
3660 6810 1650 8460
3780 7040 1650 8690
3900 7260 1650 8910
4020 7480 1650 9130
4140 7710 1650 9360
4260 7930 1650 9580
4400 8190 1650 9840
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FITMENT TABLE 4

(In Rs.)
Pre-revised Revised Pay Scale
Pay Scale Revised Pay Scale + Grade pay
Rs. 3120-5160 Rs. 5910-20200+ Rs. 1900
_ Revised Pay
3120 5910 1900 7810
3220 5990 1900 7890
3330 6240 1900 8140
3440 6400 1900 8300
3550 6610 1900 8510
3660 6810 1900 8710
3780 7040 1900 8940
3900 7260 1900 9160
4020 7480 1900 9380
4140 7710 1900 9610
4260 7930 1900 9830
4400 8190 1900 10090
4550 8470 1900 10370
4700 8750 1900 10650
4850 9030 1900 10930
5000 9300 1900 11200
5160 9600 1900 11500
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FITMENT TABLE 5

(In Rs.)
Pre-revised ReviseEeF\’/;?ech;?g +S (C:Sarlaede pay
Pay Scale
Rs. 3120-6200 Rs. 5910-20200+ Rs. 1950
_ Revised Pay
3120 6010 1950 7960
3220 6060 1950 8010
3330 6240 1950 8190
3440 6400 1950 8350
3550 6610 1950 8560
3660 6810 1950 8760
3780 7040 1950 8990
3900 7260 1950 9210
4020 7480 1950 9430
4140 7710 1950 9660
4260 7930 1950 9880
4400 8190 1950 10140
4550 8470 1950 10420
4700 8750 1950 10700
4850 9030 1950 10980
5000 9300 1950 11250
5160 9600 1950 11550
5320 9900 1950 11850
5480 10200 1950 12150
5640 10500 1950 12450
5800 10790 1950 12740
6000 11160 1950 13110
6200 11540 1950 13490
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FITMENT TABLE 6

(In Rs.)

Pre-revised
Pay Scale

Revised Pay Scale

Revised Pay Scale + Grade pay

Rs. 3330-6200

Rs. 5910-20200+ Rs. 2000

_ Revised Pay
3330 6240 2000 8240
3440 6400 2000 8400
3550 6610 2000 8610
3660 6810 2000 8810
3780 7040 2000 9040
3900 7260 2000 9260
4020 7480 2000 9480
4140 7710 2000 9710
4260 7930 2000 9930
4400 8190 2000 10190
4550 8470 2000 10470
4700 8750 2000 10750
4850 9030 2000 11030
5000 9300 2000 11300
5160 9600 2000 11600
5320 9900 2000 11900
5480 10200 2000 12200
5640 10500 2000 12500
5800 10790 2000 12790
6000 11160 2000 13160
6200 11540 2000 13540
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FITMENT TABLE 7

(In Rs.)

Pre-revised
Pay Scale

Revised Pay Scale

Revised Pay Scale + Grade pay

Rs. 4020-6200

Rs. 5910-20200+ Rs. 2400

_ Revised Pay
4020 7480 2400 9880
4140 7710 2400 10110
4260 7930 2400 10330
4400 8190 2400 10590
4550 8470 2400 10870
4700 8750 2400 11150
4850 9030 2400 11430
5000 9300 2400 11700
5160 9600 2400 12000
5320 9900 2400 12300
5480 10200 2400 12600
5640 10500 2400 12900
5800 10790 2400 13190
6000 11160 2400 13560
6200 11540 2400 13940
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FITMENT TABLE 8

(In Rs.)

Pre-revised

Revised Pay Scale

Pay Scale Revised Pay Scale + Grade pay
Rs. 4400-7000 Rs. 5910-20200+ Rs. 2800
Revised Pay
4400 8370 2800 11170
4550 8470 2800 11270
4700 8750 2800 11550
4850 9030 2800 11830
5000 9300 2800 12100
5160 9600 2800 12400
5320 9900 2800 12700
5480 10200 2800 13000
5640 10500 2800 13300
5800 10790 2800 13590
6000 11160 2800 13960
6200 11540 2800 14340
6400 11910 2800 14710
6600 12280 2800 15080
6800 12650 2800 15450
7000 13020 2800 15820
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FITMENT TABLE 9

(In Rs.)
Pre-revised Revised Pay Scale
Pay Scale Revised Pay Scale + Grade pay
Rs. 4550-7220 Rs. 5910-20200+ Rs. 3000
Revised Pay
4550 8470 3000 11470
4700 8750 3000 11750
4850 9030 3000 12030
5000 9300 3000 12300
5160 9600 3000 12600
5320 9900 3000 12900
5480 10200 3000 13200
5640 10500 3000 13500
5800 10790 3000 13790
6000 11160 3000 14160
6200 11540 3000 14540
6400 11910 3000 14910
6600 12280 3000 15280
6800 12650 3000 15650
7000 13020 3000 16020
7220 13430 3000 16430
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FITMENT TABLE 10

(In Rs.)

Pre-revised

Revised Pay Scale

Pay Scale Revised Pay Scale + Grade pay
Rs. 5000-8100 Rs. 10300-34800+ Rs. 3200
Revised Pay
Basic Pay i)ag; igatlhde Grade Pay RevisFe)z:yBasic
5000 10300 3200 13500
5160 10300 3200 13500
5320 10610 3200 13810
5480 10610 3200 13810
5640 10930 3200 14130
5800 10930 3200 14130
6000 11260 3200 14460
6200 11540 3200 14740
6400 12200 3200 15400
6600 12570 3200 15770
6800 12950 3200 16150
7000 13340 3200 16540
7220 13740 3200 16940
7440 14160 3200 17360
7660 14590 3200 17790
7880 15030 3200 18230
8100 15490 3200 18690
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FITMENT TABLE 11

(In Rs.)
Pre-revised Revised Pay Scale
Pay Scale Revised Pay Scale + Grade pay
Rs. 5480-8925 Rs. 10300-34800+ Rs. 3600
- Revised Pay
5480 10830 3600 14430
5640 10830 3600 14430
5800 10950 3600 14550
6000 11160 3600 14760
6200 11540 3600 15140
6400 11910 3600 15510
6600 12280 3600 15880
6800 12650 3600 16250
7000 13020 3600 16620
7220 13430 3600 17030
7440 13840 3600 17440
7660 14250 3600 17850
7880 14660 3600 18260
8100 15070 3600 18670
8375 15580 3600 19180
8650 16090 3600 19690
8925 16610 3600 20210
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FITMENT TABLE 12

(In Rs.)
Pre-revised Revised Pay Scale
Pay Scale Revised Pay Scale + Grade pay
Rs. 5800-9200 Rs. 10300-34800+ Rs. 3800
Revised Pay
5800 10790 3800 14590
6000 11160 3800 14960
6200 11540 3800 15340
6400 11910 3800 15710
6600 12280 3800 16080
6800 12650 3800 16450
7000 13020 3800 16820
7220 13430 3800 17230
7440 13840 3800 17640
7660 14250 3800 18050
7880 14660 3800 18460
8100 15070 3800 18870
8375 15580 3800 19380
8650 16090 3800 19890
8925 16610 3800 20410
9200 17120 3800 20920
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FITMENT TABLE 13

(In Rs.)

Pre-revised
Pay Scale

Revised Pay Scale

Revised Pay Scale + Grade pay

Rs. 6400-10640

Rs. 10300-34800+ Rs. 4200

_ Revised Pay
6400 12090 4200 16290
6600 12280 4200 16480
6800 12650 4200 16850
7000 13020 4200 17220
7220 13430 4200 17630
7440 13840 4200 18040
7660 14250 4200 18450
7880 14660 4200 18860
8100 15070 4200 19270
8375 15580 4200 19780
8650 16090 4200 20290
8925 16610 4200 20810
9200 17120 4200 21320
9475 17630 4200 21830
9750 18140 4200 22340
10025 18650 4200 22850
10300 19160 4200 23360
10640 19800 4200 24000
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FITMENT TABLE 14

(In Rs.)

Pre-revised
Pay Scale

Revised Pay Scale

Revised Pay Scale + Grade pay

Rs. 7000-10980

Rs. 10300-34800+ Rs. 4400

_ Revised Pay
7000 13020 4400 17420
7220 13430 4400 17830
7440 13840 4400 18240
7660 14250 4400 18650
7880 14660 4400 19060
8100 15070 4400 19470
8375 15580 4400 19980
8650 16090 4400 20490
8925 16610 4400 21010
9200 17120 4400 21520
9475 17630 4400 22030
9750 18140 4400 22540
10025 18650 4400 23050
10300 19160 4400 23560
10640 19800 4400 24200
10980 20430 4400 24830

47

downloaded from:http://paycommissionpunjab.blogspot.com/




FITMENT TABLE 15

(In Rs.)

Pre-revised
Pay Scale

Revised Pay Scale

Revised Pay Scale + Grade pay

Rs. 7220-10980

Rs. 10300-34800+ Rs. 4600

_ Revised Pay
7220 13430 4600 18030
7440 13840 4600 18440
7660 14250 4600 18850
7880 14660 4600 19260
8100 15070 4600 19670
8375 15580 4600 20180
8650 16090 4600 20690
8925 16610 4600 21210
9200 17120 4600 21720
9475 17630 4600 22230
9750 18140 4600 22740
10025 18650 4600 23250
10300 19160 4600 23760
10640 19800 4600 24400
10980 20430 4600 25030
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FITMENT TABLE 16

(In Rs.)
Pre-revised Revised Pay Scale
Pay Scale Revised Pay Scale + Grade pay
Rs. 7200-11320 Rs. 10300-34800+ Rs. 4800
Revised Pay
7220 13450 4800 18250
7440 13840 4800 18640
7660 14250 4800 19050
7880 14660 4800 19460
8100 15070 4800 19870
8375 15580 4800 20380
8650 16090 4800 20890
8925 16610 4800 21410
9200 17120 4800 21920
9475 17630 4800 22430
9750 18140 4800 22940
10025 18650 4800 23450
10300 19160 4800 23960
10640 19800 4800 24600
10980 20430 4800 25230
11320 21060 4800 25860
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FITMENT TABLE 17

(In Rs.)

Pre-revised
Pay Scale

Revised Pay Scale

Revised Pay Scale + Grade pay

Rs. 7220-11660

Rs. 10300-34800+ Rs. 5000

Revised Pay
7220 13450 5000 18450
7440 13840 5000 18840
7660 14250 5000 19250
7880 14660 5000 19660
8100 15070 5000 20070
8375 15580 5000 20580
8650 16090 5000 21090
8925 16610 5000 21610
9200 17120 5000 22120
9475 17630 5000 22630
9750 18140 5000 23140
10025 18650 5000 23650
10300 19160 5000 24160
10640 19800 5000 24800
10980 20430 5000 25430
10025 18650 5000 23650
10300 19160 5000 24160
10640 19800 5000 24800
10980 20430 5000 25430
11320 21060 5000 26060
11660 21690 5000 26690
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FITMENT TABLE 18

(In Rs.)

Pre-revised
Pay Scale

Revised Pay Scale

Revised Pay Scale + Grade pay

Rs. 7880-11660

Rs. 10300-34800+ Rs. 5400

_ Revised Pay
7880 14900 5400 20300
8100 15070 5400 20470
8375 15580 5400 20980
8650 16090 5400 21490
8925 16610 5400 22010
9200 17120 5400 22520
9475 17630 5400 23030
9750 18140 5400 23540
10025 18650 5400 24050
10300 19160 5400 24560
10640 19800 5400 25200
10980 20430 5400 25830
10025 18650 5400 24050
10300 19160 5400 24560
10640 19800 5400 25200
10980 20430 5400 25830
11320 21060 5400 26460
11660 21690 5400 27090
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FITMENT TABLE 19

(In Rs.)

Pre-revised
Pay Scale

Revised Scale

Revised Pay Scale + Grade pay

Rs. 7880-13500

Rs. 15600-39100+ Rs. 5400

Revised Pay
Pre-revised Pay in the Revised
Basic Pay Pay Band Grade Pay Basic Pay
7880 15600 5400 21000
8100 15600 5400 21000
8375 15800 5400 21200
8650 16090 5400 21490
8925 16610 5400 22010
9200 17120 5400 22520
9475 17630 5400 23030
9750 18140 5400 23540
10025 18650 5400 24050
10300 19160 5400 24560
10640 19800 5400 25200
10980 20430 5400 25830
10025 18650 5400 24050
10300 19160 5400 24560
10640 19800 5400 25200
10980 20430 5400 25830
11320 21060 5400 26460
11660 21690 5400 27090
12000 22320 5400 27720
12375 23020 5400 28420
12750 23720 5400 29120
13125 24420 5400 29820
13500 25110 5400 30510
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FITMENT TABLE 20

(In Rs.)

Pre-revised
Pay Scale

Revised Pay Scale

Revised Pay Scale + Grade pay

Rs. 9200-13900

Rs. 15600-39100+ Rs. 5700

Revised Pay
9200 17120 5700 22820
9475 17630 5700 23330
9750 18140 5700 23840
10025 18650 5700 24350
10300 19160 5700 24860
10640 19800 5700 25500
10980 20430 5700 26130
11320 21060 5700 26760
11660 21690 5700 27390
12000 22320 5700 28020
12375 23020 5700 28720
12750 23720 5700 29420
13125 24420 5700 30120
13500 25110 5700 30810
13900 25860 5700 31560
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FITMENT TABLE 21

(In Rs.)

Pre-revised
Pay Scale

Revised Pay Scale

Revised Pay Scale + Grade pay

Rs. 9750-14700

Rs. 15600-39100+ Rs. 6000

Revised Pay
9750 18140 6000 24140
10025 18650 6000 24650
10300 19160 6000 25160
10640 19800 6000 25800
10980 20430 6000 26430
11320 21060 6000 27060
11660 21690 6000 27690
12000 22320 6000 28320
12375 23020 6000 29020
12750 23720 6000 29720
13125 24420 6000 30420
13500 25110 6000 31110
13900 25860 6000 31860
14300 26600 6000 32600
14700 27350 6000 33350
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FITMENT TABLE 22

(In Rs.)
Pre-revised Revised Pay Scale
Pay Scale Revised Pay Scale + Grade pay
Rs. 10025-15100 Rs. 15600-39100+ Rs. 6600
Revised Pay
10025 18650 6600 25250
10300 19160 6600 25760
10640 19800 6600 26400
10980 20430 6600 27030
11320 21060 6600 27660
11660 21690 6600 28290
12000 22320 6600 28920
12375 23020 6600 29620
12750 23720 6600 30320
13125 24420 6600 31020
13500 25110 6600 31710
13900 25860 6600 32460
14300 26600 6600 33200
14700 27350 6600 33950
15100 28090 6600 34690
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FITMENT TABLE 23

(In Rs.)
Pre-revised Revised Pay Scale
Pay Scale Revised Pay Scale + Grade pay
Rs. 12000-15100 Rs. 15600-39100+ Rs. 7400
Revised Pay
12000 23720 7400 31120
12375 23720 7400 31120
12750 24200 7400 31600
13125 24420 7400 31820
13500 25110 7400 32510
13900 25860 7400 33260
14300 26600 7400 34000
14700 27350 7400 34750
15100 28090 7400 35490
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FITMENT TABLE 24

(In Rs.)
Pre-revised Revised Pay Scale
Pay Scale Revised Pay Scale + Grade pay
Rs. 12000-15500 Rs. 15600-39100+ Rs. 7600
Revised Pay
Basic Pay Pay in the | Grade Revised
Pay Band Pay Basic Pay
12000 23720 7600 31320
12375 23720 7600 31320
12750 24200 7600 31800
13125 24420 7600 32020
13500 25110 7600 32710
13900 25860 7600 33460
14300 26600 7600 34200
14700 27350 7600 34950
15100 28090 7600 35690
15500 28830 7600 36430
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FITMENT TABLE 25

(In Rs.)
Pre-revised Revised Pay Scale
Pay Scale Revised Pay Scale + Grade pay
Rs. 12000-16350 Rs. 15600-39100+ Rs. 7800
_ Revised Pay
12000 23720 7800 31520
12375 23720 7800 31520
12750 24200 7800 32000
13125 24420 7800 32220
13500 25110 7800 32910
13900 25860 7800 33660
14300 26600 7800 34400
14700 27350 7800 35150
15100 28090 7800 35890
15500 28830 7800 36630
15500 28830 7800 36630
15900 29580 7800 37380
16350 30420 7800 38220
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FITMENT TABLE 26

(In Rs.)
Pre-revised Revised Pay Scale
Pay Scale Revised Pay Scale + Grade pay
Rs. 13125-16350 Rs. 15600-39100+ Rs. 8200
Revised Pay
13125 24420 8200 32620
13500 25110 8200 33310
13900 25860 8200 34060
14300 26600 8200 34800
14700 27350 8200 35550
15100 28090 8200 36290
15500 28830 8200 37030
15500 28830 8200 37030
15900 29580 8200 37780
16350 30420 8200 38620
59

downloaded from:http://paycommissionpunjab.blogspot.com/




FITMENT TABLE 27

(In Rs.)

Pre-revised
Pay Scale

Revised Pay Scale

Revised Pay Scale + Grade pay

Rs.13500-16800

Rs. 15600-39100+ Rs. 8400

_ Revised Pay
13500 25110 8400 33510
13900 25860 8400 34260
14300 26600 8400 35000
14700 27350 8400 35750
15100 28090 8400 36490
15500 28830 8400 37230
15900 29580 8400 37980
16350 30420 8400 38820
16800 31250 8400 39650
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FITMENT TABLE 28

(In Rs.)

Pre-revised Revised Scale

Pay Scale Revised Pay Scale + Grade pay
Rs.14300-18150 Rs. 37400-67000+ Rs. 8600

_ Revised Pay
14300 37400 8600 46000
14700 37400 8600 46000
15100 38530 8600 47130
15500 38530 8600 47130
15900 39690 8600 48290
16350 39690 8600 48290
16800 40890 8600 49490
17250 40890 8600 49490
17700 42120 8600 50720
18150 42120 8600 50720
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FITMENT TABLE 29

(In Rs.)
Pre-revised Revised Pay Scale
Pay Scale Revised Pay Scale + Grade pay
Rs. 14300-18600 Rs. 37400-67000+ Rs. 8700
_ Revised Pay
14300 37400 8700 46100
14700 37400 8700 46100
15100 38530 8700 47230
15500 38530 8700 47230
15900 39690 8700 48390
16350 39690 8700 48390
16800 40890 8700 49590
17250 40890 8700 49590
17700 42120 8700 50820
18150 42120 8700 50820
18600 43390 8700 52090
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FITMENT TABLE 30

(In Rs.)
Pre-revised Revised Pay Scale
Pay Scale Revised Pay Scale + Grade pay
Rs. 14300-20100 Rs. 37400-67000+ Rs. 8800
_ Revised Pay
14300 37400 8800 46200
14700 37400 8800 46200
15100 38530 8800 47330
15500 38530 8800 47330
15900 39690 8800 48490
16350 39690 8800 48490
16800 40890 8800 49690
17250 40890 8800 49690
17700 42120 8800 50920
18150 42120 8800 50920
18600 43390 8800 52190
19100 43390 8800 52190
19600 44700 8800 53500
20100 44700 8800 53500
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FITMENT TABLE 31

(In Rs.)
Pre-revised Revised Pay Scale
Pay Scale Revised Pay Scale + Grade pay
Rs. 16350-20100 Rs. 37400-67000+ Rs. 8900
Revised Pay
Basic Pay Pay in the Grade Revised
Pay Band Pay Basic Pay
16350 39690 8900 48590
16800 40890 8900 49790
17250 40890 8900 49790
17700 42120 8900 51020
18150 42120 8900 51020
18600 43390 8900 52290
19100 43390 8900 52290
19600 44700 8900 53600
20100 44700 8900 53600
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FITMENT TABLE 32

(In Rs.)
Pre-revised Revised Pay Scale
Pay Scale Revised Pay Scale + Grade pay
Rs. 18600-22100 Rs. 37400-67000+ Rs. 10000
Revised Pay
18600 44700 10000 54700
19100 46050 10000 56050
19600 46050 10000 56050
20100 47440 10000 57440
20600 47440 10000 57440
21100 48870 10000 58870
21600 48870 10000 58870
22100 50340 10000 60340
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Age of Retirement

Retirement age for Government Employees has been rising
throughout the World in recent years due to increasing life
expectancy. In the Western hemisphere it now ranges between 62
and 65 years. Some European Countries (Denmark, Germany,
Austria) are even setting their goals of increasing retirement age
from 65 to 67 years between 2012 and 2029. In Asia, Singapore

and South Korea are also slowly moving towards 65.

In India, Life expectancy has also increased from 33 at the time of
Independence to 63.8 years now. In the case of Punjab it has
already increased to 67.2 years. The retirement age for Central
Government Employees has been raised to 60. Many other States
(Delhi, Gujrat, Maharashtra, Rajasthan, Uttar Pradesh,

Karnataka, Assam) have also followed suit.

In Punjab category D employees already retire at 60. In addition,
All India Services Officers in Punjab retire at 60. More recently, the
age at retirement for Teachers in Medical Colleges has also been
enhanced to 65 to meet their shortage in the State run medical
institutions. But for other Punjab Government Employees, the
retirement age continues to be 58. Punjab Government Employees
have, therefore, demanded that the retirement age should be

enhanced to 60 years.

The Commission has carefully evaluated the arguments for and
against the increase in retirement age. The argument against
increasing retirement age could be that the two extra years given
to existing employees will shrink job opportunities for the younger
people and delay promotional chances for many employees. But
the Commission feels that the overall impact of enhancing
retirement age to 60 on unemployment situation in the State is

likely to be minimal. Only about 6000 employees are retiring every
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year. There has been no significant recruitment over the last
several years. But even if a couple of thousand workers are hired
in the next one or two years this is not likely to make any dent in
the unemployment situation. Most estimates suggest that there
are more than 2 or 3 million unemployed or under-employed youth
in the State. The general scenario is also that everywhere the
Public Sector employment is shrinking. Employment in the
Private Organised Sector in the State is increasing at less than 1
percent per annum while labour force is still continuing to
increase by more than 1.75 percent per annum due to earlier baby
boom. The only solution to the unemployment problem in the
State is, therefore, to provide self-employment opportunities to the

youth through Government Assisted Programmes.

Some people would also argue that savings resulting from the
postponement of the retirement age for two years (in terms of
payment of gratuity, commuted pension and other retirement
benefits) will provide breather to the Government at a time when
the State is passing through a difficult financial situation. But
such benefits are partly offset by a disproportionately higher wage
bill for the employees in the 58-60 age bracket as older employees
get fatter salaries compared to their younger colleagues. Moreover
such benefits and losses are purely temporary and we revert back
to the same situation in two years. Nevertheless, the Commission
estimates that the State is likely to make savings to the tune of Rs.
2000 crores on account of non-payment of gratuity, leave
encashment, provident fund and pensions to employees scheduled

to retire in the next two years.

In view of these considerations, the Commission recommends that
the retirement age for all Punjab Government Employees should

be enhanced to 60 years.
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CHAPTER 5

Recommendations on Upgradation and Change in Designation

The demands of the employees relating to Allowances, Pensions,
Career Progression etc. are dealt with in subsequent chapters. The
present chapter focuses on requests concerning upgradation and
change in designation. In this context, the Commission did not
receive any representation/petition/memorandum from the
employees of certain Departments. These include: (i) Housing and
Urban Development, (ii) Tourism, (iii) Defence Services Welfare, (iv)
Local Government, (v) Civil Aviation, (vi) Science, Technology,
Environment and Non-Conventional Energy, (vii) Secretary to
Governor, (viii) Parliamentary Affairs , (ix) Removal of Grievances,
(X) Non-Resident Indian’s Affairs, (xi) Programme Implementation,
and (xii) Architecture .The pay scales of the employees of these
Departments will be determined as per General
Conversion/Fitment Tables given in Chapter 4. The requests of
the employees of other Departments are listed below separately for
each Department alongwith the recommendations of the

Commission.

GENERAL ADMINISTRATION
The major demands of the employees in this department are as

follows:

o Pantryman (Rs. 2720-4260) in the Directorate of Hospitality

be placed in Group C category.

o Promotion quota for Class D employees to Class C should be

enhanced from 15% to 50% .

o Photostat Operators be given higher pay scales on the

pattern of Central Government or PGI, MARKFED, PUDA etc.
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Painters be given pay parity with the painters employed in
the Transport Department of the State.

Machine Operators be upgraded to Group C.

Bill and Cash Messengers in the Secretariat be given pay
parity with Bill and Cash Messengers of Punjab Vidhan
Sabha.

Record Maintaining Staff in Category D be promoted to
Group C without passing any test on the plea that no test is
being taken while promoting Junior Assistants to Senior
Assistants and Senior Assistants to Superintendents.

Telephone Operators be provided with promotional
opportunities so that stagnation does not take place.

Committee Room Attendants and others be placed in the
scale of a Clerk without insisting on passing of typing test.

Supervisors of Drivers be given the higher scale of Rs. 4020-
6200 on the plea that the pay scale of the Driver is also Rs.
3330-6200.

Bradma Operator be redesignated as a Clerk as Bradma is
not being operated.

Assistant Librarian (4550-7220) be given the pay scale of a
Librarian as the official is performing duties as the Head of
the Library.

Telephone Attendant at the Chief Secretary’s Residence be
given the same scale as Telephone Attendant at the Chief
Minister’s house.

Superintendents Grade-I be given the pay scale equivalent to
directly recruited PCS (EB) officer and thereafter
Under/Deputy/Joint Secretary should be equated with PCS
(EB) Officer with four/nine/fourteen years of service.

The Commission has carefully examined the above noted demands
in the light of the Guiding Principles given in Chapter 3. These
demands are not consistent with the Guiding Principles and,
therefore, do not merit acceptance. The revised pay scales will be
in accordance with the General Conversion/Fitment Tables given
in Chapter 4.
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5.6

5.7

PERSONNEL

The major demands of the officers in this department are as

follows:

. PCS (EB) be given better pay scales on the analogy of the

Indian Administrative Service (IAS).

. The effective date of placement of officers in the relevant pay

scales should be the 1st of January of a year in which they
are granted higher pay scale as promotion, on the analogy of
IAS Officers.

The Commission has carefully examined the above noted demands
in the light of the Guiding Principles given in Chapter 3. The
Commission has indicated the scales for PCS Officers in the
Dynamic Career Progression Scheme in para 8.5. This also applies
to the other ten categories of organized cadres in the State. As
regards fixing 1st January of a year the date for considering
promotion, it is linked to the Dynamic Assured Career Progression
Scheme and would need to be fixed according to that scheme.
Subject to the above, the officers may be given their scales
according to General Conversion/Fitment Tables given in Chapter
4.

VIGILANCE

A request has been received from the department to upgrade the
post of Superintendent Administration Grade-l as Budget and
Establishment Officer in the pay scale of Rs. 7880-11660.

The Commission has carefully examined this request but finds it
difficult to accept it since it violates the Guiding Principles

mentioned in Chapter 3. All the officers/officials would get their
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revised pay scale as per General Conversion/Fitment Tables given
in Chapter 4.
EXCISE AND TAXATION

The major demands of the employees in this department are the
following:

Excise and Taxation Officer/ Assistant/Deputy/Joint/Additional
Excise and Taxation Commissioner be given pay parity with PCS
(EB) as they are all appointed from PCS (EB) allied services.

Excise and Taxation Inspectors in the pay scale of Rs. 5480-8925
be given pay parity with the Inspectors working in other
Departments in the pay scale of Rs. 5800-9200.

The Inspectors have further demanded that on promotion their
pay should be protected as most of the Inspectors are appointed
from the cadre of Superintendents, Senior Scale Stenographers,
Junior Editors and Senior Assistants who are already in the pay
scale of Rs. 5800-9200 and Rs. 7000-10980, and drawing pay
higher than the pay scale of the Inspectors i.e. Rs. 5480-8925.

The Commission has carefully examined the above noted demands
in the light of the Guiding Principles given in Chapter 3. These
demands are at variance with the Guiding Principles and,
therefore, do not merit acceptance. Their revised pay scales will be
in accordance with the General Conversion/Fitment Tables given
in Chapter 4.

AGRICULTURE & ALLIED SECTOR

The major demands of the employees in this department are the

following:

Agricultural/ Horticultural Development Officers/Deputy
Directors/Joint  Directors be given pay parity with
Doctors/Engineers, as their entry level qualification (M.Sc) is even
higher than that of the latter (Graduation). They should also be
given 4,9,14 Dynamic Career Progression Scheme permissible to
organized cadres.
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Employees of the Agricultural Engineering Services be given pay
parity with equivalent ranks in the Department of Public Works
(B&R). They should also be given 4,9,14 Dynamic Career
Progression Scheme permissible to organized cadres.

Since Agricultural Inspectors have been redesignated as
Agricultural Development Officers, Agricultural Sub Inspectors
have demanded that their pay scale should be upgraded from Rs.
4020-6200 to Rs. 5800-9200 which is admissible to Inspectors in
other departments.

Senior Technical Assistants in the pay scale of Rs. 5800-9200 be
given pay parity with the equivalent ranks in the department of
Irrigation in the pay scale of Rs. 6400-10640.

Assistant Geologists/Hydrologists in the pay scale of Rs. 7200-
11660 be given pay parity with Assistant Geologists/ Executive
Engineers/ Hydro Superintendent Engineers working in Irrigation
Department in  the pay scale of Rs. 10025-15100. They should
also be given 4,9,14 Dynamic  Career Progression Scheme
permissible to organized cadres.

Boring staff be given pay parity and promotional avenues on the
pattern of similar staff employed by other departments.

Director Agriculture in the pay scale of Rs. 18600-22100 has
demanded maintenance of pay parity with the Director of Health
& Family Welfare and the Chief Engineer, Punjab in the pay scale
of Rs.18600-22100.

Joint Director Agriculture in the pay scale of Rs. 13500-16800
be given pay parity with Joint Director Animal Husbandry in the
pay scale of Rs.14300-18600. It is alleged that the parity was
disturbed by the Fourth Punjab Pay Commission.

Chief Agricultural Officers/Agricultural Development Officers have
demanded redesignation of their posts as Deputy Directors
Agriculture and Assistant Directors Agriculture respectively. Their
demand has also been recommended by the concerned
Department.

Translators (Rs. 4400-7000) have demanded pay parity with the
Translators working in Punjab and Haryana High Court/Punjab
Human Rights Commission in the pay scale of Rs. 5800-9200.

Diploma Engineers ( Rs. 4400-7000) have asked for pay parity

with Diploma Engineers of other Departments in the pay scale of
Rs. 5800-9200.
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Chemical Inspectors/ Assistants/ Junior Analysts/ Analytical
Assistants (Rs. 5480-8925) have demanded pay parity with
equivalent ranks in other Departments in the pay scale of Rs.
5800-9200.

The department of Horticulture has recommended to upgrade the
pay scale of the post of Planning Officer (Rs. 5480-8925) to Rs.
7220-11660 as admissible in other Departments.

Director Horticulture has demanded that Pay parity be maintained
with the post of Director Agriculture in the pay scale of Rs. 18600-
22100.

Soil Conservation Officers have demanded pay parity with officers
of the Agricultural Department.

Surveyors in the Soil Conservation Department (Rs.4020-6200)
have demanded pay parity with Junior Engineers (Rs. 5800-9200)
in other departments. They have also demanded redesignation of
their posts as ‘Survey Officers’.

Sub Inspectors in Soil Conservation Department ( Rs. 4020-7000)
have demanded pay parity with Agriculture Inspectors (Rs. 5800-
9200).

Draftsmen have demanded enhancement of their promotion quota
to the posts of Junior Engineers from 8% to 20% as in the Public
Works (B&R) Department.

Joint Director (Statistics) in the pay scale of Rs. 10025-15100
has demanded pay parity with the Joint Director Agriculture in
the pay scale of Rs. 13500-18600 as per decision of the Hon'ble
Supreme Court of India.

The Tube- well boring staff has demanded merger of their Group
‘D’ Category posts and upgradation to Group-C.

The Commission has carefully examined the above noted demands
in the light of the Guiding Principles given in Chapter 3.
Accordingly the Commission would recommend that the post of
Joint Director (Statistics) in the Directorate of Agriculture be
upgraded from Rs. 10025-15100 to Rs. 13500-18600 like the
other Joint Directors. The Commission also endorses the

suggestion of the Directorate of Agriculture that in the case of
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Tube Well Boring staff, different categories within the Group ‘D’,
namely Well Borer, Office Borer/Mate and Helper should be
merged and redesignated as Boring Mate in the unrevised pay
scale of Rs. 2720-4260 while the category of employees as
Hamerman, Store Khilasi, should be merged and redesignatged as
Boring Helper in the unrevised pay scale of Rs. 2620-4140.
Similarly, the post of different categories in Group ‘C’ namely
Mechanic Borer, Assistant Mechanic Borer, Fitter, Pump Fitter
and Black Smith may be merged and redesignated as Mechanic

Borer and be placed in the unrevised pay scales of Rs. 3120-5160.

The other demands are at variance with the Guiding Principles
and, therefore, do not merit acceptance. Their revised pay scale
will be in accordance with the General Conversion/Fitment

Tables given in Chapter 4.

REVENUE, REHABILITATION AND DISASTER MANAGEMENT

The major demands of the employees of these departments are as

under:-

Patwaris (Rs.3320-5160) be given pay parity with Pharmacists,
Agricultural Sub Inspectors and J.B.T. Teachers (Rs.4550-7220)
on the plea that their entry level Academic qualifications and the
requisite period of specialized training are identical.

Patwaris/Kanungos ratio of 10 to 1 be reduced to 5 to 1.

The post of Assistant Office Kanungo be considered as a
promotional post for Patwaris.

Kanungos be placed in revised pay scales of Rs. 5800-9200
equivalent to that of Senior Assistants.

Office Kanungos/Thur Kanungos/Naib Sadar Kanungos be given

pay parity with Superintendents Grade-lIl and Sadar Kanungos
with Suprintendents Grade-I.
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Tehsildars be given pay parity with the officers in the Department
of Excise and Taxation, as both are selected through the PCS
Allied Services recruitment process.

Officials working in Religious Institutions in the erstwhile PEPSU
State be upgraded to gain better status in the Society.

The Commission has carefully examined the above noted demands
and does not find them compatible with the Guiding Principles
given in Chapter 3. Therefore, all employees will get their revised
pay scale as per General Conversion/Fitment Tables given in
Chapter 4.

FORESTS AND WILDLIFE PRESERVATION

The major demands of the employees in this department are the

following:-

The Punjab Forest Service being the feeding cadre of Indian Forest
Service, should be equated with PCS (EB) and PPS, which are the
respective feeder cadre for the Indian Administrative Service and
the Indian Police Service as was even recommended by the
Anomaly Committee constituted by the State after the submission
of the recommendations of the Fourth Punjab Pay Commission.

That the posts of (i) Forest Guard/ Forest Protection Force (ii) Head Forest Guard, (iii)
Forester (iv) Range Officer/Senior Forest Ranger have been equated with (i) Constable
(ii) Head Constable (iii) Assistant Sub Inspector (iv) Sub Inspector and (v) Senior Ranger
with Inspector of Police by the Government of India and the same be adopted in
the State.

Gazetted status of Group-A be given to officers of Punjab Forest
Service.

Technical Assistants in the department should have pay parity
with the Technical Assistants in other Departments in the pay
scale of Rs. 6400-10640.

Technical Assistants on promotion be given the pay scale of
Research Officers of Rs. 7220-10660 as in other departments.

The Commission has carefully examined the above noted
demands in the light of the Guiding Principles given in Chapter 3.
The Commission is in agreement with the request that the Punjab
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Forest Service being the feeding cadre for the Indian Forest Service
in the State should be at par with the PCS (EB) and Punjab Police
Service (PPS). This has even been recommended by the Anomaly
Committee constituted with reference to the recommendations of
the Fourth Punjab Pay Commission. Similarly, the request for
having equivalence of Forest Guards, Head Forest Guard,
Foresters, Ranger Officers and Senior Forest Rangers with
Constables, Head Constables, Assistant Sub-Inspectors, Sub-
Inspectors and Inspectors in the Police Department should be
accepted in view of the decisions of the Government of India as
otherwise it will be difficult to retain them in this Department
because of competing claims being made by the neighbouring

States and the Government of India.

The other demands are in conflict with the Guiding Principles
evolved by this Commission and as such can not be accepted. All
the Officers/ Officials would get their revised pay scale as per the

General Conversion/Fitment Tables given in Chapter 4.

ANIMAL HUSBANDRY

The major demands of employees in this department are:

Upgradation of the two posts of Deputy Directors in the
Directorate of Animal Husbandry as Joint Directors in the same
pay scale.

Upgradation of the post of Chara Vikas Officer (Rs.7220-11660)
as Assistant Director (Rs.12000-15500).

Veterinary Pharmacists (Rs.4400-7000) be redesignated as
Veterinary Inspectors.

Higher pay scale for the Veterinary Pharmacists in view of their
higher qualification (10+2 + 2 years Diploma) than Assistant
Extension Officers in the Department who are in the pay scale of
Rs.5480-8925 with lower qualification ( Matriculate + 2 years
Diploma).
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Channel of Promotion be created for Pharmacists as in other
Departments.

Poultry Inspectors and Poultry Assistants in the Directorate of
Animal Husbandry be redesignated as Poultry Extension Officers
and Poultry Assistant Officers.

Laboratory Workers in the Directorate of Animal Husbandry be
given pay parity with the Laboratory Workers in the Department of
Health & Family Welfare.

Technical Assistants be redesignated as Assistant Research
Officers as in the Economic & Statistical Organisation.

Legal Assistants be redesignated as Law Officers as in
Department of Transport and Legal and Legislative Affairs.

The cadre of Sheep Extension Assistants be merged with
Veterinary Inspectors as qualifications required are the same.

Dairy Development Inspectors Grade-l be redesignated as
Assistant Dairy Development Officers and

Dairy Development Inspector Grade-ll be redesignated as
Inspectors Grade-I1 in the pay Scale of Rs.5800-9200.

The Commission has carefully examined the above noted
demands in the light of the Guiding Principles given in Chapter 3.
It has been noted by the Commission that Government has
recently issued an order redesignating the Veterinary Pharmacists
as Veterinary Inspectors. The Commission would recommend that
the Dairy Development Inspectors Grade | may be redesignated as

Assistant Dairy Development Officers.

The other demands are not in conformity with the Guiding
Principles and, therefore, do not merit acceptance. Their revised
pay scales will  be in accordance with the General

Conversion/Fitment Tables given in Chapter 4.
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HOME AFFAIRS AND JUSTICE

The major demands of the employees in this department are as

follows:

In the office of the Advocate General, Assistant Registrar be given
pay parity with Assistant Registrar General of the Punjab and
Haryana High Court.

Officers belonging to the Punjab Home Guard and Civil Defence
(Group A) be given pay parity and perks equivalent to Punjab
Police Service Officers in the State on the plea that like the latter
they are also selected directly by Punjab Public Service
Commission.

The 14 categories of technical employees in Jails be given pay
scale equivalent to those of Technical staff employed in the
Industrial Training Institutes ublic Works Department.

The Ministerial Staff/Warden Guards/Teachers/Medical Staff be
given pay scales at par with the ministerial staff in the
Secretariat, Constables in the Police Department, Teachers in the
Education Department and equivalent posts in the Health and
Family Welfare Department respectively.

Guards in Jails be given pay parity with the Constables in Police
Department.

The Executive Staff in Jails be given pay parity with equivalent
posts in Police Department on the plea that there used to be pay
parity initially which needs to be restored.

Member, Official Language (Legislative) Commission be
redesignated as Member-cum-Joint Legal Remembrancer and
Joint Secretary.

Assistant District Attorneys (Legal Aid Wing) be given pay parity
with that of Assistant District Attorneys in the office of the
Director, Prosecution and Litigation.

Law Officers in various Departments be given pay parity with that
of Law Officers in the Department of Finance.

Senior Assistants (Legal) (Rs. 5800-9200) be upgraded in the scale
of Rs. 6400-10640 and redesignated as Assistant Law Officers on
the plea that the prescribed qualification for them is B.A. LLB.,
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which is higher than that of Senior Assistants (General) in the pay
scale of Rs. 5800-9200.

Proof Readers be redesignated as Research Assistants and be
given pay scale of Rs. 7000-10980.

Research Assistants be redesignated as Research Officers or Law
Officers and given higher pay scales as their prescribed
qualification is atleast B.A., LL.B, which is higher than that of
Senior Assistants (General) whereas their pay scales are the same.

Superintendents (Legal) should be redesignated as Senior Law
Officers and given higher pay scales.

The post of Director, Forensic Laboratory be upgraded to Rs.
16350-22100.

One of three posts of Assistant Directors in Forensic Science Lab
be upgraded as Deputy Director in the scale of Rs.12000-15500 to
be filled by promotion from amongst Assistant Directors with eight
years of experience.

Constables/Head Constables/Assistant Sub Inspectors/ Sub
Inspectors/Inspectors be given pay parity with their counterparts
in the Central Police Organisations.

The existing parity in the scales for the posts of Deputy
Superintendents of Police must be maintained vis-a-vis other
Group ‘A’ services in the State.

Law Officers/Assistant District Attorneys/Deputy District
Attorneys/District Attorneys be given Career Progression Scheme
on the pattern of PCS (EB) and a special pay of Rs. 2025/- per
month to compensate for the extra efforts they need to put in after
office hours.

5 percent promotion quota for Assistants/Stenographers having
Law Degree for the post of Assistant District Attorneys be revived.

Law Officers/Legal Assistants be given parity with Assistant
District Attorneys or Law Officers in the Office of Legal
Remembrancer.

The Commission has carefully considered the above mentioned
demands. The Commission feels that the change in designation
requested by Member, Official Language (Legislative) Commission

be accepted as a functional necessity. Similarly, the role and
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responsibility of Forensic Lab would justify higher grade for its
Director in the pre-revised pay scale of Rs. 16350-22100 and an
upgradation for three posts of its Assistant Directors to that of
Deputy Director in the pre-revised scale of Rs. 12000-15500. For
Police force too, the following pay grades are justified in view of the

scales given in Government of India.

Constables Rs. 5910-20200 with
Grade Pay of Rs. 2000

Head Constables Rs. 5910-20200 with
Grade Pay of Rs. 2400

Assistant Sub Rs. 5910-20200 with
Inspectors Grade Pay of Rs. 2800
Sub Inspectors Rs. 10300-34800 with

Grade Pay of Rs. 3600

Inspectors Rs.10300-34800 with
Grade Pay of Rs. 3800

The existing pay parity for PPS officers with other ‘A’ category
services in the State is to continue, both in terms of scale and

Career Progression Scheme.

All other demands are not in conformity with the Guiding
Principles mentioned in Chapter 3 and as such may not be
accepted. The revised pay scales will be in accordance with the

General Conversion/Fitment Tables given in Chapter 4.

80

downloaded from:http://paycommissionpunjab.blogspot.com/



5.27

5.28

FINANCE

The major demands of the employees in different Directorates

under the Principal Secretary Finance are as under:-

Research Officers in the Directorate of Institutional Finance and
Banking be given pay parity with the Research Officers of the
Economic and Statistical Organization.

Deputy Directors/Research Officers/Assistant Research Officers in
the Directorate of Financial Resources and Economic Intelligence
be upgraded to the next higher scale, in view of the nature of their
duties.

All employees in the Directorate of Financial Resources and
Economic Intelligence be given special pay on the pattern of
Secretariat Employees.

Section Officers (Accounts) be given the higher pay scale of Rs.
7220-11660 in view of their qualifications and tough competition
to qualify the examination of S.A.S. as has been given to District
Treasury Officers and Superintendents Grade I.

Pay Scales of all officers above the rank of Section Officers be
upgraded.

Junior Auditors in the Directorate of Local Funds having
prescribed qualification of B.Com (First Class) or M.Com (Second
Class) be given pay parity with School Lecturers, Technical
Assistants/Circle Auditors with equivalent qualification in the pay
scale of Rs. 6400-10640.

Junior Auditors be redesignated as Auditors as already
recommended by the Fourth Punjab Pay Commission.

District Small Savings Officers in the pay scale of Rs. 6400-10640
be given pay scale at par with other District Heads who are in the
pay scale of Rs. 7000-10980.

Senior District Small Savings officers be given higher pay scale

since the pay scale of Deputy Directors has already been raised to
Rs. 7880-11660.

The Commission has carefully examined the above noted demands
in the light of the Guiding Principles given in Chapter 3. These

demands are not in harmony with the Guiding Principles and,
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therefore, do not merit acceptance. Their revised pay scales will be
in accordance with the General Conversion/Fitment Tables given

in Chapter 4.

HEALTH AND FAMILY WELFARE

The major demands of the employees in this department are as
follows:-

Medical Officers (PCMS-I) and Dental Surgeons be given complete
parity in terms of pay and other allowances with the Government
of India.

Analysts be given higher pay scales in view of their higher
qualifications etc.

Block Extension Educators/Deputy Mass Education and
Information Officers/District Mass Education Officers be given
higher pay scale as they too are helpful in curative Health Care,
like the Nursing staff.

Multipurpose Health Workers in the pay scale of Rs. 3330-
6200/4020-6200/5000-8100 and 6400-10640 be given higher pay
scales keeping in view their hard duties.

Radiographers in the pay scale of Rs. 4550-7220 be given pay
parity with the Opthalmic Officers in the pay scale of Rs. 6400-
10640 since they have similar entry level qualification (10+2 with
Science and two years certificate course).

Refrigerator Mechanics in the pay scale of Rs.4020-6200 be given
pay parity with technicians Grade-Ill in the pay scale of Rs. 5000-
8100.

Operation Theatre Assistants and Supervisors be given pay parity
with Pharmacists/Chief Pharmacists/Matrons and Dispensary
Superintendents respectively.

Entomologist be given higher pay as the minimum qualification
required for this post is Post Graduation in Zoology.

Nurses be given higher pay scales on the pattern of Sixth Central
Pay Commission.

Multi Purpose Health Employees i.e. B.C.G. Technicians, Family
Planning Field Workers, Multipurpose Workers (Male) Vaccinators,
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Basic Health Workers, Multipurpose Workers (Tb) and ANM
redesignated as Multi Purpose Health Workers (F) be given pay
scales on the pattern of Sixth Central Pay Commission.

Drug Inspectors/Assistant Drug Controllers be upgraded on the
pattern of Sixth Central Pay Commission.

Statistical Officials/Officers be given pay parity with the equivalent
ranks in the Economic and Statistical Organization.

Pharmacists be given scales on the pattern of Sixth Central Pay
Commission and redesignated as Pharmacy Officer.

Employees of the Punjab Mental Hospital have demanded the
restoration of special pay available to them prior to 01-01-1986.

Clerks/Senior Assistants and other Ministerial Cadres be given
pay parity with their counterparts in other Departments.

Dental Electricians be upgraded to the pay scale of Rs. 4020-6200
in view of their qualifications.

Food Inspectors be given pay parity with the Inspectors in the
Department of Agriculture.

Ayurvedic Doctors and Homeopathy Doctors be given pay parity
with PCMS Doctors.

Ayurvedic Teachers employed in Government Ayurvedic College be
given scales on the pattern of PCMS Doctors.

Up-Vaid in Ayurvdic Dispensary be redesignated as Ayurvedic
Pharmacist and given the scale of Pharmacist in the Department of
Health.

Resident Physicians in the Ayurvedic System be given the pay
scale of Ayurvedic Doctors, as this post can be filled by Ayurvedic
Doctors with having two years experience.

The Commission has carefully considered the above mentioned
demands. It may be mentioned that already there exists a parity
in the scales of pay, as well as in the Dynamic Career Progression
Scheme, for PCMS Doctors/Dentists with the Doctors/Dentists in
the Government of India. This parity should continue. The pay
scales of officers in the State Drugs Controller should also be on

the pattern of the Government of India. In the case of
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Entomologist, the Commission concurs with the view that this

post justifies the higher grade because of higher entry level

qualifications. The revised grade for this post would be Rs. 9300-
34800 with grade pay of Rs. 4600. Similarly for the Analysts, the

Commission would recommend the following pay scales:

(In Rs.)
) ) Pre-revised | Revised Pay No. of
Designation Grade Pay
Pay Scale Scale Posts
Junior
Analytical 4550-7220 | 10300-34800 3200 5
Assistant
Senior
Analytical 5000-8100 | 10300-34800 3600 3
Assistant
Analyst 5800-9200 | 10300-34800 4200 30
Deputy Public | 6400-10640 | 10300-34800 4600 3
Analyst
Assistant
Chemical 6400-10640 | 10300-34800 4600 3
Examiner
Deputy
Chemical 7000-10980 | 15600-39100 6000 2
Examiner
Public Analyst 10025-15100 | 15600-39100 6600 1
Government 7880-11660 | 15600-39100 6600 1
Analyst
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In the case of Nurses, the Commission would recommend higher

pay scales as under:

(In Rs.)
Designation Pre-revised Revised | Grade
Pay Scale Pay Pay
Scale
1. 5000-8100 10300-
Staff Nurse 2 5480-8925 3200
. - 34800
(for 50%)
Nursing Sister/Public Health 5800-9200 10300- 3800
Nurse[teaching]/Sister Tutor 34800
Matron/ASS|s_tant 10300-
Matron/Nursing 6400-10640 4200
Superintendent/District 34800
Public Health Nurse
Nursing 15600-
Superintendent/Principal 7880-13500 39100 5400
Tutor
Superintendent Public Health 9200-13900 15600- 5700
School 39100
15600-
Deputy Director Nursing 10025-15100 39100 6600
5.32 For pharmacists, the Commission would recommend an

upgradation to Rs. 5000-8100 Grade and their refixation
accordingly. It is observed that Ophthalmic Officer (Rs. 5800-9200)
has minimum qualification 10+2 with science subjects plus two
years diploma whereas Pharmacist (Rs. 4500-7220 with a start of
Rs. 4700) also has to be 10+2 with science subjects and two years
diploma alongwith three months on-hand training. Therefore in
case of Ophthalmic Officer, the revised pay scale would be the
same as that of the Pharmacist and the designation shall be as
‘Ophthalmic Assistant’ in future and the present incumbents
would be allowed the present designation and revised pay scale as
per General Conversion Table equivalent to Rs. 5800-9200 as a

measure personal to them. The Resident Physicians in the
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Ayurvedic System should also get the grade of Ayurvedic Doctors
in view of the qualifications attached to the post. In the case of
Multi-purpose Health Workers (both Male and Female) the
Commission would also recommend upgradation to Rs. 4020-6200

and then refixation accordingly.

All other demands are at variance with the Guiding Principles
evolved by the Commission, and, therefore, do not merit
acceptance. The revised pay scales will be in accordance with the

General Conversion/Fitment Tables given in Chapter 4.

FOOD AND CIVIL SUPPLIES DEPARTMENT

The major demands of the employees in this Sector are the
following:-

Additional Director be given pay parity with the Additional Director
of Health and Family Welfare who is in the pay scale of Rs. 14300-
18600.

Joint Director be given pay parity with the Chief Manager of
Markfed in the pay scale of Rs. 13500-16800.

Deputy Director be given pay parity with the equivalent Rank
Officers in Markfed, PSWC AND PAFC in the pay scale of Rs.
10000-13900.

District Food and Supplies Controllers/ Assistant Director be
given pay parity with other District Head officers like Assistant
Excise and Taxation Commissioner/ Deputy Registrar Cooperative
Societies in the pay scale of Rs. 7880-11660.

Food and Supplies Officers be given pay parity with Sub Divisional
Magistrates and Deputy Superintendents of Police in the pay scale
of Rs-7220-11660.

Assistant Food and Supplies Officers be given pay parity with the
Food and Supplies Officers in the pay scale of Rs-7000-10640 and
also that their cadre be merged with the cadre of Food and
Supplies Officers as most of them retire as Assistant Food and
Supplies Officer.
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Food and Supplies Inspectors Grade-l in the pay scale be given
pay parity with Inspectors working in the other Departments in
the pay scale of Rs-5800-9200.

Analysts/ Head Analysts in the pay scale of Rs 5000-8100/5480-
8925 be given pay parity with the Inspectors and Assistant Food
and Supplies Officers in the same Department.

Statistical Assistants be given pay parity with the Statistical
Assistants working in the Economic and Statistical Organization in
the pay scale of Rs-5800-9200.

Superintendents Grade-l have requested that the ratio fixed for
their promotion as District Food Supplies Controllers/ Assistant
Directors should be changed from 1:10 to 1:6.

Senior Auditors have requested to reduce the eligibility conditions
of 7 Years experience for their promotion as Accounts Officers
should be reduced to 5 years.

Senior Auditors be redesignated as Superintendents Grade-l as
both posts have similar duties.

Junior Auditors should be redesignated as Senior Assistants.

Ministerial Cadres have demanded enhancement in the percentage
fixed for promotion to the post of Assistant Food and Supplies
Officer.

Ministerial Staff Clerks/Junior Editors/Accountants/ Senior
Editors/ Senior Technical Assistants/ Steno Typists/ Junior Scale
Stenographers/ Senior Assistants/ Superintendents Grade-Il and
Superintendents Grade-l have demanded pay parity with the
equivalent rank officials of other Departments.

The Commission has carefully examined the above noted demands
in the light of the Guiding Principles given in Chapter 3. These
demands are not in conformity with the Guiding Principles and,
therefore, do not merit acceptance. The revised pay scales of the
employees will be in accordance with the General

Conversion/Fitment Tables given in Chapter 4.
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RURAL DEVELOPMENT AND PANCHAYATS

The major demands of the employees in this department are as

follows:-

Social Education and Panchayat officers be given higher pay scale
in order to ensure pay parity with that of officers in other
Departments.

Engineers in the Department be given pay parity with the
Engineers in the Department of Public Works (B&R).

Junior Engineers and Assistant Engineers be given higher pay
scales and redesignated as Rural Development Officers and Senior
Block Development officers respectively.

Mukh Sewikas have demanded to upgrade their pay scales from
Rs. 5000-8100 to Rs. 5480-8925 or Rs. 5800-9200 as has been
allowed to similarly placed officers/officials in other Departments.

Village Development Organisers be given pay parity with
Agricultural Sub Inspectors, School Librarians, JBT Teachers and
Junior Draftsmen.

Faculty members of the Rural Development Institute need to be
provided with the salary structure and promotion on UGC pattern.

Junior Draftsmen/Draftsmen be given Progression Scheme on the
pattern of PCS (EB).

All  Block Development and Panchayat officers, District
Development and Panchayat officers, Directors, Joint Directors
and Additional Directors be given the same pay scales and no
distinction should be made whether they were appointed before or
after 01.01.1996.

The Commission has carefully examined the above noted
demands. As the Faculty Members at the Institute of the Rural
Development has entry level qualifications similar to UGC norms,
they may be given UGC linked salary structure and promotional
opportunities accordingly, as and when it is announced by the
Government of Punjab for other educational institutions. The other

demands are at variance with the Guiding Principles given in
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Chapter 3 and, therefore, do not merit acceptance. Their revised
pay scale will be in accordance with the General

Conversion/Fitment Tables given in Chapter 4.

HOUSING AND URBAN DEVELOPMENT
The Commission did not receive any representation from the
employees in the department of Urban Development. As regards
the department of Town and Country Planning, the major

demands are:

Redesignation of the post of Junior Engineers as Assistant Town
Planners.

Pay parity of Senior Assistants with Field Investigators.

The Commission has carefully examined the above noted demands
in the light of the Guiding Principles given in Chapter 3. As these
demands are in conflict with the Guiding Principles they cannot be
accepted. All the Officers/ Officials would get their revised pay
scale as per the General Conversion/Fitment Tables given in
Chapter 4.

INDUSTRIES AND COMMERCE

The major demands of the employees in this Sector are the

following :

Junior Technical Assistants in the pay scale of Rs. 4400-7000 be
given the pay parity with the Junior Technical Assistants in the
pay scale of Rs. 5000-8100 working in other Departments.

Senior Technical Assistants in the pay scale of Rs. 5800-9200 be
given pay parity with the equivalent officials in the pay scale of Rs.
6400-10640 working in other Departments.

Block Level Extension Officers in the pay scale of Rs. 5480-8925
be given pay parity with the Inspectors in the pay scale of Rs.
5800-9200 in Excise and Taxation, Labour and Cooperation
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Departments. The former have lower pay scales even though their
entry level qualifications are higher than the latter.

Senior Industrial Promotion Officers in the pay scale of Rs. 5480-
8925 be given pay parity with the Block Primary Education
Officers in the pay scale of Rs. 6400-10640.

Functional Managers/Project Managers in the pay scale of Rs.
7000-10980 and Deputy Directors and Joint Directors in the pay
scale of Rs. 10025-15100 and 13500-16800 respectively who are
all Engineers be given pay parity with Engineers in the
Department of Public Works (B&R).

The posts of Junior Technical Officers in the pay scale of Rs. 2000-
3500 and Senior Technical Officers in pay scale of Rs. 2130-3700
be merged.

Assistant Director Design (Handicraft) in the pay scale of Rs.
5800-9200 be upgraded as Assistant Director in the pay scale of
Rs. 10025-15100.

Non Gazetted Technicians i.e. Skilled Workers/SOS/Lab
Attendants and Senior Technical Assistants in the pay scale of Rs.
3120-6200/4020-6200/4400-7000/5000-8100 be given pay parity
with the equivalent posts in Departments of Higher Education,
Power and Industrial Tanning etc.

The Commission has examined these requests carefully and does
not find them in harmony with the Guiding Principles evolved in
Chapter 3. All the officers/officials would get their revised pay
scale as per the General Conversion /Fitment Tables given in
Chapter 4.

YOUTH SERVICES AND SPORTS

The major demand of the employees of this department is:

That the 77 posts in the Department of Sports i.e. one post of
Assistant Director+12 posts of District Sports Officers+64 posts of
Sports Officers as on 1-1-1978 be placed in the unrevised pay
scale of Rs.7220-11660 as in the case of Coaches there is no
hierarchy. Each Coach deals with a separate sport/game and all
of them are equal in status and only the senior most among them
are the District Sports Officers.
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The Commission examined the whole issue in its totality. It was
noticed that there used to be 73 posts of Sports Officers/District
Sports Officers in the grade of Rs. 800-1400 as on 1.1.1978 and
three posts of Senior Sports Officers along with an Assistant
Director Sports in the pay scale of Rs. 825-1580. The Third Punjab
Pay Commission recommended that 13 posts of District Sports
Officers should be placed in the pay scale of Rs. 2200-4000 and
the remaining 64 posts of Sports Officers be placed in the pay
scale of Rs. 1800-3200. However, the State Government issued a

notification which included that:-

e Assistant Director Sports along with 12 District Sports Officers
are granted pay scale of Rs. 2200-4000.

e Out of remaining 64 posts, 28 posts are designated as Senior
Coaches in the pay scale of Rs. 2000-3500 w.e.f. 1.10.1990 and
the remaining 36 are placed in the pay scale of Rs. 1800-3200.

Against the above notification, many coaches filed a Civil Writ
Petition (5931 of 1993) in the Hon’ble High Court of Punjab and
Haryana at Chandigarh and it was ordered on 24.12.1997 that all
the Petitioners should be given the pay scale of Rs. 2200-4000 and
they should be designated as Sports Officers/District Sports
Officers accordingly. The State Government filed a review
application against this order in 1999 and the matter is still

pending for adjudication in the Court.

The Commission recommends that all the 77 posts (One post of
Assistant Director + 12 posts of District Sports Officers + 64 posts
of Sports Officers as on 1.1.1978) should be placed in the
unrevised pay scale of Rs. 7220-11660 and thereafter their revised
pay scale would be as per the General Conversion/Fitment Tables

given in Chapter 4.
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The above recommendation would be applicable only in respect of
fixation of their pay from 1.1.2006 and the earlier period would be
covered as per decision of the Hon’ble Punjab and Haryana High

Court.

COOPERATION

The major demands of the employees in this department are the
following:

Assistant/Deputy/ Joint/ Additional Registrar in the pay scale of
Rs. 7000-10980/ 7880-11660/ 10025-15100 and Rs. 13500-
16800 respectively be given pay parity with the PCS (EB) or with
comparable officers of the Departments of Agriculture and Rural
Development in the pay scale of Rs. 7880-11660/ 12000-16350/
13500-16800 and Rs. 14300-18600 respectively.

Cooperative Inspectors in the pay scale of Rs. 5480-8925 be given
pay parity with the Inspectors of Agriculture Department in the
pay scale of Rs. 5800-9200 (Redesignated as Agricultural
Development Officers) in the pay scale of Rs. 7220-11660.

Cooperative Audit Officers’ Association has requested for
upgradation of their posts in view of their higher entry level

Academic Qualification.

Sr. No. Name of the post Present pay Demanded pay
scale scale
1 Audit Officer 7000-10980 7880-11660
2 Dy.Chief Auditor 7880-11660 10025-15100
3 Jt.Chief Auditor 10025-15100 | 13500-18600
4 Addl.Chief Auditor | 18600-22100 |18600-22100+2500
As Spl.Pay
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Cooperative Audit Inspectors in the pay scale of Rs. 5800-9200
be given pay parity with the equivant rank officials of other

Departments, who are in the pay scale of Rs. 6400-10640.

Senior Auditors in the pay scale of Rs. 6400-10640 have
demanded merger of their cadre with the Audit Officers in the pay
scale of Rs. 7000-10980 on the ground that their work load is

equivalent.

The Commission has carefully examined the above noted
demands in the light of the Guiding Principles given in Chapter 3.
The Commission feels that they do not justify acceptance. These
demands did not get the acceptance even from the Fourth Punjab
Pay Commission. The revised pay scales, therefore, in each one of
the categories mentioned above would be in accordance with the

General Conversion/Fitment Tables given in Chapter 4.

TECHNICAL EDUCATION & INDUSTRIAL TRAINING

The major demands of the employees in this Sector are the

following:

e Workshop Staff in the Polytechnic Colleges should be as per
the norms fixed by the All Indian Council of Technical
Education and its head should be declared as the Head of the
Department.

93

downloaded from:http://paycommissionpunjab.blogspot.com/



e Pay scales and designations of workshop staff should be
changed as under:

Sr No. | Present Name of the Post Proposed Name of the
Post
1 Workshop Instructor (Rs- | Assistant Training Officer
5480-8925) (Rs-5800-9200)
2 Foreman Instructor (Rs. | Training Officer
7880-13500) (Rs. 7880-11660)
3 Workshop Superintendent Senior Training Officer
(Rs. 7220-11660) (Rs.10025-15100)
4 Workshop Supporting Staff Parity with Equivalent post
in the Department of
Public Works (B&R)

Physical Training Instructors of the Department in the pay scale of
Rs. 5000-8100 be placed in the pay scale of Rs. 7220-11660 as
their qualification (B.A., D.P.Ed.) is similar to those in Education
Department.

Studio Assistants be given pay parity with the Head Draftsmen/
Architect Assistants of Public Works (B&R) Department.

Technician be given pay parity with Technicians in other

Government Departments.

Staff of the Institutions for the Specialized Courses be given pay

parity with the Staff Employed in other Government Polytechnics.

Librarians be given the pay scales as per recommendations of All
India Council of Technical Education.

Additional Director in the Department of Industrial Training in
the pay scale of Rs. 13500-18100 be given pay parity with
Additional Director Technical Education Rs. 14300-18600.

Diploma holder Engineers be given pay parity with the JBT
Teacher/ Vocational Teachers ( Rs. 4550-7000) on the plea that
their entry level qualifications ad the period of specialized training
are the same.

Gazetted Officers be given pay parity with Engineers in the
Department of Public Works on the plea that their entry level
academic qualifications and requisite period for specialized
training are the same.
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Placement Officer having pay scale of Rs. 7220-11660 has
demanded to revise the pay scale of this post of Rs. 10025-15500
from 01-01-1996 as this post has been sanctioned by the
Government of India equal to the rank of the post of Deputy
Director (earlier known as Assistant Director Class-1) having pay
scale of Rs. 10025-15500 on 01-01-1996. Earlier Commission and
Anomaly Committee have recommended to revise the pay scale of
this post in this pay scale of the Deputy Director.

The Commission has examined the above noted demands
carefully. For reasons of accredition with the All India Council of
Technical Education and national uniformity, the teaching faculty
employed in the Department be given pay scales as recommended
by All India Council of Technical Education (AICTU) on the
stipulations indicated by the AICTU. In the case of workshop staff,
the Department may constitute a committee to identify posts
which are part of the teaching faculty, who would need to be given
pay scales as required by the AICTU. The Commission has further
examined the requests of Additional Director and Placement
Officer also. Additional Director should get his revised pay as per
General Conversation Table. As Government of India has
sanctioned the post of Placement Officer in the pay scale of the
post of Deputy Director (Rs. 10025-15500) and the earlier
commission has recommended the post of Placement Officer as
Deputy Director therefore he be given the unrevised pay scale of
Rs. 10025-15500 from 01-01-1996 and thereafter he will get his
revised pay as per General Conversion Table. For other requests,
we find it difficult to accept them, as they would contravene the

Guiding Principles evolved by the Commission.

CULTURAL AFFAIRS, ARCHIEVES & MUSEUMS
The major demands of the employees of the Department are as
under:-

Kiledar be given for pay parity with the Supervisors in the
Department.

The cadre of Chemical Assistants be merged with the cadre of
Technical Assistants Grade-1.
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The cadre of Antiquity Mender be merged with the cadre of Portry
Assistant (Rs.5000-8100) as their job descriptions are identical.

Technical Assistants be redesignated as Assistant Research
Officers on the analogy of such posts being redesignated in
Economic and Statistical Organization.

Research Officers be given pay parity with the Research Officer in
the Department of Languages.

Catalogers and Surveyors be given pay parity with Senior
Assistants as it existed prior to 31.12.1985.

Junior Technical Assistant/Research Assistant/Technical
Assistant Auditor-cum-Compiler be given pay parity with the post
of Superintendent Grade-Il (Rs. 6400-10640).

Assistant Archivist be upgraded to Rs. 7220-11640 in view of its
prescribed qualifications.

Surveyors/Catalogers, Junior Technical Assistants, Technical
Assistants/Editor-cum-Compiler and Assistant Archivist be given
pay parity with Senior Assistant, Superintendent Grade-l,
Establishment Officer and Under Secretary, respectively.

The Commission has carefully examined the above noted demands
in the light of the Guiding Principles given in Chapter 3. These
demands are not in conformity with the Guiding Principles and,
therefore, do not merit acceptance. The revised pay scales will be
in accordance with the General Conversion/Fitment Tables given
in Chapter 4.

INFORMATION TECHNOLOGY
The major demands of the employees in this Sector are the

following :-

Information Technology Professionals be given pay package
matching with Private Sector.

Information Technology professionals on contract be governed by
Punjab Civil Service Rules.
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The Commission has carefully examined the above noted
demands. While the Commission has been liberal in evolving new
pay scales for the Punjab Government employees, it is not possible
to match them with the pay parity in the private sector as already
discussed in Chapter 3 relating to Guiding Principles. As regards
the contract employees, it must be pointed out that a person
employed under a contract has to be governed by the terms of the
said contract. He or she cannot be governed by the Punjab Civil
Service Rules. The Commission would, however, recommend that
the pay package given in contractual appointments should be
subject to periodical reviews so as to be in tune with the market

conditions.

All the officers/officials would get their revised pay scale as per

General Conversion/Fitment Tables given in Chapter 4.

IRRIGATION AND POWER

The major demands of employees of this department are as

follows:-

Silt Observer/Silt Analyst be given pay parity with Head Lab
Attendant is in the pay scale of Rs. 4020-6200 as they have
common entrance qualifications and similar duties.

Revenue staff of Irrigation Department i.e. Deputy
Collector/Ziledar/Head Revenue Clerk/Assistant Clerk/Revenue
Clerk/Assistant Revenue clerk/Irrigation Booking clerk/Canal
Patwari be given pay parity with equal ranks officials/officers of
Revenue Department.

Scientists be given pay parity with the Engineers.

Field Supervisory staff i.e. earth work Mistri/Work
Munshi/Supervisor/Work Inspector/Operators be redesignated
as Work Inspector/Work Supervisor and given a promotion quota

for the post of Junior Engineers as they have no promotion
channel.
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Upgradation of Superintendent Grade-Il posts as Superintendent
grade-l in 32 circles in the State.

Surveyors be given pay parity with Surveyors of soil Conservation
Department.

Chargemen and Foremen be given higher pay scale was
recommended by the Fourth Punjab Pay commission.

Diploma Engineers be given pay parity and allowances as in
Public Works (B&R) Department.

Head Signallers be given higher grade in view of their job
description.

Technicians and technical supervisor in Thein Dam be given
higher pay scale in view of their qualifications.

Joint Director Research/Research Officers/Assistants Research
Officer/Research assistant grade-A be given pay parity with the
Engineers of the same Department.

Personal Staff attached to different officers be given pay parity
and other allowances with that of personal staff working in
Punjab Civil Secretariat.

Canal Signallers (Rs. 3330-6200) be given one month salary extra
as they need to work for 53 hours per week against 37.5 hours
per week.

Head Signallers be given higher grade in view of their job
description.

B.Sc. (Non-Medical) Supervisor be given higher pay scale of
Junior Engineers.

Line Superintendents be redesignated as Junior EnNgineers
without a change in their pay scales.

The posts of Assistant Electrical Inspector, Executive Engineer
and Chief Electrical Inspector be redesignated as Assistant
Director (Electrical Inspections)/Deputy Director (Electrical
Inspection) Chief Director (Electrical Inspection), respectively as
their main job is to conduct inspections before the release of
power connection to the users.

The Commission has carefully examined the above noted demands

in the light of the Guiding Principles given in Chapter 3. Sub-
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Divisional Engineers/Chief Engineers should continue to have
parity with their counter parts in the Department of Public Works.
Similarly, the Diploma Engineers in this Department should have
pay parity with those in the Public Works (B&R) Department. The
request for a change in the designation in the Department of
Power for Line Superintendents and Electrical Inspection staff
may be agreed to but it should not involve any change in their pay
scales. The rest of the demands are not congruous with the
Guiding Principles and, therefore, do not merit acceptance. Their
revised pay scales will be in accordance with the General

Conversion/Fitment Tables given in Chapter 4.

SOCIAL SECURITY AND WOMEN & CHILD DEVELOPMENT

The major demands of employees in this department are as

follows:

The post of Programme Producer of Braille Press, Ludhiana be
upgraded and given the same scale as Manager Braille Press,
Ludhiana of Rs. 7000-10980 on the plea that both the jobs are
identical in nature.

Tabla Player Teachers be given parity with JBT Teachers.

District Social Security Officers be given parity with other Heads of
Office at District level in the scale of Rs. 7220-11660.

Child Development Project Officers be given the scale indicated in
the Integrated Child Development Scheme of the Government of
India.

The Commission has carefully considered the above mentioned
demands in the light of the Guiding Principles given in Chapter 3.
These demands are at variance with the Guiding Principles and,
therefore, do not merit acceptance. Their revised pay scales will be
in accordance with the General Conversion/Fitment Tables given

in Chapter 4.
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LABOUR
The major demands of the employees of this department are the
following:-

Labour Inspectors Grade-ll (Rs. 4400-7000) be redesignated as
Labour Inspectors Grade-I (Rs. 5480-8925) and Grade-l and Grade
Il Cadres merged.

Labour Inspectors be redesignated as Labour Enforcement
Officers.

Gazetted Officers of the Labour Department (Rs. 7000-10980) be
given pay parity with PCS (EB) as 30% of them join the
department through PCS (EB) and Allied Services Combined
Competitive Examination.

The Commission has carefully examined the above noted
requests in the light of the Guiding Principles mentioned in
Chapter 3. It has been noticed that they are not in conformity
with the Guiding Principles and as such do not merit acceptance.
All the officers/officials would get their revised pay scale as per

General Conversion/Fitment Tables given in Chapter 4.

EDUCATION

The major demands of the employees in this sector are as follows:

Pay scales of Teachers in every Category be upgraded to match

their counterparts in the Government of India.

School Headmasters be given a pay scale better than that of
College Lecturers as the former also do administrative work.

The designation of Headmasters should be changed to that of
Principal Grade-II.

School Lecturers be given pay parity with the non Engineering
Lecturers in Government Polytechnics on the plea that Three Year
Diploma Certificate issued to students of such Polytechnics is
equivalent to 10+2 on the General Education side.
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That Vocational Masters be redesignated as Vocational Lecturers
and given pay parity with Headmasters.

75% of the posts of Vocational Teachers be filled from amongst
Vocational Workshop Attendants.

Art and Craft Teachers be given pay parity with Teachers in Master
Cadre.

Home Science Teachers be given pay parity with Art and Craft
Teachers.

Ph.D/M.Phil School Teachers be given the pay scale of College
Lecturers.

Mathematics Teachers on the School Side be given higher pay
scale in view of their extra work load.

Higher Pay Scales be given to Deputy Directors/Circle Education
Officers.

A cadre of Vice Principals in Senior Secondary Schools, Assistant
Head Masters in High Schools and Head Masters in Middle
Schools along with atleast one teacher of English in every
High/Senior Secondary School should be created.

Laboratory Staff in Schools be given higher pay scales in view of
the significance of their assignment.

Commerce Instructors in the Colleges be redesignated as Lecturer
in Office Management and Secretarial Assistance and given pay
parity with College Lecturers.

College Librarians/Assistant Librarians/Library Restorers/Library
Attendants/Deputy Directors/Chief Librarians/State
Librarians/District Librarians/Library Attendants/clerical Staff in
Libraries be upgraded to higher scales.

Hostel Superintendents be given pay parity with College Lecturers
and a special pay of Rs. 2500/- per month be given for performing
their duties throughout the academic session without any break.
Book Binder be considered as a Group C appointment.

Research Assistants in the Department of Languages be given pay
parity with College Lecturers, Research Officers with Senior

Lecturers and Assistant Directors with Readers in the University
and Deputy Directors with Professors in the University.

101

downloaded from:http://paycommissionpunjab.blogspot.com/



5.64

Librarians in Schools be given pay parity with Master Cadre as
their entry level qualifications are B.A. with Diploma in Library
Science.

Librarians/Assistant Librarians at headquarters be given pay
parity with JBT/Master Cadre/Lecturers depending upon their
qualifications.

The Receptionist at the Musafir Memorial Central State Library
Patiala be given higher pay scale keeping in view her
qualifications.

Instructors/Research Instructors/Supervisors/Research Officers
in Stenography courses be upgraded to higher pay scales in view
of the nature of their duties.

Senior Scale Stenographers working with the Heads of the
Department in the Education Sector be upgraded to that of
Personal Assistants as is the norm with other Heads of
Department, as this is an error/omission.

All posts of DPIs on the Schools side be filled by IAS/PCS
Officers and of D.E.Os by PCS officers .

The Commission has carefully examined the above requests. The
Commission attaches great importance to the Education Sector
since it can bring about rapid socio-economic transformation of
the State. Accordingly, the Commission would recommend higher

pay scale for teachers at various levels on the Central pattern as

under:
(In Rs.)
Designation Present pay | Revised Pay scale as per
scale General Conversion Table

Pay Band Grade Pay
JBT/ETT/Head Teacher 4550-7220 5910-20200 3000
Craft and vernacular Teachers | 5000-8100 10300-34800 3200
Center Head Teacher/ | 5480-8925 10300-34800 3600
Master/ Mistress
BPEO/School Lecturer/ | 6400-10640 10300-34800 4200
Vocational Masters
Head Master High School 7000-10980 10300-34800 4400
Principal Senior Secondary | 10025-15100 | 15600-39100 6600
School
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5.67

5.68

The other requests are not in conformity with the Guiding
Principles in Chapter 3 and, therefore, do not merit acceptance. All
the officers/officials would get their revised pay scales as per

General Conversion/Fitment Tables given in Chapter 4.

WATER SUPPLY AND SANITATION

The major demands of the employees in this departmentare as
follows:

Regularization of the Work Charged Employees.

Fitters (with the qualification of matriculate +2 Years Diploma
Course of 1.T.l.) be placed in the pay scale of Rs. 4020-4260 which

persons with similar qualifications have been given in other
Departments.

Diploma Engineers be placed in higher pay scales corresponding
to their higher qualifications.

The Commission has carefully examined the above noted demands
in the light of the Guiding Principles given in Chapter 3. These
demands are not in conformity with the Guiding Principles and,
therefore, do not merit acceptance. Their revised pay scale will be
in accordance with the General Conversion/Fitment Tables given
in Chapter 4.

MEDICAL EDUCATION AND RESEARCH

The major demands of the employees in this Sector are as follows:-

Director Medical Education and Research be given the revised pay
scale of Rs-39200-67000+13000 as grade pay along with special
allowance of Rs-1000 per month.

Principals of Government Medical Colleges be given the revised

pay scale of Rs-39200-67000+13000 as grade pay along with
special allowance of Rs-600 per month.
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Dental Mechanic/Dental Hygienist are 10+2 Medical +2 years
Diploma be given the pay scale of Rs. 4550-7220 as in the case of
Pharmacists.

Radiologists be given a share of X-Rays fee.

Orthopedic Workshop Workers (such as Leather Workers/
Technicians) in the pay scale of Rs.3120-5160 be given higher
pay scales on the pattern of other Departments.

Medical Social Workers be given higher pay scale as they are Post
Graduates in Social Work and have been declared as professional
workers by the Rehabilitation Council of India.

Medical Laboratory Technicians be given one step higher pay
scale in view of their higher qualifications.

Radiographers be given risk allowance and their pay scale should
be upgraded.

Dieticians (Rs-5800-9200) be given higher pay scale in view of
their higher qualifications.

E.C.G. Technicians be given higher pay scale in view of their
higher qualifications.

Dialysis Assistants/ Dialysis Technicians be given higher pay
scale in view of their higher qualifications.

The Commission has carefully examined the above noted demands
in the light of the Guiding Principles given in Chapter 3. In view of
the fact that Medical Education and Research is being regulated at
the National Level by the Medical Council of India and the Dental
Council of India, there is however, justification for parity in scales
in respect of Doctors engaged in Medical Education and Research
irrespective of the fact that their working at the first level or at the
top level. Therefore, Director, Medical Education and Research,
Principals of Government Medical Colleges and of the Teachers in
Medical Education and Research should have parity in pay scales
with Government of India. On a closer scrutiny of the prescribed
qualifications and the period of technical training, it s felt that

Dental Mechanics/Dental Hygienists and Radiographers’ request
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571

572

for their upgradation in the pay scale to that of Pharmacists is
accepted. Similarly, the demand of the Junior Doctors Association
in respect of their emoluments at par with the entry pay scale of
General Duty Medical Officers is accepted. The request of Medical
Social Workers and Dieticians whose initial qualification for the
job is a Post Graduate for the higher pay grade of Rs. 6400-10640

is also accepted.

The other demands are at variance with the Guiding Principles
and, therefore, do not merit acceptance. Their revised pay scales

will be in accordance with the Fitment Tables given in Chapter 4.

TRANSPORT

As regards the office of the State Transport Commissioner, the

major demands of the employees are as follows:-

District Transport Officers be given pay parity with the PCS
officers in the pay scale of Rs.7880-11660.

Superintendents Grade-Il In Regional Transport Authority be
designated as Assistant Secretary/Regional Assistant Transport
Authority to facilitate public dealings in the Authority.

Motor Vehicle Inspectors be given pay parity with the Junior
Engineers (Rs.5800-9200) as their entry level qualifications are
higher than that of the latter.

The Commission has carefully examined these requests but finds
itself in disagreement as such requests violate the Guiding
Principles mentioned in Chapter 3. As regards the request of the
Superintendents Grade Il working in the Regional Transport
Authority, they may be redesignated as Assistant Secretary,
Regional Transport Authority so that inconvenience to General

Public, if any, is reduced.
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With regard to the office of Director, State Transport the major

demands of the employees are as follows:

A post of Senior Scale Stenographer be created as there are 14
Stenotypists, 4 Jr.Scale Stenographers and 1 Personal Assistant in
the Department.

Store attendants be redesignated their post as clerks.
Junior Draftsman be upgraded as Head Draftsman in view of the
limited opportunities for promotion.

Assistant Mechanical Engineer/Works Manager be given pay
parity with the Engineers in Public Works Department and also
given the financial upgardation on 4-9-14 basis.

Punjab Govt. Drivers and Technical employees be given higher pay
scales.

Superintendents Grade-Il be wupgraded as Superintendents
Grade-l so that they too are eligible for the post of a General
Manager.

50% of Conductors be given the pay scale of Rs.4400-7000.

Inspectors/Welfare Inspectors/Chief Inspectors and Station
Supervisors Grade-1 be given higher pay scale with the equivalent
rank officers in other Departments as they too are performing
similar duties.

Technicians grade Il, Technical Supervisors and General Station
Supervisors (Incharge) be given higher pay scales on the basis of
their higher qualifications so as to match with officers of other
Departments.

The Commission has carefully examined the above noted demands
in the light of the Guiding Principles given in Chapter 3. Most of
these demands are at variance with the Guiding Principles and,
therefore, do not merit acceptance. However, the Commission
would recommend to raise the percentage of conductors in the
higher pay scale to 15%, so that more promotional opportunities

are available to them.
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577

5.78

The revised pay scales of the employees will be in accordance with

the General Conversion/Fitment Tables given in Chapter 4.

PLANNING

The major demands of the employees in this department are as
follows:-

Technical Officers in the Department be given higher pay scale as
they need specialized skills with academic background of
Economics and Statistics.

Stenographers demanded higher pay scales on a regular basis
than that of Clerks which they are presently getting as per
directions of the Hon’ble Courts.

The District Statistical Officers be given pay parity with Research
Officers in the Planning Board as the prescribed qualification in
both the cases is the same.

Data Collection Allowance be given to employees performing in this
function.

The Commission has carefully examined the above noted demands
in the light of the Guiding Principles given in Chapter 3 and has
noted that they are not in consonance with these principles and,
therefore, do not merit acceptance. All the officers/officials would
get their pay scale as per the General Conversion/Fitments Tables

given in Chapter 4.

PUBLIC WORKS

The major demands of the employees in this sector are as follows:-

Higher pay scale be given on completion of 18t and 27th year of
service besides the Dynamic Assured Career Progression Scheme.

A post of Engineer-in-Chief be created in the State.

Junior Draftsmen be given higher pay scale and designated
Planning Engineer Grade Il as their entry point qualifications are
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like those of Junior Engineers. On promotion too, a similar change
in rank and pay should be given.

Skilled Workers like Pump Operators/Electricians/Plumbers/
Foremen/Chargemen etc. be placed in Group-C as has been done
by the Central Government.

The Commission has carefully examined the above noted demands
in the light of the Guiding Principles given in Chapter 3. The
Engineers in the State are in the organized cadre and are having
the Pay Scales on the pattern of the Government of India. This
arrangement should continue. However, the other demands are
contrary to the Guiding Principles and, therefore, do not merit
acceptance. Their revised pay scales will be in accordance wit the

General Conversion/Fitment Tables given in Chapter 4.

WELFARE OF SCHEDULED CASTES AND BACKWARD CLASSES

5.80

The major demands of the employees in this department are as
under:-

District Welfare Officers/Tehsil Welfare Officers be given pay parity
with the District Heads and Block Development Officers in the
Department of Rural Development and Pachayats in the pay scale
of Rs.10025-15100 and 7880-11660 respectively.

Instructors (Stenography) in the pay scale of Rs.5480-8925 be
given pay parity with the Instructors of Stenography in the
Industrial Training Institutes in the pay scale of Rs.6400-10640.
Instructors (Stenography) should also be designated as Vocational
Lecturer.

Additional Directors/Deputy Directors and Superintendents
Grade-I presently in the pay scale of Rs.12000-15500/7880-11660
and 7220-11660 respectively be given the revised pay scales of
Rs.13500-16800/10025-15100 and Rs.7880-11660 respectively
as in some other Departments.

Lady Supervisors (Rs.4400-7000) be given pay parity with the

Supervisor in Social Security Department in the pay scale of
Rs.5480-8925.
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Instructors T.C.P.C. Handloom (Rs.4400-7000) be given pay parity
with the Instructors in the Polytechnics (Rs.5480-8925).

Mukh Samaj Sewkas/Samaj Sewkas in the pay scale of Rs.3120-
5160 be given pay parity with the Central Head Teacher in
Education Department (5480-8925).

The Commission has carefully examined all these requests and
noted that they are not in harmony with the Guiding Principles
mentioned in Chapter 3. Therefore, all employees in this
Department will get pay scale in accordance with the General

Conversion/Fitment Tables given in Chapter 4.

ELECTION

The demands of the employees in this Department are:

Election Tehsildar/Election Naib Tehsildar/Election Kanungo (in
the pay scale of Rs. 7000-10980/6400-10640/4550-7220,
respectively) be redesignated as Tehsildar Election/Naib Tehsildar
Election and Kanungo Election.

Election Tehsildar (Rs. 7000-10940) be considered as Group A
Officer on the analogy of the Himachal Pradesh.

The Commission has carefully examined the above noted demands
in the light of the Guiding Principles given in Chapter 3.
Accordingly, the Commission would recommend that the posts of
Election Tehsildar/Election Naib-Tehsildar and Election Kanungo
be redesignated as Tehsildar Election/Naib-Tehsildar Election and

Kanungo Election.

The other demand is not compatible with the Guiding Principles
given in the Chapter 3 and categorization of posts. It does not,
therefore, merit acceptance. Their revised pay scale will be in
accordance with the General Conversion/Fitment Tables given in

Chapter 4.
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INFORMATION AND PUBLIC RELATIONS

The major demands of the employees in this Sector are the

following :

Information and Public Relations Officers i.e. Assistant Public
Relations Officer/ Information Public Relations Officer/ Deputy
Director/Joint Director/Additional Director in the pay scale of Rs.
6400-10640/7220-11660/7880-11660/10025-15100 and 12000-
15500 respectively be upgraded in the scale of Rs. 7000-10980/
7880-13500/ 10025-15000/ 12100-15100 and 12000-15500
respectively in view of the specialized and arduous nature of their
job.

Special Pay should be given to officers as they have often to work
long after officer hours.

Upgradation of posts at District and Divisional levels as much
higher skills are required in view of their vast spread over of the
Electronic/ Print Media.

Professional allowance and facility of Internet and Dish TV be
provided to the officers of the Department.

Cinema Operators, Cinema Operator-cum-Care Taker, NCR
Operator, Technical-cum-Cinema Operator in the pay scale of Rs.
3120-5160 be redesignated as Field Publicity Assistants and given
the pay scale of Rs. 3330-6200.

An Individual Employee brought to the notice of the Commission
that he was promoted from Exhibition Assistant to Exhibition
Officer but the pay scale even after promotion remained Rs. 5800-
9200.

The Commission has carefully examined the above noted demands
in the light of the Guiding Principles given in Chapter 3. The
Commission is separately making certain recommendations with
regard to web-based internet facilities and, therefore, it need not
be addressed specially here. In view of the revised nature of duties
that need to be performed in the modern age of Information and
Technology, the Commission agrees partly with the request for
redesignation of Cinema Operators, Cinema Operator-cum-Care
Takers, NCR Operators, Technical-cum-Cinema Operators as
Field Publicity Clerks.
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The other demands are in conflict with the Guiding Principles
finalized by the Commission. As such, they do not merit
acceptance. All the Officers/ Officials would get their revised pay
scale as per the General Conversion/Fitment Tables given in
Chapter 4.

PRINTING AND STATIONERY

The major demands of the employees in this Sector are as follows:

Packers in all Departments of the State be uniformally given the
pay scale of Rs. 3120-5160.

All officials in the Reading Branch be given the same pay scales as
have been given to officials in the Reading Branch of the Punjab
Vidhan Sabha.

The Commission has carefully considered the above mentioned
demands and feels that these are not in uniformity with Guiding
Principles evolved, and, therefore, may not be accepted. The
revised pay scales will be in accordance with the General

Conversion/Fitment Tables given in Chapter 4.

EMPLOYMENT GENERATION

The major demands of the employees in this department are:

Employment  Officers/District Employment Officers/Deputy
Directors/ Joint Directors/ Additional Directors, Employment
Generation and Training have demanded pay parity with PCS (EB)
as they are appointed on the basis of PCS (EB) allied services
examination or alternatively their pay scales should match with
comparable officers in the Departments of Excise & Taxation, Food
and Civil Supplies, Education or Rural Development and
Panchayats.
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Class-IlIl Employees Association has demanded higher pay scales
for Machine Men/Clerks/Restorers/Proof Readers/Drivers/Stenos
Typists/Junior Scale Stenos/ Junior Assistants/ Statistical
Assistants/Superintendents Grade-Il and | all of which are
included in common categories.

The Commission has carefully examined the above noted demands
in the light of the Guiding Principles given in Chapter 3. These
demands are at variance with the Guiding Principles and,
therefore, do not merit acceptance. Their revised pay scales will be
in accordance with the General Conversion/Fitment Tables given
in Chapter 4.

112

downloaded from:http://paycommissionpunjab.blogspot.com/



6.1

6.2

6.3

CHAPTER 6

Allowances

Presently a large number of allowances are payable to the Punjab
Government employees. Some of these allowances may have lost
their relevance while others may have become more significant
because of the changing economic and social situation. Some
allowances may also require more frequent adjustment due to
inflation. The Commission has therefore made some adjustments
in the existing allowances. The listing of allowances and their

discussion is not necessarily in order of their importance.

Dearness Allowance (DA)

The need for payment of Dearness Allowance stems from the fact
that there is usually an erosion in the real value of Basic Pay on
account of inflation. Consequently, the Dearness Allowance is
positively correlated to the level of inflation. In Punjab, it is

currently paid on the Government of India pattern.

Government of India calculates the level of inflation for purposes
of grant of DA on the basis of All India Consumer Price Index for
Industrial Workers (IW) called AICPI (1982=100). The twelve
monthly average of AICPI (1982=100) as on Ist January and Ist
July of each year is used for calculating the Dearness Allowance.
On 1st January 1996, the index was 306.33.
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6.5

The rates of DA paid by the Central Government during the period
01.01.1996 to 01.01.2004 were as follows:-

As on Rates of DA (%)
01.01.1996 0]
01.07.1996 4
01.01.1997 8
01.07.1997 13
01.01.1998 16
01.07.1998 22
01.01.1999 32
01.07.1999 37
01.01.2000 38
01.07.2000 41
01.01.2001 43
01.07.2001 45
01.01.2002 49
01.07.2002 52
01.01.2003 55
01.07.2003 59
01.01.2004 61

Source: Sixth Central Pay Commission Report, P. 223

The Central Government merged 50% of DA with the Basic Pay
and w.e.f. 01.04.2004, the Dearness Allowance continued to be
calculated with reference to the AICPI (IW) average as on
01.01.1996 of 306.33 without changing the base consequent to

the merger.
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6.6 The following rates were sanctioned by the Central Government

during the subsequent period.

As on Rates of DA (%)
01.07.2004 14
01.01.2005 17
01.07.2005 21
01.01.2006 24

Source: Sixth Central Pay Commission Report, P. 223

6.7 The Dearness Allowance admissible to Punjab Government

Employees on the Central Pattern would be as below:-

Date from which | Rates of Dearness Allowance

payable (Per month)

01.01.2006 No Dearness Allowance

01.07.2006 2% of basic pay* + NPA where applicable
01.01.2007 6% of basic pay +NPA where applicable
01.07.2007 9% of basic pay + NPA where applicable
01.01.2008 12% of basic pay + NPA where applicable
01.07.2008 16 % of basic pay + NPA where applicable
01.01.2009 22% of basic pay + NPA where applicable

*Basic pay here shall mean, Pay in the Pay Band + Grade Pay as defined
in fitment table included in Chapter 4 but does not include any
allowance such as special allowance.

6.8 The major demands of the employees concerning Dearness
Allowance have been the following:-

(i) Index should be based on 3 monthly or 6 monthly average
rather than 12 monthly average;

(i) Dearness Allowance should be treated as Dearness Pay
when the Index increases by 25%;

(ili)  Dearness Allowance should be exempted from Income Tax;
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6.11

(iv)  Neutralization should be on graduated scale. It should be
less than 100% at higher levels of pay; and

(V) Time lag between the announcement of DA by the Central
Government and the implementation by the State
Government should be reduced.

The Commission has considered these demands of the employees

but does not find any justification for (a) Calculating index on 3

monthly rather than 12 monthly average, (b) merging DA with pay

each time index rises by 25%, and (C) revising DA every three
months. The demand that Dearness Allowance should be
exempted from Income Tax legitimately falls in the domain of the

Government of India.

The Commission, therefore, recommends that (a) we continue to
follow Central pattern regarding grant of Dearness Allowance. This
is desirable and rational approach as otherwise each State will
have to devise its own separate mechanism for working out the
price rise, and (b) Dearness Allowance should be converted into
Dearness Pay each time CPI increases by 50% and be counted for

all purposes including retirement benefits.

The Commission would also recommend that as soon as increase
in DA is announced by the Central Government, the State

Government should implement it within 3 months.
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House Rent Allowance (HRA)

6.12 The eligibility for House Rent Allowance is with respect to the place
of posting. For Punjab Government employees, the current rates
and population criterion for classifying villages, towns and cities

for purposes of House Rent Allowance are the following:

Sr. Population of | Category House Rent
No. City/Town Allowance
(% of Basic Pay)

(1) 20 lakhs  and A

above but less

than 50 lakhs

15

(i) 10 lakhs and B1 }

above but less

than 20 lakhs
(i) 5 lakhs and above B2

but less than 10

lakhs
(iv) 50,000 and above C 7.5

but less than 5

lakhs
(v) Less than 50,000 D 5

including villages

& unclassified

areas

6.13 For cities such as Delhi, which has a population of more than 50
lakhs, the current rate of HRA is 30% of Basic Pay.

6.14 The major demands of the employees concerning House Rent

Allowance are:

(@) House Rent Allowance should be increased substantially,
particularly since the cost of construction as well as
rentals has gone up considerably in recent years;
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(b) In the absence of Government accommodation,
employees posted in rural areas should be given higher
rate of House Rent Allowance;

(c) Where both husband and wife are Government
Employees and Government accommodation is available
to one of them, the other may be given House Rent
Allowance;

(d) Employees working in Border areas should be granted
higher rate of HRA; and

(e) Policemen who live in Barracks should also be given
House Rent Allowance.

The Commission has reviewed the above noted demands of the
employees very carefully. The Commission is also aware of the fact
that Consumer Price Index, which forms the basis for the grant of
Dearness Allowance (DA), contains a housing component with a
weight of 16.41%. But such a benefit derived is usually low
compared to market rentals which have been escalating due to the
rising cost and quality of construction and appreciating land
values. The Commission would, therefore, recommend the

following rates of House Rent Allowance:

Sr. Population of Category | House Rent Allowance
No. City/Town (% of Basic Pay)
() |50 lakhs and above A 30
(i) |5 lakhs and above but B 20
less than 50 lakhs
(iii) 50,000 and above but C 12.5
less than 5 lakhs
) Less than 50,000
(iV) | including villages and D 10
unclassified areas

6.16

The Commission is not fully convinced to granting higher rate of
HRA to employees posted in Border Areas. Many such employees
usually get rent-free accommodation particularly when they have
to live near the place of work round the clock. However, the

Commission sympathizes with the case of Policemen who live in
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barracks but are not given any House Rent Allowance. Their
families (spouses, parents) often live outside and, therefore,
deserve special consideration. The Commission recommends that

the minimum rate of HRA of 10% should be given to them.

Licence Fee

For those who have been given Government accommodation, the
Commission would recommend raising the license fee to 10% of
Basic Pay. This is particularly important since construction and
maintenance costs have gone up in recent years. This is also
commensurate with rising HRA and pay levels. But it is pertinent
to suggest here that the Government must arrange to carry out
paint/white wash or other necessary repairs at least once in two
years.

Rural Area Allowance

Rural Area Allowance is granted by the Punjab Government at the
rate of 6% of the Basic Pay to the employees who are working in
the rural areas. This is done to compensate them for lack of
quality services such as education, health and suitable
accommodation in the rural areas as compared to the larger towns
and cities. The Commission attaches great importance to the
delivery of quality Government services to the rural areas where
the majority of the State population (66.08%) is currently living.
The Commission would, therefore, recommend continuation of 6%
of rural area allowance. This together with enhanced HRA of 10%
would make working in the rural areas sufficiently attractive and
thus improve the delivery of Government Services to a large

proportion of the state population.
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City Compensatory Allowance

6.19 The City Compensatory Allowance (CCA) is granted to employees
to meet expenditure necessitated by the special circumstances in
which the job is performed. This is particularly the case when they

have to face higher cost of living in the urban areas/bigger cities.

6.20 This Allowance is currently admissible to Punjab Government
employees. The Classification of towns and cities is done on the

basis of 1991 population census as follows:

Sr. No. | City/town category | Population

(i) A-l Above 50 lakhs

(ii) A Above 20 lakhs but less than or
equal to 50 lakhs

(iii) B-I Above 10 lakhs but less than or
equal to 20 lakhs

(iv) B-2 Above 5 lakhs but less than or equal
to 10 lakhs

6.21 The current rates of CCA by pay scale and by different size of cities

are the following:

Sr. No. Pay Scale Al* A B1 B2
(In rupees)
(1) 2520-3000 90 65 45 25
(i) 3001-4500 125 95 65 35
(iii) 4501-6000 200 150 100 65
(iv) 6001 and above 300 240 180 120

*largely applicable to employees posted in big cities outside the
State.

6.22 For most Government employees the present rates of CCA vary

between ‘1-2%’ of Basic Pay.
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The Commission has examined the rationale and the need for such
an allowance. The CCA based on population Index does not
provide a good basis for judging expensiveness of cities. Even the
Consumer Price Index (CPI) does not indicate variations in price
levels from place to place. Moreover, except for the problems of
housing and transportation, larger cities and towns have better
facilities than smaller places. As such no rationale may now exist
for compensating for factors other than accommodation and
transportation costs to meet the higher cost of living. But even for
these factors employees have been compensated in terms of higher

House Rent Allowance and better Pay.

The Commission would, therefore, recommend abolition of this
Allowance as has been done by the Central Government on the

recommendation of the Sixth Central Pay Commission.

Traveling Allowance (TA/DA)
For the purposes of T.A./D.A., the Commission would recommend
categorizing Punjab Government Employees on the basis of Grade

Pay as follows:

Category Grade Pay
I Rs. 10,000 and above

I Rs. 7,600 to Rs. 9,999

Il Rs. 5,000 to Rs. 7,599

v Rs. 3,800 to Rs. 4,999
V Below Rs. 3,800
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6.26 The classification of cities within or outside the State for the grant

of T.A./D.A. should continue to be the same:

(i) Cities with population of 50 lakhs and Al
above

(ii) Cities with population of 20 lakhs and A2
above but less than 50 lakhs

(iii) Cities with population of 10 lakhs and B1
above but less than 20 lakhs

(iv) Cities with population of 5 lakhs but less B2
than 10 lakhs

Daily Allowance

6.27 The present rates of daily allowance for different class of cities are
grossly inadequate. These therefore need to be doubled. The new

rates should be as follows:

(In Rs.)
Grade Al A2 B1 B2
Pay Hotel/Non- Hotel/Non- | Hotel/Non- | Hotel/Non-
Category | Hotel rates Hotel rates | Hotel rates | Hotel rates
800 640 480 320
! 400 320 240 160
700 560 420 240
! 300 240 180 120
450 360 270 180
. 250 200 150 100
380 300 230 150
v 200 160 120 80
v 300 240 180 120
150 120 90 60

6.28 The other conditions for daily allowance should remain in force:
For example:

(1) No allowance should be permissible within a radius of 8
kms from the place of duty. Road mileage at fixed rates
discussed subsequently should, however, continue to be
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paid for this journey except to employees who are in
receipt of local traveling and conveyance allowance;

(i)  Journey beyond 8 kms and within 25 kms of the place of
duty should be treated as local journeys. Daily Allowance
should be admissible for a calendar day at half the
normal rate irrespective of the period of absence if the
employee returns to headquarters the same day. But
when such a journey involves night stay, an employee
should be entitled to normal traveling allowance;

(ili) A full Daily Allowance should be admissible for journeys
beyond 25 kms from headquarters if the period of
absence is six hours or more. If the period of absence is
less than six hours, half Daily Allowance should be
admissible; and

(iv)  No incidental charges should be payable in addition to
the Daily Allowance/Half Daily Allowance.

Travel Entitlement

6.29 The entitlement to travel by Rail is recommended as follows:

Grade Pay Entitlement by Rail
Category

I Ist Class A.C./Executive Class
I Ist Class/A.C. Chair Car/A.C. Two tier sleeper
11 Ist Class/A.C. Chair Car/A.C. Three Tier

IV &V Second Class Sleeper
Grade Pay Entitlement by Bus
category

| & Il A.C. Bus

Il Deluxe Bus

IV &V Ordinary Bus

6.30 Other conditions for travel by train and bus remain the same.
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6.31 The entitlement to travel by Air within India is recommended as

under:

Grade Pay

Category

Entitlement by Air

At discretion (Business/

Executive Class)

Economy Class

On the condition that the

distance is more than 500 kms.

6.32 In case of International travel, officers of and above the level of

Secretaries in the State Government and the equivalent status

should be entitled to travel by Business/Club Class and all other

officers of the State Government should be entitled to travel by

Economy Class.

Journey by Road

6.33 Keeping in view the fact that fuel costs have gone up significantly

in recent years, the revised rates of road mileage per km are

recommended as follows:
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(In Rs.)
Grade Pay | Own Auto Rickshaw/ | Cycle Other
Category Car/ Own Scooter/ means
Taxi Motor Cycle etc.

I 16 8 1.20 16

I 16 8 1.20 16

i 16 8 1.20 16

v - 8 1.20

\% - 8 1.20
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Accommodation

6.34 The maximum rates for hotel accommodation/ Tourist Bungalows

on the production of receipt are recommended as below:

Grade Pay Category Accommodation

Reimbursement of actual
| expenditure towards normal single
room rent in a hotel of a category
not above 5 star; and
Reimbursement of actual
1 expenditure  incurred  towards
normal single room rent in a hotel
of category not above 3 star.

Classification of City

Al A2 Bl B2
(Any hotel room upto rupees per day)
Il 800 600 500 400
\Y 500 400 300 200
V 300 200 150 100

6.35 Other conditions for accommodation and daily allowance remain

the same.

Travelling Allowance on Transfer
6.36 The Commission would recommend the following transport

charges for the carriage of their personal effects on transfer:

Grade Pay Carriage Entitlement
Category
| & 11 Two Trucks
11 One Truck
V&V One Truck
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6.37

6.38

6.39

All other existing conditions concerning TA on transfer remain

unchanged.

Transport Allowance

In general, the rationale for this allowance for travel between home
and office is:
e Unprecedented growth in city limits;
e Increase in volume of traffic;
e Non-availability of accommodation at reasonable rent
near office in big cities/towns; and
e Increase in commutation time between residence and

place of work.

Most Punjab Government employees have demanded Transport
Allowance. The Commission is aware of the fact that Fifth Central
Pay Commission had allowed this allowance to Central
Government Employees. The same has now been recommended by
the Sixth Central Pay Commission. But the situation is not
comparable. In Punjab we do not have big cities. Large cities are
only Amritsar, Jalandhar and Ludhiana and do not involve large
distances. In fact, the bulk of the State Government Employees are
posted in smaller towns, villages and rural areas. Moreover, travel
from residence to the place of work is part of the duty of the
employee. So far the travel from the residence to the office has
never been treated as the official travel. Granting transport
allowance would mean that it is the duty of the employer to
transport all the employees from their residence to the place of
their work and back. In the Private Sector, it is sometimes allowed
if the travel is at odd hours and/or it leads to increased
productivity and efficiency. But even in such cases it is allowed for

a limited category and number of employees.
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6.43

The Commission cannot, therefore, recommend grant of any
transport allowance for meeting travel expenses for travel from the
residence to the place of work. This is the burden, which the State

can ill afford at the present time.

At present there is only one exception. This relates to blind and
orthopedically handicapped employees. The Commission would
recommend that they continue to get transport allowance as 5% of
Basic Pay subject to the enhancement limit of Rs. 450/ - per
month keeping in view the increased cost of fuel and the special
difficulty that they face.

Conveyance Allowance

Most Punjab Government employees have demanded Conveyance
Allowance. However, the demand coming from categories of
employees with non-touring duties is misplaced since conceptually
this allowance is linked to the official travel. (The demand for
travel allowance between the residence and the office has been

discussed under Transport Allowance).

For categories of employees who have to travel within a short
distance from Headquarters, the Fourth Punjab Pay Commission
had recommended liberalization in the grant of daily allowance for
local journeys which fall between 8 kms and 25 kms. At that time
no daily allowance was admissible if period of absence was 8
hours or less. The recommendations of the Fourth Punjab Pay
Commission relating to Travelling Allowance, which were accepted
by the Punjab Government, clearly stated that for local journeys
between 8 and 25 kms, daily allowance should be admissible at
half the normal rate irrespective of the period of absence. For
journeys beyond 25 kms and journeys between 8 and 25 kms

involving night stay should be normal daily allowance.
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This should in principle take care of categories involving extensive
duty travel. The sole exception is PCMS Doctors who should
continue to get conveyance allowance if they have to attend to
emergency clinical duties and other related time bound functions.
Conveyance allowance can enable them to promptly attend to the
patients needing immediate treatment or to provide effective

guidance and supervision of basic health services.

But it seems that the Punjab Government has allowed conveyance
allowance to several other category of employees whose job
perhaps requires extensive short distance duty travel. For
example, some category D employees get cycle allowance
particularly in the Irrigation department. Police Officials
(Constables, Head Constables, Assistant Sub-Inspectors,
Inspectors) get monthly conveyance allowance. Personal Staff
(Personal Assistants, Private Secretaries/Special
Secretaries/Secretaries to Ministers) are entitled to reimbursement
of up to Rs. 400 as conveyance expenditure in the performance of
their official duties on the production of a certificate to that effect
by the officials/officers concerned. Conveyance Allowance of up to
Rs. 400/- per month has also been allowed to Deputy Secretaries,
Under Secretaries and Superintendents Grade | working in the
Punjab Civil Secretariat with effect from 01.08.2004. With the
grant of this allowance, no official transport is to be provided to
PSS Cadre Officers. The Commission would, therefore, recommend
that existing arrangements should continue and the amount of

fixed conveyance allowance should be doubled.

Where the officials have been allowed the use of office vehicle for
private purpose on payment, the existing rates should also be
doubled from Rs. 400 to Rs. 800 for 300 kms.
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Medical Allowance

The Sixth Central Pay Commission has recommended introduction
of a Health Insurance Scheme for Central Government employees
available on a voluntary basis subject to paying the prescribed
contribution. The Central Pay Commission has further suggested
that the contribution by the employees should be based on actual
premium paid. In Group A, B and C, employees should contribute
30%, 25% and 20% of annual premium respectively with the

Government paying the remainder.

For Punjab Government Employees, the Fifth Punjab Pay
Commission would, therefore, recommend the following:

(i) Government should discuss with the employees and their
associations and formulate Health Insurance Scheme
(HIS) with the intention of providing employees with wider
facilities and quality health care without directly
burdening the Government with administrative
responsibility of verifying the bills and/or expanding
public sector medical infrastructure; and

(i) But until such a Health Insurance Scheme is formalized
and put in place, the present arrangement of paying fixed
medical allowance for outdoor treatment and full
reimbursement for indoor treatment should continue.

The Commission agrees with the plea of the employees and the
pensioners that the cost of treatment and medicines has
increased in recent years. The Commission would, therefore,
recommend that medical allowance should be increased from Rs.
250/- granted in 1996 (and later extended to Rs. 350/-) to Rs.
500/- per month for outdoor treatment for both employees and

pensioners.

The Commission would also recommend that the existing ceilings
of intraocular, fixing of dentures, hearing aid, spectacles etc.

should be doubled. Further, like most other allowances the
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medical allowance should also be enhanced by 25% each time DA

increases by 50%.

In order to expedite payment of Medical bills, Government should
authorize District level officers to reimburse up to Rs. 20,000/-
whereas HODs should have the powers for medical reimbursement
of above Rs. 20,000 and up to Rs. 1,00,000/-. Above Rs.
1,00,000/- the power should be vested with the Administrative

Secretary.

In addition, the Commission would suggest that the Government
should draw up a penal of specialized hospitals where employees/
pensioners could avail of Cashless System of treatment and the

charges are paid by the Government directly to the institutions.

One major grievance of both employees and pensioners has been
that for chronic diseases they have to seek referral from one of the
5 institutions (Medical Colleges of Patiala, Faridkot and Amritsar;
PGl Chandigarh; AIIMS). The Commission feels that if the
verification and referral powers are vested with the Chief Medical
Officer at the District Level and/or Medical Boards both within
and outside Punjab, many Employees/Pensioners will be saved

from the trouble of coming to these institutions.

The Commission would also suggest that the Government should
review the list of 27 chronic diseases and prepare a fresh list

based on the current situation and information in the health field.

Risk Allowance

Most employees and their Associations have demanded risk
allowance. This includes: X-Ray Technicians; Radiographers;
Health Officials; Nurses; Veterinary Officials; Pharmacists,

Employees handling poisonous insecticides and chemicals, Heavy
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Machine Operators; Transport Workers; Sewerage Workers;
Sweepers etc. Their main plea has been that their work related
activities are prone to risk and often have deleterious effect on

health over a period of time.

The Commission has examined this demand very carefully. The
Commission is of the view that the incidence of risk is not
minimized by granting fixed Risk Allowance. The Government has
to therefore ensure that the risk element is minimized through the
use of proper precautions and higher levels of care. If ILO/WHO
safety standards are followed, work related accidents can be
avoided or drastically cut down. But if a mishap takes place even
after taking necessary precautions and higher levels of care,
insurance cover should be available free of cost to the Punjab

Government Employees.

The Commission would, therefore, recommend withdrawal of fixed
risk allowance if already available to any category of employees.
Instead of fixed risk allowance, the Government should identify
inherently dangerous or health hazardous jobs and provide
insurance cover against premature death or permanent disability
free of cost. The following are the recommended limits of insurance

cover for different categories of employees:

Category of employees Insurance cover
D 5 lakhs
C 7.5 lakhs
B, A 10 lakhs

For those involved in dealing with rioting or terrorist attacks or
enemy action, the insurance cover should be 1.5 times of the

amount mentioned above.
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To offset the effect of inflation, the amount of insurance cover
should automatically be increased by 25% each time DA goes up
by 50% as has been generally recommended for most of the
allowances. It should also be mentioned that in case of serious
injury/death in the course of employment, the amount of risk
insurance suggested above will be over and above other benefits

normally available to all categories of Government employees.

In the case of Drivers, a special problem exists which has come to
the notice of the Commission. Most Government vehicles do not
have any third party insurance. While it may make good economic
sense, the problem arises when an accident takes place, the driver
is asked to contribute substantially towards payment of third
party liability which is sometimes beyond his capacity. The
Commission would, therefore, recommend that either (a) all
vehicles should have a third party insurance cover or (b) a special
fund should be created with the premium saved to pay for third
party liability. The cash contribution of the driver, if necessary,
should be limited. It should be only to deter him from dangerous
driving. Alternatively he could be punished through other means

such as withholding of annual increment(s).

Higher Qualification Allowance

This Allowance is admissible to employees who possess or acquire
higher qualification than are prescribed as minimum essential in
the recruitment. It is commonly believed that a Doctor who
possesses MS or MD degree will certainly perform better than a
Doctor who has MBBS degree, which is the minimum qualification

required for the job.

Most of the Punjab Government employees and their associations
have asked for higher qualification allowance wherever the higher
qualification possessed or acquired is higher than the minimum
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gualification. But the Commission is not fully convinced about the
need to provide this allowance across the board. The Commission
will suggest that higher qualification allowance in terms of one or
two advanced increments should be given only to those specifically
identified categories where higher qualification possessed or
acquired is directly relevant to the job and must definitely lead to
better and efficient performance of his/her duties and no other
incentive/benefit is available under the rules for such higher
qualification. More specifically, in cases where minimum
qualification is Graduation, candidates with Masters Degree in the
relevant subject should be given a maximum of one increment and
those possessing M.Phil/Ph.D degree should get a maximum of
two increments. This benefit should be included in the Service

Rules and clearly stated when the job is filled or advertised.

The Commission would also suggest that higher qualification
allowance (in terms of advanced increments) must stop when the
person moves to a higher scale where his/her qualification is just
equivalent to the minimum required for that scale. It has come to
the notice of the Commission that some employees have continued
to enjoy the benefit of advanced increments even when their
qualification has become equivalent to the required minimum in

the higher scale. This practice must stop.

Non-Practicing Allowance (NPA)

Many categories of employees and their Associations (such as
Nurses, Pharmacists, Physiotherapists, Technicians, Accountants,
Engineers) have demanded NPA at par with that payable to PCMS
Doctors. Their main contention is that they can also utilize their
expertise for private practice outside of the Government. Since
private practice is not allowed, the employees and their
associations have sought NPA at par with Doctors. Ayurvedic,

Homeopathic and Veterinary Doctors have also asked for NPA.
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It must be emphasized here that NPA is given to Doctors not only
for loss of private practice but also to compensate them for longer
duration of studies (4+1 year internship). The Doctors can thus
enter Government Service at a later stage (about 27 years) whereas
in other services, entry of direct recruitment is much earlier (about
23 years). Due to this Doctors have generally shorter effective
service. Moreover, Doctors need to be compensated for longer
working hours, strenuous nature of job and for the relatively lesser
promotional prospects that exist due to direct recruitment without

any posts at entry level being filled by promotion.

The Commission is, therefore, of the view that a case exits for
treating Doctors as a distinct category in so far as payment of NPA
is concerned. This Principle has also been accepted by the Sixth
Central Pay Commission. The Commission would, therefore,
recommend that PCMS Doctors should continue to be paid NPA at
the rate of 25% of Basic Pay. Subject to the condition that Basic
Pay + NPA does not exceed Rs. 85,000/-.

The Commission would also recommend that NPA given to Doctors
should continue to be treated as pay for the purposes of grant of
various allowances such as DA, TA/DA as well as for calculation of

retirement benefits.

However, it has been brought to the attention of the Commission
that many Doctors getting NPA continue to do private practice
without giving receipt to patients. This, therefore, negates the very
purpose for which NPA is given. The Commission would, therefore,
suggest that the Government should take appropriate

administrative and other measures to stop this practice.

The commission has carefully examined the demand of Ayurvedic,

Homeopathic and Veterinary Doctors for NPA. The commission is
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of the view that their demand is justified. They should therefore be
granted NPA of 25% of Basic Pay on the Central Government
pattern. Not granting NPA to them would be discriminatory. It
would also implicitly mean that one system of medicine is superior
to the other and thus weaken the efforts of the Government, which
has been promoting the use of Ayurvedic and Homeopathic
systems of medicine. The Commission also attaches great
importance to the role of the Veterinary Doctors in Dairy
Development which holds great potential for employment

generation in Punjab.

But it must be stated that NPA should be restricted to posts for
which a medical qualification recognised under the Indian Medical
Act, 1956 or under the Dentist Act, 1948 has been prescribed as
an essential qualification. In the case of Veterinary Doctors, NPA
should be restricted to Veterinary posts for which minimum
qualification of a degree of B.V.Sc & A.H. with registration in the
Veterinary Council of India is required as has been stipulated by
the Sixth Central Pay Commission.

It must also be mentioned here that Punjab Government allows
private practice in the medical field at certain levels. No NPA
should be granted in such cases. Some Doctors may also be
holding purely administrative posts on which private practice has
no relevance. The granting of NPA for such posts is also not
strictly justified. The Commission would therefore suggest that the
Punjab Government should set up a small committee to identify
posts for which NPA is relevant NPA should be granted only for

such identified posts.

Cash Handling Allowance
The Commission recognizes that employees handling cash have to
exercise extra care and vigil in the performance of their duties.
Their responsibilities are certainly more onerous and involve some

element of risk also.
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The Commission would, therefore, recommend continuation of this
allowance with the following revised rates and amount of cash
handled.

Sr. Amount of average monthly | Amount of Cash
No. cash handled Handling Allowance
(In Rupees) per month
(In Rupees)
() | upto1lac 100
(iiy |Above 1 lac but less than 10 200
lacs
(iii) | Above 10 lacs but less than 300
25 lacs
(iv) |Above 25 lacs but less than 400
50 lacs
(V) |50 lacs and above 500

All other conditions for cash handling should remain the same.
The Commission would, however, like to emphasize that most
transactions are today routed through the banking network and
there is minimal of cash handling. The Cash Handling Allowance
should therefore be admissible only when there is actual handling

of cash on a regular basis.

Project Allowance

Project Allowance is given to the employees to compensate them
for lack of access to basic amenities such as housing, quality
education for their children, developed markets and availability of
proper medical care at out-of-the way project sites. Moreover,
employees during the initial and execution stages have to often
work under difficult conditions and environment. As such there is

enough justification to provide this type of allowance.

But the Commission finds no justification for Project Allowance to
continue indefinitely or for longer periods than necessary. The

Commission would suggest that the Government should carefully
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identify projects on which this allowance should be admissible to
the employees. The criteria for identifying such projects should be
developed in terms of location, size, importance and difficulty of
work. The Commission would also recommend that instead of
fixed amount, project allowance should be given as 5% of Basic

Pay with the following two conditions:

(1) Project should have a face value of more than Rs. 1,000
crore; and

(i) Project Allowance should be admissible for five years or
project life whichever is earlier.

Uniform/Washing Allowance

The Commission has given a careful thought to the demand of the
employees for raising uniform/washing allowance. The
Commission feels that uniforms should be supplied to those
categories in whose case the wearing of uniforms is either
mandatory under some provision of law/service rules (e.g. Police
Personals, Drivers, Conductors of Roadways) or it is otherwise
indispensable on a functional basis (e.g. Nurses, Security Staff,
Gate Keepers, Court orderlies, Catering staff). Workshop staff is
another category who require protective clothing since they work
with the machinery and lubricants. Other Class IV employees need
not be required to wear uniforms. Government should therefore
identify categories, which need to wear uniforms, and in their case
all existing uniform/washing allowances should be doubled as
consistent with the recommendations of the Sixth Central Pay

Commission.
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Deputation Allowance

The Commission would recommend continuation of this allowance

with new ceilings as given below:

e 5% of Basic Pay for transfer within the same station
with a ceiling of Rs. 2,000/- per month; and

e 10% of Basic Pay in other cases with a ceiling of Rs.
4,000/- per month.

The new ceilings are in conformity with that recommended by the

Sixth Central Pay Commission.

For officers going on deputation to Training Institutions as Faculty
Members, the Commission would recommend the Deputation

Allowance of 30% of Basic Pay.

All other existing conditions concerning Deputation Allowance
should remain in force. But it should be stated here that no
Deputation Allowance should be admissible if the person goes on a

higher post or a higher pay scale.

Family Planning Allowance

It is now widely recognized that reduction in population growth is
likely to promote output and employment and thereby contribute
to economic growth and higher standards of living. There are three
major reasons for this. First, lower fertility and therefore reduced
dependency, leads to higher per capita savings and investment
and an opportunity for faster growth in total income. Second,
slower population growth affects the composition of expenditure
especially investment and public expenditure. Slower growth in
numbers means that a smaller proportion of this expenditure is

required to provide each added person with the average amount of
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physical capital and social services, and so more is available per
person. Third, a slower growth of labour force, together with
increased investment, reduces unemployment and improves wage

levels and the distribution of income.

There is thus a need to provide incentive to lower family size to
achieve national fertility objectives. But it must be pointed out that
education and income are negatively related to fertility or family
size. The incentive if any should therefore be given only to lower
category employees. The employees in higher categories such as
those in A and B are likely to have smaller family size any way.
The Commission would, therefore, recommend that one increment
should be provided to Category C and D employees for having up
to two children. Further, if both the children are girls and the
family size is restricted to two, an additional increment may be
given in recognition to the fact that the family is not discriminating
between Gender of a child. The other conditions for family

planning allowance should remain the same.

Leave Travel Concession (LTC)

Employees are currently granted LTC in a block of 4 years to
discharge social obligations at home or to visit places in India to
acquaint themselves with the varied and rich cultural heritage of
the Country. It is expected that travel would widen their horizon
and change their outlook to life and work. The change is also
expected to improve their physical and mental health. They would

thus be better able to perform their duty.

For the purposes of LTC, a dependent family member is considered
as one whose income from all sources does not exceed Rs. 1,000.
The Commission would recommend raising this limit to Rs. 1,500
particularly since the cost of living and income levels have

increased.
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been:
e LTC should be given every two years as in the case of
pensioners;

e 15 days special leave should be granted for LTC
purpose;

e Employees should have the option for encashment of
LTC; and

e There should be reimbursement of boarding and
lodging during LTC.

The Commission has examined these demands but does not find
any justification for treating travel during LTC at par with duty
travel. The option for encashment of LTC cannot be allowed since
it would defeat the very purpose for which LTC is granted. It must

also be understood that LTC is not a supplement to salary.

However, the Commission would recommend that employees
should be allowed to encash 10 days leave at the time of availing
LTC with a maximum of 60 days during the entire career. The
Commission would also recommend that leave encashed at the
time of LTC should not be deducted from the accumulated leave of
300 days. This is consistent with the recommendation of the Sixth
Central Pay Commission and accepted, by the Government of

India.

Children Education Allowance

Education plays an important role in economic development. No
Country in the World has ever progressed without investing
adequately in education and skill development. Education can
help not only to eradicate poverty and generate employment but
also to strengthen emotional and national integration. A better

educated workforce should support higher levels of productivity
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and be better able to adapt to new technology. Education can also
bring in rapid social change by ushering an era of peace, harmony,
progress and prosperity. The Commission, therefore, attaches
great importance to the positive role of education in National
Development. While schools and teachers are in plenty in Punjab,
the cost of quality education has increased in recent years
particularly with the mushrooming of Private Educational
Institutions. Drop-out rates have also become significant.
Education of children is becoming unaffordable for many parents.
Most employees and their Associations have therefore asked for

Children Education Allowance.

In order to ensure that Basic Education is available to children of
Punjab Government employees, the Commission recommends that
Education Allowance of Rs. 500/- per month subject to a
maximum of Rs. 6,000/- per year per child should be given for up
to two children for classes from Nursery to 10+2. The allowance
will include all expenses (such as School fees, sports fees and text
books) and would be admissible for children studying in schools
(Private or Public) affiliated to University or School Education
Boards. It must be mentioned here that Education Allowance is
thus in the nature of reimbursement. It is not admissible if no
expenditure has been incurred. The Commission further
recommends that the Education Allowance should not be linked to
performance of children. It should be admissible even when the

child has failed in a particular year.

Mobile Allowance

There is a need to make Government Services more citizens-
friendly by harnessing new technology. Service delivery can
improve if General Public has easy access to Government officials.
Farmers sometimes need urgent advice from Agricultural

Extension Officers and Veterinary staff. Parents can benefit if they
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can remain in touch with teachers about the school attendance
and progress of their children. Employees in the field can better
implement policies and programmes if they are in constant touch
with their superiors at headquarters. Availability of mobile services
can improve communication channels and make delivery of

Government Services more efficient.

The Commission would, therefore, recommend that all
Government Employees should be provided with a fixed mobile

allowance. The following rates are suggested:

Category of | Mobile Allowance per month
Employees (In Rupees)

D 100

C 150

B 300

A 500

6.93 The employees will have to provide mobile number on which
their superior or General Public can contact them for official work.
These numbers should be made available on the website of the
concerned department. Those who have already been provided
mobile facility, the present arrangements can continue. In the case
of Group A & B officers, it would be useful if the unutilized
amount, if any, on their residential telephone is allowed to be

adjusted against their higher utilization of the mobile services.

Miscellaneous Allowances

All other existing allowances (Kit Maintenance Allowance, Design
Allowance, Sumptuary Allowance, Secretariat/Special Allowance
etc.) which have not been covered in this report and where fixed

amount is involved should also be doubled.
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6.94

6.95

6.96

6.97

Loans and Advances
Housing is a major requirement for all categories of Government
Employees. As a policy, the Commission would encourage
Individual housing rather than Government Constructing houses
and maintaining them. However, the Commission does recognize
that it is often difficult for individuals having fixed income to

acquire a house or a vehicle without the aid of Government loan.

The Punjab Government, therefore, used to grant loan for four
distinct purposes:

e Purchase of a plot.

e Purchase of a built up house or construction of a house.

e Repair or enlargement of existing accommodation.

e Purchase of a vehicle.
Since the financial resources of the State are limited, the present
arrangement is that employees can take loan from any Bank with
Government Guarantee. Installments are deducted from salary
and passed on to the Bank. Such loans are fully repaid. If

anything is left, it is adjusted against the retirement benefits.

The Commission would recommend that the present arrangement
of assisting employees to obtain loan from the Banks should
continue and the following limits for distinct category of loans
should be followed:

House Building Advance

Purchase of Plot 55 basic pays + Dearness Pay or
maximum Rs. 10 lacs (or the balance
amount of loan including interest
whichever is less.)

Purchase/ 110 Basic Pays + Dearness Pay or
Construction of | Maximum Rs. 20 lacs (or the balance
House amount of loan including interest

whichever is less)
Enlargement/Repair/ | 40 Basic Pays + Dearness Pay or
Renovation Maximum Rs. 10 lacs (or the balance
amount of loan including interest
whichever is less).
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Conveyance Advance

Car Advance 30 Basic Pays + Dearness Pay
Maximum Rs. 5 lacs

Motor Cycle/Scooter/Moped | Rs. 40,000

6.98 The employee should be entitled to only one type of loan at a time
and the same type of loan cannot be obtained more than once in

the entire career.

6.99 The Commission would suggest that the Government should
negotiate with the leading PSU Banks to offer loans to Punjab
Government employees at reduced rates of interest. Banks keeping
in view the large volume and the secure nature of the loans should

be able to offer competitive rates of interest.

6.100 The Commission would also recommend that the Government
should provide interest subsidy equal to 2 percentage points in the
rate of interest charged by the bank to the employees. The interest
subsidy for the employees with disabilities should be equal to 4
percentage points in the rate of interest charged by the bank as is
also now allowed by the Central Government on the
recommendations of the Sixth Central Pay Commission. The
interest subsidy should be on the actual amount of loan taken
subject to the maximum limit defined for each category of loan in

the above noted table.

6.101 In order to keep the expenditure on interest subsidy within
affordable limits, the commission would suggest that total interest
subsidy provided to the Punjab Government Employees should not
exceed 1 % of the total wage bill of the State during any financial

year.
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Advance for Marriage of daughter
(Category D employees)

6.102 The Commission recommends that the current practice (since

2006) of providing Government loan free of interest to ‘D’ category

employees on the marriage of their daughters should continue.

However, the limit of up to Rs. 20,000 should be enhanced to up

to Rs. 50,000 keeping in view the rise in the costs of organizing

social functions in recent years. The amount should be recovered

in 25 monthly installments. It is further recommended that this

advance should be admissible for only up to two daughters during

the entire career of the employee .

Effective date of proposed increase in allowances

6.103 While the issue related to the effective date of increased allowances

has already been discussed earlier in the report, the Commission

would like to reiterate the following:

(i)

(i)

(iii)

The increase in current allowances should take effect
from the date of notification by the Government;

The rates of fixed allowances should increase by 25%
each time the Dearness Allowance payable on revised
Pay Scales goes up by 50%; and

All  fixed amount of allowances, which are
recommended to be doubled, should be doubled from
the level in 1998 or around that period when the
recommendations of the Fourth Punjab Pay
Commission were implemented. If an allowance has
been subsequently enhanced the difference if any
should be adjusted now.

145

downloaded from:http://paycommissionpunjab.blogspot.com/



7.1

7.2

CHAPTER 7

Pensions

The number of pensioners in Punjab is approximately 2,38,500

and the total expenditure during 2007-08 has been about Rs.

2400 crores. The number of persons retired in more recent years
is: (2005-06) 6317; (2006-07) 6149; and (2007-08) 6708.

The Government employees who are appointed under the Punjab

Civil Service Rules on or after 1st January, 2004 are now governed

by New Defined Contributory Pension Scheme. The salient features

of this scheme are:

(1)

(i)

(iii)

(iv)

The new Pension Scheme works on defined Contribution
basis and has two Tiers — Tier | and Il. Contribution to Tier-I
is mandatory for all Government employees joining service
on or after 1.1.2004, whereas Tier —Il is optional and at the
discretion of Government Employees;

In Tier-1, all Government employees have to make a
contribution of 10% of basic pay plus DA which is deducted
from their salary every month. The Government makes an
equal matching contribution;

Tier-I, contribution ( and the investment returns) are kept in
a non-withdrawable Pension Tier-l Account. Tier-1l are kept
in a separate account that are withdrawable at the option of
Government employees. Government does not make any
contribution to Tier-Il account; and

A Government employee can exit at or after the age of 58
years (and 60 years in the case of Group-D employees) from
the Tier-1 of the scheme. At exit, it would be mandatory for
him/ her to invest 40% of Pension Wealth to purchase an
annuity (from IRDA regulated Life Insurance Company),
which will provide for pension for the life time of the
employee and his/ her dependent parents/ spouse. In the
case of Government employees who leave the scheme before
attaining the age of 58 year (and 60 years in the case of
Group-D employees), the mandatory annutisation would be
80% of the pension wealth. The existing provisions of
Pension, pensionary benefits and GPF would not be
available to the new Government employees who have joined
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Government service on or after 1.1.2004. The discussion
below therefore largely relates to the existing pensioners who
were regular service Punjab Government Employees till
31.12.2003.

Major Demands of the existing Pensioners

7.3 A large number of pensioners and their associations have put
forward several demands to the Commission in writing as well as
during their personal hearings. Some of these include:

e Full pension should be 60% of emoluments last drawn;

e Emoluments should include Basic pay + Special allowance +
Dearness Pay + NPA + Family Planning Increment;

e Encashment of leave on retirement should be increased from
300 days to 450 days;

e Pension eligibility should be on completion of 5 years of service
as against 10 years at present;

e Full pension should be given on completion of 20 years of
service. For each year of additional service ( after completing
minimum of 20 years of pensionable service), an
additional pension of 2 percent per year should be granted.

e Minimum pension should be Rs. 10,000/-;

e In case of commutation of pension, full pension should be
restored after 12 years as against 15 years at present;

e Enhanced family pension should be 60% of emoluments with
no upper limit;

e The period of 7 years of enhanced family pension should be
raised to 10 years;

e In case of son, family pension may be allowed up to the age of
35 years (as recruitment age has gone up to 35 years). There
should be no age limit for unmarried daughters;

e Family pensioners may also be allowed Travel Concession;

e Old age allowance should be treated as pay;
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Old age allowance should be extended beyond 75 years;
Old age allowance should also be allowed to family pensioners;

Pensioners should be given 5% of pension as House Rent
Allowance (for hired accommodation) and 10% of pension as
House maintenance allowance for self possessed
accommodation;

Ceiling on gratuity should be increased to Rs. 10 lakhs;

Travel concession should be allowed to two months of Basic
Pension plus Dearness relief;

In case both husband and wife are pensioners, both should be
given travel concession;

Medical allowance should be increased to Rs. 1000/- per
month and should be raised with the age of the pensioner;

Separate Head of Account for reimbursement of medical bills
should be maintained for pensioners so as to avoid delay in
payment;

At present full outdoor reimbursement is allowed for treatment
of 27 Chronic diseases on the basis of a certificate issued by
any of the Government Medical Colleges of Patiala, Faridkot
and Amritsar or PGl Chandigarh or AllIMs. The Chief Medical
Officer at district level and/ or Medical Boards both within and
outside Punjab may be authorized to issue such a certificate;

Family pension to mentally challenged children should be
provided till their death even though the disability may have
manifested before or after the death of the employee/
pensioner;

Physically challenged pensioners who have 100% disability and
depend on somebody for day to day functions should be given
Constant Attendant Allowance of Rs. 3000/- per month;

5% of plots/ flats developed by PUDA should be reserved for
Pensioners/ family pensioners in case they do not own any
house;

Pensioners should be given 50% of concession in fare on State
run Buses and reciprocal arrangements should be worked out
with the UT Chandigarh and Haryana Transport Authorities to
allow the Punjab Government pensioners to travel in their
buses at concessional rate; and
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7.4

7.5

e The rules and regulations concerning pensionary benefits
should be published in a booklet form and distributed among
pensioners and their associations on subsidized rates. The
booklet should be revised from time to time;

Some special features of Punjab’s Pension System

The Commission has examined the above noted demands of the
pensioners and other related issues in greater details, giving due
consideration to the concerns of the pensioners and the capacity of
the Government to bear additional burden on this account.
Recommendations on various pension related issues (such as
granting full pension on completion of twenty years of service,
extending period of enhanced family pension in special cases,
increasing fixed medical allowance, raising limits of gratuity,
providing constant attendant allowance, maintaining separate
head of account for reimbursement of medical bills, extending old
age allowance beyond 75 years) are made in the succeeding
paragraphs. However, before discussing such recommendations it
must be pointed out that pensioners in Punjab are relatively better
treated than those in many other States and even when compared
to the Central Government Pensioners. Four special features need
to be mentioned here: First, the concept of enhanced pension in a
limited manner at older age is already in vogue in Punjab. Second,
Leave Travel Concession in Punjab is provided once in two years
as against four years in many other places. Third, fixed medical
allowance is provided to Punjab Government pensioners. Fourth,
family pension rate (40%) in Punjab is higher than that in Central
Government (30%). The Commission feels that these special
advantages to the Punjab Government pensioners should

continue.

However, the Commission does not find much justification for

many other demands of the pensioners listed above. For example,
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7.6

7.7

there is no convincing argument for providing Rs. 10,000 as the
minimum pension. This is not even the minimum wage/salary in
Punjab or elsewhere. Similarly, old age allowance is an additional
benefit provided to pensioners. It cannot be treated as part of the
basic pension. There is therefore no justification for providing
Dearness relief on old age allowance .The commission also does
not find any justification for recommending concessional travel
rates on state run buses. Such issues are already being handled
by the State and Central Government as part of the welfare

measures for senior citizens.

Major Recommendations of the Commission

Basic Pension

The Commission recommends that pension should continue to be
50% of Basic Pay (plus NPA). It should also continue to be
calculated on the basis of last pay drawn or 10 months average

whichever is beneficial to the employee.

Qualifying Service

The Commission would suggest that linking of full pension with 33
years of qualifying service should be dispensed with. Full pension
should be allowed once the Government employee has rendered
the minimum qualifying service of 20 years. In the case of
employees seeking voluntary retirement who have rendered service
for 15 years and above but less then 20 years, one time lump sum
retirement benefit equal to 80 months salary should be paid.
Salary should mean last drawn salary or 10 months average salary
whichever is beneficial to the employee. This benefit is analogous
to VRS as recommended by the Sixth Central Pay Commission
and accepted by the Government of India. The benefit is inclusive

of all other benefits such as service gratuity.
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7.8

7.9

7.10

7.11

Old age allowance

6.8 As already mentioned, this concept of old age increase in
pension is already in vogue in Punjab. Pensioners are paid 5% of
Basic pension at the age of 65 and 10% of basic pension at the age
of 75 as additional benefit. The Commission feels that not only
this benefit should continue but it should be further extended to
later ages and made consistent with the recommendations of the

Sixth Central Pay Commission. We shall, therefore, suggest the

following:
On attaining the age of Old age allowance
(% of Basic pension)
65 years 5
75 years 10
80 years 20
85 years 30
90 years 40
95 years 50
100 years 100

6.9 The Commission would also recommend that this allowance
should also be given to family pensioners as has been done by the

Central Government.

Family Pension

Family pension should continue to be paid to the spouse of the
deceased employee/ pensioner or other eligible family member at
the rate of 40% of the last pay drawn. However, the Commission
finds no justification for suggested increase in age from 25 to 28
years for payment of family pension to the sons of deceased
employees. But unmarried/ divorced daughters should get family

pension without any age limit.

As regards the enhanced family pension, while the Commission

cannot recommend increase in period from 7 to 10 years except for
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7.12

7.13

7.14

those dying in riots or terrorist attacks or enemy action the family

pension may be granted for 10 years.

Commutation of pension
The commutable pension should remain at the existing rate of 40
percent. There is also no justification for changing the period of
restoration of commuted portion of pension from 15 to 12 years.
The period of 15 years for restoration decided by the Central
Government (and followed by the Punjab Government) is based on

the judgment of the Hon’ble Supreme Court of India.

Travel concession to pensioners

The Punjab Government Pensioners are paid travel concession
equal to one month’s pension after completion of every block of
two years. This should continue since this is more advantageous
than that recommended by the Central Pay Commission. When
both husband and wife are Punjab Government pensioners, travel
concession should continue to be allowed to only one of them as is

currently the practice.

Encashment of leave

The limit of encashment of leave (EL) should continue to be 300
days. The Commission, however, feels that encashment of leave
should also be allowed while in service on the Central Government
pattern as discussed earlier in the Chapter 6 on Allowances. It
should be 10 days on each occasion of the availing of LTC subject
to a maximum of 60 days. The Commission also recommends that
60 days leave thus encashed during service should not be

deducted from the overall ceiling of 300 days.
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Medical allowance and facilities for Punjab Government Pensioners

7.15

7.16

7.17

7.18

This issue has been discussed in more details in Chapter 6 under
Medical Allowance and facilities for the Punjab Government
employees. The benefits discussed there should also be extended
to the Punjab Government Pensioners. For example, Pensioners
should also get increased fixed medical allowance of Rs. 500/- per
month for meeting the cost of day-to-day out door treatment not
requiring hospitalization. The reimbursement of hearing aids,
intraocular lens, spectacles etc. which has been recommended to

be doubled should also be available to pensioners.

As already stated, all medical allowances should increase by 25

per cent each time Dearness allowance increases by 50 per cent.

Constant Attendant Allowance

The Punjab Government employees who suffer 100% disability as
a result of action against extremists or anti-social elements and
who are dependent on somebody for day to day functions may be
allowed constant attendant allowance of Rs. 3000 per month. This
should be in addition to the extra ordinary disability pension and

other benefits.

Ex-gratia payment

At present, dependants of Punjab Government employees are paid
Rs. One lakh in case of death in harness and Rs. 3 lakhs in case
of death occurring due to accidents in the course of performance
of duty whether attributable to acts of violence or terrorists
attack. The Commission would recommend that the rates of Ex-
gratia be increased to Rs. 3 lakhs in case of death in harness and
to Rs. 10 lakhs for death in the case of performance of duty such

as dealing with riots, terrorist attack or enemy action.
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7.19

Gratuity

Punjab Government employees are currently allowed gratuity at %
of emoluments for each completed six monthly period of
qualifying service with a ceiling of 16.5 months. The Commission
would recommend that this should continue but the maximum
limit be raised from Rs. 3.5 lakhs to Rs. 10 lakhs as has also been

done by the Central Government.

Expediting payment of pension and other benefits to pensioners

7.20

7.21

7.22

Many pensioners and their associations have complained to the
Commission about the extra-ordinary delays in granting pension
and reimbursement of other benefits. The Commission would,
therefore, strongly suggest that reimbursement procedures be
simplified. The process of approval of pension should start at least
6 months before retirement. If there is any complaint against an
employee, it should be settled one year before retirement. However,
if in an exceptional situation the complaint cannot be settled
within this stipulated period or arises later during the course of
the year before retirement, such an employee should be given

temporary relief until the time the case is settled.

The Government should maintain separate Heads of Account for
medical reimbursement for both employees and pensioners if
possible. The budgetary provisions of at least 40% for medical
reimbursement should be available for pensioners in a separate

account. This would facilitate timely payment to pensioners.

The Government should also discuss with the participating Banks
the measures needed to expedite payment of pensions. If training
of Bank staff dealing with pension issues is needed, it should be
encouraged. This would remove a number of grievances of

pensioners.
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7.23

7.24

7.25

7.26

For medical reimbursement, the Government must examine the
feasibility of introducing a medical insurance scheme for
pensioners on the Central Government pattern. This would save
lot of effort and expense in dealing with medical reimbursement.
But since it is often difficult to obtain medical insurance after the
age of 55 and the premium is also generally very high, medical
insurance scheme has to be available and decided upon much
before retirement. Perhaps, employees can be given the option of
choosing at the age of 55 either the medical insurance system or

the traditional method of medical reimbursement.

But before such a system can be worked out and put in place,
medical reimbursement of up to Rs. 20,000/- can be decentralized
to District Level Officers while powers to reimburse up to Rs.
1,00,000/- can be vested with the Heads of Department in view of
the increasing costs of medical treatment. The Administrative

Secretary would, of course, continue to have full powers.

Various orders regarding pensionary benefits allowed by the
Government should be consolidated into a booklet form and made
available to pensioners and their associations at reasonable rates.
This would facilitate dissemination of information among
pensioners who live in far-flung remote areas of the State. The
booklet should be revised from time to time to include more up to

date information.

Effective date of pensionary benefits

It must be mentioned that all proposed increases in allowances
and other benefits (such as old age allowance, medical allowance,
constant attendant allowance, ex-gratia payment) should take
effect from the date of the notification by the Government whereas

the revised pensionary benefits (such as basic pension,
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7.27

7.28

commutation of pension, gratuity) should be from 1.1.2006 as is

the case with the revised salary scales.

Fitment benefit to the past pensioners

For extending fitment benefit to the past pensioners, the
Commission would recommend the same formula as finalized by
the Sixth Central Pay Commission. Presently there exists a
modified parity between pre and post 01.01.1996 pensioners.
Moreover, full neutralization of price rise on or after 01.01.1996
has also been extended to all the pensioners. However, in order to
maintain the existing modified parity between present and future
retirees, it will be necessary to allow the same fitment benefit as is
being recommended for the existing Punjab Government
employees. The Commission, therefore, recommends that all past
pensioners should be allowed fitment benefit equal to 40% of the
pension excluding the effect of merger of 50% dearness
allowance/dearness relief as pension (in respect of pensioners
retiring on or after 01.04.2004) and dearness pension (for other
pensioners) respectively. The increase will be allowed by
subsuming the effect of conversion of 50% of dearness
relief/dearness allowance as dearness pension/dearness pay.
Consequently, dearness relief at the rate of 74% on pension
(excluding the effect of merger) should be taken for the purposes of
computing revised pension as on 01.01.2006. The fixation as per
this fitment formula will be subject to the provision that the
revised pension, in no case, shall be lower than fifty percent of the
sum of the minimum of the pay in the pay scale and the grade pay
thereon corresponding to the pre-revised pay scale from which the

pensioner had retired.

On the pattern of Central Government, wherever the pension
worked out is less than Rs. 3500 the same should be stepped up
to Rs. 3500 w.e.f. 1.1.2006. This would be treated as the
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minimum limit of the pension applicable to all the pensioners in
the State who retired before 1.1.2006.
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8.1

8.2

8.3

CHAPTER 8

ASSURED CAREER PROGRESSION SCHEME

The issue of progression in career has been examined by the
earlier Punjab Pay Commissions. Obviously, the minimum
number of promotions/financial upgradations to be provided to
the State Government employees has to be decided to keep their
morale  high with an eye on the functional needs of the
Government and its financial resources. However, it would not

be proper to create posts just to provide promotional avenues.

The Commission has examined different Assured Career
Progression Schemes implemented by various States/Central
Government at different times after independence of the Country
and by other Countries at the International level. The experience
suggests that perhaps one solution could be to provide tenure
jobs to the employees. But such a system has not found
acceptability in the State. After careful consideration of all its
aspects, the Commission feels that the State must provide atleast
three opportunities to its employees for promotion or financial

upgradation during the full service of an employee.

As part of the existing Assured Career Progression Schemes,
eleven categories of Group A Officers recruited through Punjab
Public Service Commission (PCS (EB), Medical Officers (PCMS-I),
Dental Surgeons, Sub Divisional Engineers of the Departments of
Irrigation, Public Works (Building & Roads), Water Supply and
Sanitation; Assistant Research Officers of Irrigation Department,
Veterinary Officers, Assistant Architects, Deputy Superintendents
of Police (PPS), Assistant Town Planners and Assistant Electrical
Inspectors) have been provided higher pay scales after completion

of four, nine and fourteen years of service (Annexure VIII). This
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type of progression may be called Dynamic Career Progression

Scheme for organized cadres.

8.4 The Commission has examined the issues related to Dynamic

Career Progression Scheme carefully and would recommend its

continuation subject to the following two conditions.

(i)

As Dynamic/Assured Career Progression Scheme is
equivalent to promotion and hence it must be placed
before the Departmental Promotion Committee
(DPC) and should be decided on a case-to-case basis.
This would ensure a similar and identical treatment to
all categories of employees in various departments as
DPCs would have Members both from the Department of
Personnel and Department of Welfare; and

Benefits under the Scheme should be linked to having
completed in service training courses specially designed
for ugrading skills.

8.5 The Dynamic Career Progression Scheme with the recommended

revised pay scales is shown in table below:

Dynamic Career Progression Scheme

start Rs. 8000)

(In Rs.)
Sr. Name of Existing Scheme Revised structure
No. the Cadre Pay Band Grade
Post Pay
1 PCS (EB) (i) 7880-13500 (with

(i) 15600-39100 5400

(if) 10025-15100
(after four years of

(if) 15600-39100
(after four years

regular satisfactory | of regular 6600
service) satisfactory
service)

(iii) 12000-15500
(after nine years of
regular satisfactory
service)

(iii) 15600-39100
(after nine years
of regular
satisfactory 7600
service & passing
of the refresher
course)

(iv) 14300-18600
(after fourteen years
of regular
satisfactory service)

(iv) 37400-67000
(after fourteen
years of regular
satisfactory 8700
service & passing
of the refresher
course)
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Sr. Name of Existing Scheme Revised structure
No. the Cadre Pay Band Grade
Post Pay
2. Medical (i) 7880-13500 (with
Officers start Rs. 8000) 5400
(PCMS-I) (i) 15600-39100
and Dental
Surgeons
(i) 10025-15100 (if) 15600-39100
(after four years of ga;flt’zr LCI);J: years 6600
regular satisfactory €9
service) satlsffactory
service)
(iii) 15600-39100
(ii) 12000-15500 | (&fter nine years
(after nine years of . 2 7600
regular satisfactory satls_ actory .
service) service & passing
of the refresher
course)
(iv) 37400-67000
(iv) 14300-18150 (after fourteen
(after fourteen years years of regular
of regular satls_;factory _ 8600
satisfactory service) service & passing
of the refresher
course)
3, (i) 7880-13500 (with
4,5 | Sub start Rs. 8000)
Divisional
, 6 Engineers of
&7 Departments
of Irrigation,
Public Works
(Building &
Roads),
Water Supply
and
Sanitation
(i) 15600-39100 5400
Assistant
Research
Officers of
Irrigation
Department
and
Assistant
Electrical
Inspectors of
Power
Department
(if) 10025-15100 (if) 15600-39100
(after four years of (after four years
regular satisfactory | of regular 6600
service) satisfactory
service)
(iii) 15600-39100
(iii) 12000-15500 (after nine years of
(after nine years of regular 7600
regular satisfactory | satisfactory service
service) & passing of the
refresher course)
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Sr. Name of Existing Scheme Revised structure
No. the Cadre Pay Band Grade
Post Pay
(iv) 37400-67000
(iv) 14300-18150 (after fourteen
(after fourteen years years of regular
of regular satls_,factory _ 8600
satisfactory service) service & passing
of the refresher
course)
8. Veterinary (i) 7880-13500 (with | ,. )
Officers start Rs. 8000) (1) 15600-39100 5400
(ii) 10025-15100 (1) 15600-39100
(after four years of ga;f:(;r Lfﬁ;rr years 6600
regular satisfactory . 2
service) satls_ actory
service)
(iii) 15600-39100
(iii) 12000-15500 fﬁfir Do years
(after nine years of satis%actor 7600
regular satisfactory . y
service) service & passing
of the refresher
course)
(iv) 37400-67000
(iv) 14300-18150 (after fourteen
(after fourteen years yea_rsf of regular
of regular satls_ actory _ 8700
satisfactory service) service & passing
of the refresher
course)
9. Assistant (i) 7880-13500 (with | . )
Architects start Rs. 8000) (i) 15600-39100 5400
(i) 10025-15100 (i) 15600-39100
(after four years of gfir Lcl);rr years 6600
regular satisfactory At
service) satls_,factory
service)
(ili) 15600-39100
(ii) 12000-15500 | (&fter nine years
(after nine years of satis%‘]actor 7600
regular satisfactory . y
service) service & passing
of the refresher
course)
(iv) 14300-18150 (iv) 37400-67000
(after fourteen years | (after fourteen
of regular years of regular
satisfactory service) | satisfactory 8600
service & passing
of the refresher
course)
10. | Deputy
Superinten | (i) 7880-13500 (with | . )
dents of | start Rs. 8000) (i) 15600-39100 5400
Police
(i) 10025-15100 (ii) 15600-39100
(after four years of (after four years of 6600

regular satisfactory
service)

regular satisfactory
service)
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8.6

Sr. Name of Existing Scheme Revised structure
No. the Cadre Pay Band Grade
Post Pay
(ili) 12000-15500 (iii) 15600-39100
(after nine years of (after nine years
regular satisfactory | of regular
service) satisfactory 7600
service & passing
of the refresher
course)
(iv) 14300-18150 (iv) 37400-67000
(after fourteen years | (after fourteen
of regular years of regular
satisfactory service) | satisfactory 8600
service & passing
of the refresher
course)
11. | Assistant . .
(i) 7880-13500 (with | .
Town start Rs. 8000) (i) 15600-39100 5400
Planners
() 10025-15200 | (4 PCUNECD
(after four years of
) of regular 6600
regu_lar satisfactory satisfactory
service) service)
(ili) 15600-39100
(iii) 12000-15500 | (&fter nine years
(after nine years of of r_egular
: satisfactory 7600
regular satisfactory . .
service) service & passing
of the refresher
course)
(iv) 14300-18150 (iv) 37400-67000
(after fourteen years | (after fourteen
of regular years of regular
satisfactory service) | satisfactory 8600
service & passing
of the refresher
course)

The other State Government employees i.e. the non-organized
cadres upto 1.11.2006 were provided with financial upgradation
equivalent to one increment after the completion of 8 and 16 years
of service. If, such employees do not get any promotion even up to
24 years of service, they are provided with one more financial
upgradation. If an employee does not get any promotion even up
to 32 years of service, he/she is provided with one more financial

upgradation as part of the scheme, which is given in Annexure IX.
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8.7

8.8

8.9

After 1.11.2006, the employees in non-organized cadres have been
provided with an alternative scheme explained in Annexure X. As
part of this scheme, an employee has the option to get a higher
pay scale (in the hierarchy of pay scales in the master scale) after
completion of four years, nine years and fourteen years of service
on the fulfillment of certain conditions. For example, the employee
has to give an undertaking to adjust the benefit, if any, enjoyed by
Thus,

organized cadres has now an option to choose between the two

him under earlier Scheme. an employee in the non-

schemes given in Annexure IX and Annexure X.

For the non-organized cadres, the two existing alternative schemes
have been carefully examined. The Commission feels that both of
them provide an effective Career Progression and should continue.
However, the Commission recommends that benefits under these
schemes should be subject to the condition that the concerned
employee has the prescribed minimum eligibility qualifications for
the next higher scale and has also successfully undergone a

Refresher Course designed to upgrade skills.

The effect of the above recommendations is given in the table

below:

Number
promotion
enjoyed
the
employee

of
S

by

Number of
Financial
upgradation
enjoyed by
the employee

Total of No.
of Promotion
and Financial
upgradation

enjoyed by
the employee

No. of years
put in
government
service from
the time of
joining

Eligibility for
Financial
upgradation

Zero

Zero

Zero

Below 4
years

Not eligible
for First
Financial

upgradation

Zero

Zero

Zero

More than
4 years but
less than 9
years

Eligible for
First
Financial
upgradation

One

Zero

One

More than
4 years but
less than 9
years

Not eligible
for First
Financial

upgradation
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Number

of

promotions

enjoyed
the
employee

by

Number of
Financial
upgradation
enjoyed by
the employee

Total of No.
of Promotion
and Financial
upgradation

enjoyed by
the employee

No. of years
put in
government
service from
the time of
joining

Eligibility for
Financial
upgradation

Zero

One

One

More than
9 years but
less than
14 years

Eligible for
Second
Financial

upgradation
& passing of
the  refresher
course

One

Zero

One

More than
9 years but
less than
14 years

Eligible for
Second
Financial

upgradation
& passing of
the  refresher
course

Two

Zero

Two

More than
9 years but
less than
14 years

Not eligible
for Second
Financial

upgradation

Zero

Two

Two

More than
14 years of
service

Eligible for
Third
Financial

upgradation
& passing of
the  refresher
course

One

One

Two

More than
14 years of
service

Eligible for
Third
Financial
upgradation
& passing of
the refresher
course

Two

Zero

Two

More than
14 years of
service

Eligible for
Third
Financial

upgradation
& passing of
the  refresher
course

Three

Zero

Three

More than
14 years of
service

Not eligible
for Third
Financial

upgradation
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8.10 With regard to the Career Progression, the Commission would like
to make another suggestion. Wherever the Government is
recruiting the employees at higher level through direct
recruitment, 20% quota of the direct recruitment should be filled
through Limited Departmental Competitive Examination from
amongst the employees, who fulfill the minimum qualification for
direct recruitment. For instance, wherever direct recruitment is
50% of the cadre strength, then 10% of the cadre strength out of
direct quota of 50% should be utilized for giving quicker promotion
to those employees who fulfill the minimum qualification for direct
recruitment and qualify the Limited Departmental Competitive
Examination appropriately designed in consultation with Punjab

Public Service Commission/Subordinate Services Selection Board.
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CHAPTER 9

Changing Contours of Public Service Delivery:
Promotion of Effective, Responsive and Citizen-
Friendly Administration

9.1

9.2

The Government of Punjab has recently set up Social Development
and Governance Reforms Commission, which is likely to
recommend administrative reforms with a view to promoting good
governance in the State. The role of the present Pay Commission is
only to recommend changes in the pay structure and allowances.
The underlying philosophy of recommending better pay scales and
allowances is to motivate government employees to work with
more dedication and integrity so that the final outcome of their
services results in making governance effective, responsive and

citizen-friendly.

The thrust of the traditional model of public administration
patterned on the Weberian theory of bureaucracy is to provide
public goods/services to citizens within the laid down parameters
in the statute book in the form of rules and regulations. The
traditional model of bureaucracy became blurred in the post Great
Depression and Second World War period. The interface between
citizens and administration became more complex and multi-
layered. The administration also succeeded in manipulating the
system in its favour. The ordinary citizens suffered at the hands of
administration both for not getting adequate services and also for
paying more taxes to meet the expenses of bloated bureaucracy.
The unhealthy combination of inadequate provision of public
services and high incidence of taxes eroded the faith of ordinary
citizens in administration and in the process citizens felt

alienated. Punjab seems to be no exception to this global trend.
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9.3 The phenomenal growth of bureaucracy accompanied by

9.4

9.5

increasing degree of dissatisfaction among citizens about the
delivery of public services has led to a search for alternative
models of governance, which are more citizens-friendly and
emphasise transparency. Such models of governance known as
New Public Management (NPM) were developed, particularly in the
advanced countries. The underlying tenants of the NPM include
freedom management in public sector, explicit standards and
measures of performance, emphasis on outcome rather than on
procedures, flexible, flatter (non-hierarchical) and focused

structures of the organizations with stress on financial prudence.

The NPM model has placed the citizens at the centre of public
service reforms. The most important administrative innovation in
this context is the Citizens’ Charter introduced for the first time in
the U.K. in 1991. It emphasizes six principles of public services:
standards, information and openness, choice and consultation,
courtesy and helpfulness, and value for money. The Citizens’
Charter in the U.K. has further been improved and strengthened
under the campaign ‘Service First’. The impressive performance of
the citizens’ charter in the U.K. has made this administrative
device popular across the globe. In India this citizens-friendly
approach to administration was adopted in the Chief Ministers’
Conference on Action Plan for Effective and Responsive
Administration held under the chairmanship of the Prime Minister
on 24th May 1997.

The use of information and communication technology in the
government sector popularly known as e-governance has also
emerged as a powerful tool to deliver services at the doorsteps of
citizens. E-governance facilitates the citizens-administration
interface in an efficient, speedier and transparent manner. It also

provides an opportunity to citizens to provide inputs for public
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9.6

9.7

9.8

policy making. Thus E-governance is a two way traffic between the

government and the citizens.

Most of the State Governments including Punjab are passing
through a fiscal crisis. Revenue expenditure claims maximum
share of total expenditure and thus sufficient resources are not
available for development projects. Participation of private capital
particularly in the form of Public Private Partnership (PPP) is
gaining momentum. Partnership of both public and private sector
in the delivery of public services ensures an agreed rate of return
to the private sector and in exchange it is obligatory on the part of

the private sector to meet social responsibility.

The progress in Punjab on account of new administrative
initiatives is slow. The effective, responsive and citizens-friendly
administration is more in the form of rhetoric and less in the form
of reality. For example out of 71 Departments/Directorates of the
Government only fifteen Departments and two Directorates have
formulated their Citizens’ Charter. Of these, only the Department
of Technical Education and Industrial Training and Directorate of
Soil and Water Conservation have displayed their citizens’ charter
on the websites. Thus Citizens’ Charter programme as a vehicle of
promotion of citizens centric administration has failed to make its

presence felt among the people of Punjab.

The dividends from the use of new information technology in the
delivery of public services are also not as handsome as were
expected. No doubt the Government of Punjab has its own website,
through which 42 Departments can be easily accessed. Only 12
Departments of the Government have their own websites.
However, the information on these websites in most of the cases is
not regularly updated. The websites contain information about the
Department and its functions, schemes, advertisements, tenders,

contacts, and annual reports. Application forms about various
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9.9

9.10

9.11

programmes/schemes, barring a few, are generally not available
on the websites and thus the e-governance initiatives are mainly
informative in nature and in no way help the citizens to avail the

benefits of public services through internet.

In Punjab, PPP model is mainly used by the Punjab Infrastructure
Development Board for building physical infrastructure such as
roads and bridges. In the provision of other public services the

use of PPP model is almost non-existent.

The only area where some tangible progress has been achieved
relates to the Right to Information. The major credit for this goes
to the Right to Information Act, 2005 under which it is obligatory
on the part of the Government Departments to supply information
within stipulated time. During the discussions with the
Departments, the Commission found that many Departments,
instead of appreciating the underlying spirit behind the Act, were
mainly complaining against it as considerable amount of time was
being spent on providing lengthy and time-consuming information.
Most of them were, therefore, asking for additional staff for

handling RTI cases.

The Commission is of the opinion that quality of governance
matters for improving the delivery of public services. The
Commission would, therefore, recommend that firstly the Punjab
Government by learning from the global experience should launch
a special campaign to make it obligatory for all the Departments to
announce their Citizens’ Charter including special privileges,
health care and other facilities for senior citizens. A special
Citizens’ Charter Unit should be set up in the office of the Chief
Minister/Deputy Chief Minister. This Unit should review the

progress on the implementation of Citizens’ Charter in the State.
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9.12

9.13

Secondly, the citizens can benefit from e-governance initiatives if
necessary forms are available on the website and Departments
accept their e-submission. This will quicken the speed of
processing and decision-making in Government offices. It would
also help in reducing long queues at head offices, save huge public
money, ease pressures on physical infrastructure and provide
sufficient time to officials to concentrate on their work. The work
related to setting up of websites and updating them should be
outsourced. The website of a department should contain all
information that may be needed by a user, such as its
organizational structure, key persons with contact Numbers, the
annual administration report, its budget, its important schemes,
audit reports, etc. Web sites of Training Institutions in the State,
including in the Department of Technical Education, could give
information about programmes, which citizens can also join, such
as Entrepreneuship Development Programmes, short term or
weekend skill development programmes for self-employed persons
in the unorganized sector, the skill accredition activity in the
Institute, etc. The Commission strongly recommends that e-
governance should become a reality in Punjab. Towards achieving
this objective the government should provide liberal funds for the
necessary infrastructure, train the entire staff for e-governance
and promote setting up of e-sampark centres/kiosks at nodal

villages, towns and cities.

Thirdly, the Commission recommends that in future each
project/programme should qualify the three Es Test, i.e. economy,
efficiency and effectiveness. Under the Economy Test, each
project/programme should be scrutinized on the basis of cost
effectiveness. Under the Efficiency Test, the aim of the
administration should be to achieve the target with least possible
use of resources. The Test of Effectiveness should measure the
extent to which the objectives of the scheme/programme have

been achieved.
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9.14

9.15

9.16

9.17

Fourthly, the bureaucracy is synonymous with cumbersome
procedure, excessive paperwork, red-tapism, and ultimately
resulting in inordinate delays in the decision-making. With a view
to improving the image of the bureaucracy among citizens and
making it outcome oriented, the Commission recommends that the

existing procedures and regulations be simplified.

Fifthly, the Commission recommends that PPP model should be
used for delivering public services in Sectors such as Transport,
Education, Health and Housing. However, before switching over to
PPP model, officials of concerned Departments should be given
rigorous training about the formulation of contracts and
monitoring their progress so that the private sector works towards
citizens’ satisfaction and does not siphon off the resources of the
State. This may also require setting up of independent Regulatory
Authorities to ensure level playing field for investors and

protecting the interests of the General Public.

With a view to speeding up the settlement of pending disputes
between public and the Government, the Commission would
recommend to rely more upon the vehicle of Lok Adalats. The
conventional machinery for delivering justice to the aggrieved
citizens is cumbersome, costly and time consuming. Lok Adalats
in various parts of the State would help the common citizens to get
their disputes settled on the spot and help in restoring people’s
trust in the State administration. The procedure of the Lok Adalat
should be simple, transparent and cost effective. The information
about the time and location of Lok Adalats should be disseminated

effectively so that all the affected parties can avail of the benefits.

Government officials at all levels at the time of joining the service

need to be oriented towards State priorities, office procedures and
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9.18

working environment. They should, therefore, be given induction
training. The administrative functions and procedures are also
undergoing fast changes which necessitate continuous
upgradation of skills of Government Employees through in-service
training programmes. The Commission during the interaction with
the various Departments as well as with the Unions/Associations
has found that at present training programmes are not regularly
organized. The training modules, training methodologies,
infrastructure for training are also not regularly updated with
changing requirements of the public services. The selection
procedures for training and utilization of services after training
also need thorough review to make training an effective tool of
efficient administration. In the light of these observations, the
Commission strongly recommends that training programmes
should be made a regular phenomenon. It should also be made
obligatory to attend at least two training programmes of
reasonable duration before availing benefits under promotional
and assured career progression schemes. The Training Institutions
must regularly review the training modules, training methodology
and provide necessary infrastructure. Government should also
formulate a transparent and objective policy for nominations and

for utilization of services of officers after training.

The focus of training should vary across groups of employees. The
major focus of training for Group D staff should be to develop
multi-skilling among them so that they can perform multiple
functions of the auxillary staff. Group C employees should be
imparted training in areas such as information technology,
modern office equipments, liaison, record keeping, drafting and
communication skills. Developing managerial and leadership skills
should be the focus of training programmes for Group A and B
employees. The Training Institutions such as Mahatama Gandhi

State Institute of Public Administration should be involved as a
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9.19

9.20

9.21

9.22

nodal agency to implement training and skills development

programmes.

To make administration more responsive to citizens’ needs and to
improve its image among General Public, wasteful expenditure
should be curbed. The posting of Constables/other officials at the
residences of officers should be stopped. If it is considered that
such an arrangement is necessary for a particular functionary, it
should be done by way of contractual appointment only with prior
concurrence of the Department of Finance. Officers contravening
this should be departmentally of Finance. Officers contravening

this should be departmentally proceeded against.

Though the subject matter of the administrative reforms has not
been rigorously investigated by the Commission, the central
concern of the Commission has been to restore citizens’ trust in
administration. For achieving this objective, the Commission has
devised pay structure, allowances and other policy initiatives in
such a manner that employees are highly motivated to deliver
goods and services to the satisfaction of citizens. It is expected
that cumulative effect of the recommendations of the Commission
would make administration more effective, responsive,

accountable and citizens-friendly.

To improve utilization of funds under Centrally Sponsored
Schemes such as Rural Employment Guarantee, Bharat Nirman,
Urban Renewal and Welfare of Minorities, it is necessary that the

State does create suitable administrative infrastructure.

The Commission has separately recommended upgradation of
certain posts to improve service delivery. The Commission’s
recommendations regarding an assured career and promotion
policy is intended to remove stagnation and thereby promote job

satisfaction. The Commission has also recommended introduction
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of educational allowance, mobile allowance and risk allowance in
the form of health insurance for risk prone jobs. Another
recommendation of the Commission is to enhance age of
superannuation from 58 to 60 years. It is expected that all these

measures would motivate the employees and thereby improve the

service delivery.
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10.1

10.2

10.3

CHAPTER 10

SUGGESTIONS FOR RECRUITMENT PROCEDURES

In order to discharge its duties, each Government Department
devises its own organizational structure. This structure often
undergoes a change to respond to the new challenges arising from
the initiation of new programmes or adoption of new technologies.
However, the efficacy of the new structure largely depends upon

the number and quality of staff available.

Both in written and oral presentations before the Commission,
Administrative Secretaries/Heads of Department, Employees’
Associations and individuals drew attention to the existence of a
large number of vacancies in various Departments. This, they
argued, has adversely affected the working of the Government. In
this context, they referred to the official communications relating
to the ban on recruitment and abolition of posts. This ban was
perhaps intended to reduce the Non-Plan expenditure on salaries
and allowances of the Government employees in view of the poor

financial health of the State.

However, Government instructions also stipulate that a
Department could take up the exercise of a revival/creation of a
post for functional requirements only after the Department has
carried out a restructuring exercise. The restructuring proposal
requires a clearance from the Officers Committee and a Group of
Ministers before submitting it to the Council of Ministers for
approval. This obviously is a time consuming process. It is in the
knowledge of the Commission that the Department of Forest and
Wild Life has been engaged in the restructuring exercise for about
6 months. Its completion will take some more time. Other

Departments could possibly benefit from such an exercise.
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10.4 The Commission has examined this issue carefully. The

10.5

10.6

10.7

Commission concurs with the view that a large number of
vacancies existing in various Departments adversely affects the
guality and delivery of public services. The enforcement of various
laws and regulations also suffers. It also leads to skewed
administrative structure where supervisory officials have no or
little support staff. However, as discussed in Chapter 2, the
financial health of the State cannot be termed as satisfactory.
Accordingly, complete lifting of the ban on recruitment may not be

thus possible.

The Commission would, therefore, recommend that pending
completion of the restructuring exercise and lifting of the ban on
recruitment in all Government Departments must outsource their
activities as per the existing policy. Generally, outsourcing is done
through outside agency. The Commission would suggest that
subject to legal compliance, Government departments should
directly outsource essential and urgent requirements for staff in

categories ‘C’ and ‘D’ without going through an outsource agency.

The persons to be selected under direct outsourcing must possess
the prescribed minimum qualification and experience indicated in

the Recruitment Rules for that post.

The selected persons could be employed on the fixed consolidated
remuneration for a limited period of upto 3 years. Such persons
could later be considered for regular job subject to the fulfillment
of all necessary requirements. Engagement of staff under this
arrangement could be done for all the Departments by respective
Divisional Commissioners and in the case of offices located at
Chandigarh, the recruitment should be done by the Commisioner

Patiala Division.
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10.8 To facilitate the process of outsourcing, a model contract should

10.9

be developed for use of various Departments. If an outside Agency
is to be used, a standard procedure should also be evolved for its

engagement.

In respect of categories ‘A’ and ‘B’, the retired officers could be
engaged upto the age of 62 years by the Government on a fixed

remuneration to meet urgent staff requirements.

10.10 The Commission has noted that there are a large number of

category ‘D’ posts in various departments, with distinct names
and qualifications required. In the department of Irrigation, it has
been noted that there are 350 categories of category ‘D’ employees.
Since the technology/processes, and systems keep changing,
some of these posts have become redundant and new
requirements have sprung up. Many of these posts, therefore, do
not require to be filled up. It is, therefore, suggested that within
the overall number of category ‘D’ posts, a Head of the Department
be permitted to interchange posts from one category to the other
to meet the changing requirements as already mentioned earlier in
the report. Simultaneously, it should be the responsibility of the
Head of the Department to ensure arrangements for multiskilling
of category ‘D’ employees. There could be financial incentive
introduced in the form of an increment on acquisition of

multiskills by the employee.

10.11 There are a number of posts such as Statistical Assistants, Nurse-

cum-Lady Attendants, Health Visitors, Samaj Sevikas which are
presently existing in more than one Department. This often leads
to lack of promotional opportunities for small cadres. In order to
harness resources and create synergies among Departments, the
Commission would recommend their recruitment in a parent
department from where other Departments can take such

functionaries on deputation when needed.
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10.12 Another suggestion in this context is that the Secretariat and
personal staff cadres in the Civil Secretariat should be merged in
future. In future recruitment in the Secretariat should be made as
Executive Assistants with entry level qualifications of Graduation
and one year Diploma in computers. Executive Assistants should
discharge the functions presently being carried out by the
Assistants as well as by the Personal Staff. This would improve
both the promotional opportunities and flexibility in working

arrangement.
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CHAPTER 11

FINANCIAL IMPLICATIONS OF THE RECOMMENDATIONS

11.1 The Commission has recommended in Chapters 4,5,6 and 7 the

11.2

11.3

revised pay scales, allowances and pensionary benefits. While the
pay scales and pensionary benefits are to be effective from
1.1.2006, the new allowances and the revision in existing
allowances is to be effective from the date of notification by the
Government. The estimates made here are based on the
assumption of uniform distribution of employees in different pay
scales. It is estimated that the annual additional expenditure on
account of the revision in Pay Structure would be Rs. 1750 crores
in 2009-10 inclusive of 6 percent Dearness Allowance on the
pattern of the Central Government w.e.f. 1.1.2009. The additional
cost due to the revision of existing allowances and introduction of

new allowances is estimated to be Rs. 300 crores per annum.

Thus the total implication of the various recommendations made
by the Commission for 2009-10 in respect of revision of scales

and allowances is indicated below:

S.No. Category Implication
(Rs. In Crores)

1. Revision in Pay Scales 1750

2. Revision of allowances 300

Total 2050

As regards the existing pensioners, the additional yearly liability
inclusive of increased expenditure on account of enhanced limits
of gratuity, LTC and leave encashment due to increase in pay

scales is estimated at Rs. 650 crores.
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11.4 As increase in salary, scales and pensionary benefits are to have
retrospective effect from 1.1.2006, it is estimated that arrears on
account of salary increases for the period from 1.1.2006 to
31.3.2009 would be Rs. 3450 crores. In the case of pensioners the
arrears for this period are likely to be Rs. 1350 crores, making the
total arrears to be paid to Rs. 4800 crores.

11.5 The savings on account of the recommendations made by the
Commission are indicated below:

(Rs. in crores per annum)

1. Enhancement of retirement age 1000

(for next two years.)

2. Rectification of commutation of 60
Pension formula

3. Revised Scheme for payment of 80
Commutation

4. Revised Scheme for payment 45
of advances

5. Suggested changes in 100
Recruitment procedure

11.6 The Commission feels that savings arising out of enhancement of
retirement age can partly take care of the additional expenditure
on salary and pensions in the next two years arising out of the
recommendations of the Commission. It is hoped that some of the
suggestions made in Chapter 2 for resource mobilization would
also enable the State to meet the remaining expenditure.

S.K. Tuteja, IAS (Retd.)
Chairman

A.S. Oberai B.S. Ghuman R.C. Nayyar, IAS

Member Member Member Secretary

Chandigarh,

The 20t April, 2009
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ANNEXURE-I

GOVERNMENT OF PUNJAB
DEPARTMENT OF PERSONNEL
(PERSONNEL POLICIES-11l BRANCH)

Notification
the 19th December,2006

No0.8/2/03-6PP3/18365 :The Government of Punjab have been
considering for some time past the changes that have taken place in the
structure of emoluments of Government employees over the years.
Conditions have also changed in several respects since the last Pay
Commission made its report in 1997. Accordingly, it has been decided

to appoint the Fifth Punjab Pay Commission comprising of the following:

1. Sh.S.K.Tuteja, IAS (Retd.) - Chairman
2. Sh.Amarjit Singh Oberai - Part-time
Retired Director, Member

International Labour Organization.

3. Prof.B.S.Ghuman, - Part-time
Head, Department of Public Member
Administration & Economics ,

Punjab University.

4. Sh.R.C.Nayyar,IAS - Member Secretary

2. The Governor of Punjab is, therefore, pleased to appoint
Sh.S.K.Tuteja, IAS (Retd) as Chairman, Sh.Amarjit Singh Oberai,
Retired Director, International Labour Organization and Prof. B.S.

Ghuman, Head, Department of Public Administration & Economics,
Punjab University as Part-time Members and Sh.R.C. Nayyar, IAS as

Member Secretary of the Fifth Punjab Pay Commission.
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3. Their appointments will be effective from the date(s) they
assume charge as such.

4. The Commission will submit its report within a period of 18
months from the date of notification. Terms of Reference of the
Commission will be notified separately. Chairman of the Commission
will be paid a fixed remuneration of Rs.30,000/- per month and will be
entitled to TA/DA admissible to the Chief Secretary or officers in the
Chief Secretary’s scale. Part-time members of the Commission will be
paid sitting fee of Rs.2000/- per meeting of the commission, subject to a
maximum of Rs. 20,000/- per month and TA/DA admissible to an
officer of the rank of Financial Commissioner/Principal Secretary of the

Government of Punjab.

5. The Commission will ordinarily sit at Chandigarh.

Dated Chandigarh, K.R.Lakhanpal

the 14t December,2006 Chief Secretary to Government, Punjab
No0.8/2/03-6PP3/18366-69 Dated Chandigarh,the 19.12.2006

A copy each is forwarded, for information and necessary
action to:-

1. Sh.S.K.Tuteja,lAS (Retd).

2. Sh.Amarjit Singh Oberoi, Retired Director,
International Labour Organization.

3. Prof.B.S.Ghuman, Head, Department of Public
Administration & Economics, Punjab University,
Chandigarh.

4. Sh.R.C.Nayyar, IAS, Secretary to Government of Punjab,
Department of Revenue, Punjab, Chandigarh.

Sd/-

Joint Secretary Personnel

No0.8/2/03-6PP3/18370 Dated Chandigarh,the 19.12.2006
A copy each is forwarded to the following for information and
necessary action :-

1. All the Financial Commissioners, Principal Secretaries and
Administrative Secretaries to Government of Punjab.
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2 All Heads of Departments in the State of Punjab.

3. The Registrar Punjab & Haryana High Court, Chandigarh.

4. All the Commissioners of Divisions, All Deputy
Commissioners, Sub-Divisional Magistrates in the State of
Punjab.

5. All district and Sessions Judges in the State of Punjab.

6. For Director, Information and Public Relations, Punjab
Only. He may kindly issue a suitable press communique in the

matter.
Sd/-
Joint Secretary Personnel
No0.8/2/03-6PP3/18371 Dated Chandigarh,the 19.12.2006

A copy is forwarded to the Controller, Printing and
Stationery, Punjab, Chandigarh, with the request that the above
notification may kindly be published in the Extra Ordinary Gazette of the
Punjab Government. Fifty spare copies of the notification may please be
sent to this Department for record.

Sd/-
Joint Secretary Personnel

No0.8/2/03-6PP3/18372 Dated Chandigarh,the 19.12.2006
A copy is forwarded to the following:
1. Additional Secretary to Government of Punjab, (IAS
Branch).
2. Additional Secretary to Government of Punjab, Secretariat
Administration.

for information and necessary action.

Sd/-
Joint Secretary Personnel
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ANNEXURE-II

GOVERNMENT OF PUNJAB
DEPARTMENT OF PERSONNEL
(PERSONNEL POLICIES-11l BRANCH)

Notification
the 3rd March, 2008

No0.8/2/03-6PP3/3134 : In continuation of Punjab Government
notification No0.8/2/03-6PP3/18365, dated 19t December, 2006 vide

which the Chairman and the Members of the 5th Punjab Pay Commission

were appointed, the Governor of Punjab is pleased to issue the following

Terms of Reference of the 5th Punjab Pay Commission:

a)

b)

To examine the principles and the date of effect thereof that
should govern the structure of pay, allowances and other
facilities/benefits, whether in cash or in kind, to all categories
of employees in the State of Punjab to whom the Punjab Civil
Services Rules, Volume I, Part | apply, except the employees
whose scales of pay have been determined on the

recommendations of the University Grants Commission;

To suggest ways and means through which services in the
State Government departments can be developed as
professionalised, citizen-oriented & citizen-friendly with
efficiency and efficacy in governance through use of modern
information and communication technologies. While making
such suggestions, special emphasis should be on improving
the delivery of public services to the people,
restructuring/reengineering the Government business
processes and promoting service deliveries in the Public

Sector-Private Sector-Partnership mode.

To work out a comprehensive and simplified pay package for

the categories of State Government employees mentioned in
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(@) above, linked to the measures that promote efficiency,
productivity, accountability, responsibility, service

orientation, discipline and transparency;

d)  While making recommendations, the financial condition of the
State, having regard to provisions of the Punjab Fiscal
Responsibilities and Budget Management Act,2003, be kept in
view.To curb non-productive expenditure, the Commission
shall suggest a cap on expenditure on salaries, wages and
pensions as a percentage of Revenue Receipts of the State and
other economy measures to fund the additional expenditure on
the implementation of its recommendations. While doing so,
new staffing structures/norms may be suggested, having

regard to changed role of the Government and I.T. application.

e) To examine the principles which should govern the structure of
pension, death-cum-retirement gratuity, family pension and
other terminal or recurring benefits having financial
implications to the present and former State Government

employees, appointed before January 1,2004.

f) To examine the Assured Career Progression Scheme.

g) To examine the issue of Fixed Medical
Allowance/reimbursement of medical expenditure alongwith
the aspect of other better alternatives/possibilities such as

Medical Insurance etc. in this regard.

The Commission will evolve its own procedures and
may for any specialized job hire consultants or commission
consultancies, as it may consider necessary, for investigating various
issues. It may call for such information and take such evidence, as it
may consider necessary, so as to accomplish the work assigned to the
Commission. Departments of the Government of Punjab & other
concerned shall furnish such information and documents and other

assistance as may be required by the Commission. The Government of
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Punjab expects that various Service Associations and other concerned
will extend to the Commission their fullest cooperation and assistance.
The Commission may consider, if necessary, sending report on any of

the matters to the Government as and when the recommendations are

finalized.
The Commission shall submit its report within one year.
Dated, Chandigarh R.I.SINGH
the 3rd March,2008 Chief Secretary to Government, Punjab
No0.8/2/03-6PP3/3135-38 Dated Chandigarh, the 3-3-2008
A copy each is forwarded, for information and necessary
action to:-
1. Sh.S.K.Tuteja,lAS (Retd).
2. Sh.Amarjit Singh Oberai, Retired Director,

International Labour Organisation.

3) Prof.B.S.Ghuman, Head, Department of Public
Administration & Economic, Punjab University,
Chandigarh.

4) Sh.R.C.Nayyar, IAS, Principal Secretary to Government of
Punjab, Department of Forest and Wild Life, Punjab,

Chandigarh.
Sd/-
Joint Secretary Personnel
No0.8/2/03-6PP3/3139-44 Dated Chandigarh,the 3-3-2008

A copy each is forwarded to the following for information and
necessary action :-
1. All the Financial Commissioners, Principal Secretaries and
Administrative Secretaries to Government of Punjab.

2. All Heads of Departments in the State of Punjab.

3. The Registrar Punjab & Haryana High Court, Chandigarh.

4. All  the Commissioners of Divisions, All Deputy
Commissioners, Sub-Divisional Magistrates in the State of
Punjab.

5. All district and Sessions Judges in the State of Punjab.
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6. For Director, Information and Public Relations, Punjab
Only. He may kindly issue a suitable press communique in

the matter.
Sd/-
Joint Secretary Personnel
No0.8/2/03-6PP3/3145 Dated Chandigarh,the 3-3-2008

A copy is forwarded to the Controller, Printing and Stationery,
Punjab, Chandigarh, with the request that the above notification may
kindly be published in the Extra Ordinary Gazette of the Punjab
Government. Fifty spare copies of the notification may please be sent to
this Department for record.

Sd/-

Joint Secretary Personnel

No0.8/2/03-6PP3/3146-47 Dated Chandigarh,the 3-3-2008
A copy is forwarded to the following:-
1. Additional Secretary to Government of Punjab, (In IAS
Branch).
2. Additional Secretary to Government of Punjab, Secretariat

Administration.
for information and necessary action.

Sd/-
Joint Secretary Personnel
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ANNEXURE-III

GOVERNMENT OF PUNJAB
FIFTH PUNJAB PAY COMMISSION

PUBLIC NOTICE

The Government of Punjab have constituted the Fifth Punjab

Pay Commission with Sh. S.K. Tuteja IAS (Retd.) as the Chairman and
Sh. A.S. Oberai and Prof. B.S. Ghuman, Member (Part -time) vide
notification No. 8/2/03-6PP3/3134, dated 03-03-2008 with the following

terms and reference:

a)

To examine the principles and the date of effect thereof that
should govern the structure of pay, allowances and other
facilities/benefits, whether in cash or in kind, to all categories of
employees in the State of Punjab to whom the Punjab Civil
Services, Rules, Volume 1, Part | apply, except the employees
whose scales of pay have been determined on the

recommendations of the University Grants Commission.

To suggest ways and means through which services in the State
Government departments can be developed as professionalized,
citizen-oriented and citizen-friendly with efficiency and efficacy in
governance through use of modern information and
communications technology. While making such suggestions,
special emphasis should be on improving the delivery of public
services to the people, restructuring/reengineering the
Government business processes and promoting service deliveries

in the Public Sector-Private, Sector-Partnership mode.

To work out a comprehensive and simplified pay package for the
categories of State Government employees mentioned in (a) above,

linked to the measures that promote efficiency, productivity,
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accountability, responsibility, service orientation, discipline and

transparency;

While making recommendations, the financial condition of the
state, having regard to provisions of the Punjab Fiscal
Responsibilities and Budget Management Act, 2003, be kept in
view. To curb non-productive expenditure, the commission shall
suggest a cap on expenditure on salaries, wages and pensions as a
percentage of Revenue receipts of the State and other economy
measures to fund the additional expenditure on the
implementation of its recommendations. While doling so new
staffing structures/norms may be suggested, having regard to

changed role of the Government and I.T. application.

To examine the principles which should govern the structure of
pension, death-cum-retirement gratuity, family pension and other
terminal or recurring benefits having financial implications to the
present and former State Government employees, appointed before
January 1, 2004.

To examine the Assured Career Progression Scheme.

To examine the issue of fixed medical Allowance/reimbursement of
medical expenditure alongwith the aspect of other better
alternatives/possibilities such as Medical Insurance, etc. in this

regard.

The Commission invites all service association, employees

unions, institutions, other organizations and interested individuals to
send memorandum, containing their views on the aforesaid matters,
dealing with each terms of Reference/issues/suggestions separately. The
memorandum may be divided into suitable paragraphs which may be
numbered. Two copies of such memorandum may be sent by Post to the

Member Secretary so as to reach him on or before 15t June, 2008.
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However it will be appreciated if the memorandum is also submitted

electronically on the website of the Commission, i.e.,

www.punjabgovt.gov.in interested parties shall be given a personal
hearing for which venue/date/time shall be intimated separately.

R.C. Nayyar,
Member Secretary,
Fifth Punjab Pay Commission,
Room No.722, 7th Floor, Mini Secretariat,
Sector-9, Chandigarh
Ph. 0172-2742312
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ANNEXURE -1V

FIFTH PUNJAB PAY COMMISSION
Room No0.323,3"d Floor, Mini Secretariat,
Sector 9,Chandigarh Ph.N0.2742133

PUBLIC NOTICE

Attention of the public is invited to the public notice already got
published by Fifth Punjab Pay Commission in the ‘The Tribune’ ‘The
Hindustan Times’, ‘Ajit’ ,'Punjab Kesri and ‘Dainik Bhaskar on 17t
April, 2008 wherein it was requested that they should send their views/
suggestions/ comments in the form of Memorandum of the Commission
on or before 15t June,2008. The public notice can be viewed again at

the Website of the Commission namely: www.punjabgovt.gov.in.

It would be appreciated if the memorandum is submitted electronically
by using the website of the Commission. The Memorandum must reach

the office of the Commission on or before 15t June,2008.

R.C.Nayyar
Member Secretary
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ANNEXURE -V
FIFTH PUNJAB PAY COMMISSION
Room No.1, Block-C Punjsb Mini Secretariat,
Sector 9,Chandigarh

PUBLIC NOTICE

Attention is invited to the Public Notice already got
published by Fifth Punjab Pay Commission in the Tribune the
Hindustan Times, Ajit, Punjab Kesri and Dainik Bhaskar on 17th
May,2008 whereas it was requested that they should send to their views,
suggestions and comments in the form of memorandum of the
Commission on or before 15t June,2008. Now, the date for submission
of memorandum is extended upto 15t July,2008 on the demand of
certain organizations of Punjab Government Employees. For any

clarification, visit our website www.punjabgovt.govt.in

M.S.Mann
Under Secretary
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4.

A<t Iay 354J IHES
UHE-U3d (frage fegmar set)
fegarera™
gIa-§
fqur gad fors pasT fe6i--
(i) wuE fegmar & ghiar, fA= fa gow mre famsn fe9 fors Fist 38t 9

(iii)

(iv)

(v)

(vi)

SNen =

o¢ J% fegmar €@ WY oy aH & 29<T = feG|

33 fegmar =F faus faud niget €7 iugs i3 Aer I W3 fegmr
& MuE gy 3 fesrer J9 faw fegmr & an a# g= 583t &
feg @t Udhn g, T3 <1 ST A<

fegrar € goHgdt § Bt Y3t §39eet =8 BEt af 3T faprr §
W3 39 faoz faos fdtas, 2338t ufent fesifiefes &2 aE 9|

at oz fegmar & fAdAs Ided gstfomT JfemT J? ddd gafomT
JfewT I 37 GRE UrgeT N3 A'S 979 HBTaS g7 €A |

safaat § feegde It eIt AT =@t Afeu=t g9 1 AURe
3T A=

at 393 fegmar feg WMa .t Met. wide € WUts 338 MeHd faua3
GﬁETZI'fEWFErI fen #ge St Tg=t § UdEdnE3T 578 &g Jd6 Bel

-~

J9 faa= fag= ged g €t 83 J1

ad
I<g'dl

(if)

T AAG&TINT BET &t J, 979 HYsT &8 & H A1 YeoH 87 few

gt Ufgst Ax<dt 1996 3 UfTBT Ax<dt 2006 IF WMue fegmar feg =
g93t 13t It | »aId SISt IET I 3T IGV T A WISt AEUt
JeTIEt-TEI, ISUT AAS e 9T gEaT YeronT w” fee fegt A=

UfgsT As=dl 1996 3 UfTBT AGSIT 2006 3T UTRT UehdT mATHbHT &
deTarat-ITEt 29T ygrodT g7 feg fek

fue® Ast € S97s fegmar € o fe9 Ho'3=Yds =0 99 &t 96T UG

fegmar € fUEd 3 ArST I7= 2003-04, 2004-05 13 2005-06 € 575-UB'S M3
UBS 4a9 T <9< e M3 Gust et T geveT St fe§ fagt § ®qr a9aT HadT9
et e &9t I
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grar ——

3J ot € MSAT

5. MY T8I feg mI® =941 feg Igdt et for AN wy At @ fegmar feg fas
T &areT J

6. ot gus fegwar feg »fAgr d€t a9 A A=T I fAg JoHgat § fues 2e
ST 3 g8t &t 3Iddt a7 MEAd &7 HisHT 38 Ad9 I 3T wfAd doHa T & J739/
A<T A3 fare 3t ean | fon fe'9 FUg J95 &t ot 13T ATeT Idter J|

7. & 33 fegrar few JEt mifAdt Aer AF a739 J fAg 3941 © Ha AT gt fe9
It Hae &dt 951 999 95 3T 8H @ I9& €9AE AT |

8. ot 33T fegmar JoHTET € UTTE UTSHT § 3= USE™ T IE8S BE AT
€T A | H¥™ &€ AH few ar® e fors fvmr 7= {9 wifAer 995 5% Agad &
et S fe 3t 89 &dt U gater|

gar—- ¢
ISYTT A S

9. faur g9a feg e A= fa ot MiaHatT andt At fan »e™s3 At det wifFagr
en®T dfemr I fAm € nug 3 e Af @y Ty fegwar feg € 7 < gt et
WMTHMHT € I8YT AA® fed ANTS J€ Hgdt g A I 3T 8§ &7 =afewt rfaz &7

JfAH €dATe A< |

10. FIHIGPHT € ISYT AA S W3IH 27 98 IS A &t faefort 3 Iamy
Adad @B 1-1- 19963 AT JI° AG| €7 3 fug:-

(i) ot 3U3 fegmar @ gongTdit € fart iet © iy fe'e o€t 99 Au 9&t T

M3 Add MfAgT I 37 Ay @ 9= W3 8T Afadtw ©F fagt aod feg Ag

Jet 1 AT <t U3t w3 fer € 995 <t €1 A<

(i) foour a9a ©HeT fa &t Y9 39 3 S fan AT &% Jet »iarst 3t
Uer a4t Jet fAn € esngy ySes3t/ uStesatrt aight gt d|

(iii) & g JE I9 Ay fegrg mtts AT Wy wits T 37 faaur g9a 61 © S9<
fe€
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11.

at o3 firrs I fa mmAnddt & fan fet & 3auw Aas gw fegar few
fAoStiat g9rgg Tt fisehdt gaadt Wit € ant &1 ST w3 HargTet
w3 fiedt 9999 9< & §e3 fe9 s/aet I 7 »fagr 7 37 3t fen § Igarars
g8 et ot IA<H U ode I |

gTdr —-H

g3

12. U< fogmar €8 A% 2003-04, 2004-05 73 2005-06 fE 9 H3Ta® fast €t
UHe 3 ot yag nirfen 3, 979 gasT fe6:-
(i) feans H31a® 937 < T8 JIHTTIHT & fare3t M3 yag wret I,
(i) fex39 cdtene &= =8 JIHTTIT €1 fares 3t W3 yag 13t It
(i) fesmar =& gHe/AU MWt fe9 35 st Savs Haft aret o,
(
(

iv) f&3 fegar=d 3 st st Haga A3t I,

v) ot JoHeTdt HItaw diffgarde € g duSH Idlere BT Igan?
IHBH cdler e Bl I dedidt €7 JIHTdT, T IGU T, St A M3 51 3
J9 Hdte=Td faat ot et A= M3 faaT IHT &t miefeat Addg ad |

(vi) Hdd JIHTdt feams HTa® 937 It BT Ide I& 3T OA<t of It
Jst Ivdiet I

13. (i) JIHIIPHT & IF F9ar § Hidaret 93, Aed 93 wfe I feg=r gn
93 feetar o5 | s € 39 3 feg 93 I, A=t 37, femm wirear
g37, Udnde 337, Ha's faarfenr 337 (fefds Aerst € yiar feg =y

Ty gar), feqt gfant W3 fam 397 € J9 T3t € miu feg fagur g9

fors Areardt feg:-

©) o3 fegrar feg AoaTdt IoHTTIHT Ehft, BT HEtt w7 Sa3
Tt feg aet I3 = €™ TICT IS |

() EA T &t v (A7 ySH33)|

(®) fAgt Iaet J9a Haga Ifen™ 3 Hagdt & W3t i

) 35 AST MIE™3 2003-04, 2004-05 I 2005-06 BT I3
79 M3 TII-TJ IH HIT |

(i) ot fam g3 A 7d g3t g9, fag™ mgat At €493 (i) migAd I un
g fan €ar € 0 WS d9& AT S fegras set a9t yar af IA<ta J

(iiiy fem a1y & fors feg gue d¢ fq feorst v=at fev afoe mfoe &bt
JI& & JIHIGHT BET ael fearst 439-9 3T < < A9 Jae I7?

195

downloaded from:http://paycommissionpunjab.blogspot.com/



Hod MfAgT I 3T FIHIIT € Y <Y I9d1T I T, T, AT w3 St Bt
g, faastmt fgs3gr=t god g9t IA=TH Jdar?

G
U3 U39t feg veat § U 3 T dfoe et fesony g8 &t gAT
fam fader &t fanrfeat € fAeTan 9w J1

(iv) fem m¥ derardt €, gt it W3 31 B8 qHET 1.20 TYH, 0.90 BY,0.60 BY
M3 0.30 BY T HIHT AIATT =B IfemT IfemT T W3 8T JoHgTdt &ss
feg 7 Ty FIT I5 §Uat BE aTt g g <t It fegurfaz &t
i3t Jet fegt u3font =&t Afgdt feT I Jos =& FJoHgdt &
BT Wed €7 YSU J96 B faat gt & faeaw dae J1

derarat It ATE & Hats™=g farz g & gt

SeTaidt €
JeTardt "t
SeTardt A
Serarat st
EAG] )
IS 3T M3 USHYS

14. 3u3 fegmar feg fan 3gt &t Ags3t AT U3HAOS B9 76 A I8 3T fagh
ugat 3 w3 fan fami € g8 falesaHa »aat feg Ex |

15. faour goa €reT fa ot 3o firg feg USHOs M3 Ag83T 578 I3
fegTar feu aron gEB3T M3 W8T -2ds feu =ur Ifewr J; Ad9 Ifen™ 37 T3
fewgre feg few Ud fausT 3nus A Ags3t Agdt 987

16. foour god fA8 3Iq Ag= I Ad 3073 fegmar feu yau &3 U3AUST & Y3AUs
MESATT f35 A% MIET3 2003-04, 2004-05 M3 2005-06 BT T HIfST FIS TH?

gar - &
Hedfadt w3 Uedfset gt a9

17. (i) feradt FaHTTIT BEt Hedfset Bie J9 fammer =u@e <t Gfezs3T J?
A¢ IF 99T 2 '® © &d 7 AteT ot Rt SygTs BEt St J°t 99
fomrfeg fedt Aret Irgiet 37 979 g™ feGl
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18.

19.

(i)

(iii)

(iv)

(v)

&t fen3dt gaHaat € YIS © AN fu3T § Uedfadt Bi= fev 99 =ar
3T AT grater 37 979 g3 feg

grdi-y
™

—_—

U3AIs € B feq qougdt € Aea® feg fastdt Igatmt Agdt
s J faa fas fag gme feg 3gatt et Iatedt 35| 739
o3 grgdr|

gEBT J€ TTBTIT gHT fegar § MTET T8 »A® 10 BT feg
faggt faaatut st g3 ( fa€ 98 fam) & AroveT JasT U
AaeT T w3 feost 93T & ATgHST 9d& Bt AgTeT A fegar &
feg A<

gt 398 U3 I fa ITH AIAT € IOHTEHT € HgeT Y-S ¥ HE o
T 35UY A& feg Jet miardtt AT »iAHTs3=T 96, | 96 3T fqur
99 Yd <d= fe8 »3 fen arae I Aae fan sans At wfent § egra
I35 A B BEt Gum-ArusT @ gsvg feh

3t IoF fegrar feg a¥t IauT A& wfadt I &7 fan Wt 3 &ar
fena3t fenm &t 71 7€ fa ggrag &t gt it Bet Sudt
35U AA% I o fen Afast & fan 39t St nifardtrt Uer 13t 98
7 Hger a3t e fews fimr § A9 mifAgr 9 3t fagur g9 few
¥ HUd BT MyE g feg

d9 M3 AEUS MTHHAHT & 35Y™T &7 2T Aa % <t en | fagur gad
fenet wragr <t €fg3ssT © Adu feg mrue fega @R

grar-ar

fegmar fe'v Uanad’ © A9y S0 farsfaus gosr fe6:-

(i)

™S 2003-04, 2004-05 %I 2005-06 T ©I's dieTfed I8 JaHITarHT
o fare3t W3 M 3 AT fe g faerfed I & JaHgadT &t fare3T|
at °7g Ua7(i) f<'9 Tone UaHadT € ant € faueTar 3T AT 9o J;
A9 g€t o UfSar I 3 Oner 2927 W3 a9 feb
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(iv) UsH& Ji9get M3 J9 N3 w3 diefeane gt &t fiaeg © mdu feg
et g¥™;

(v) o UoHad et feasa edtee I AN IHSH gdlene ©F JEt YiT JaaT
grdter J; 799 I 3T BT 9 et gy feg

ygranr "g”
YEuat fegmar MU mdts 33 »ire faugena as g 39 3 fAgs

Aoz mifgardt I5-gmreg M3 §1%s feu 9 qoe I & FU&" & d AAE3 dde IT
fe6:-

dgHTed
3t E& WAt e s fareat ISUT IS
EHISES
FS S WA e & farest I&UT A S
UgTaHT "m”
few yeron 9 deadia €, §f, At w3 31 979 FusT TUd =49 39 3 S ° 13T AT=-

B E: At €7 ISUT HAS  HSHIHET Fardt  ydt fen3dt goHardtat
& WAMPHT AP it &1 fares3t

&<~ Ba3 guaT 3 fewer fors feuz posr =t feb -
1. U3 TTEMN IHIIIHT € deTaret-2rEld fare st M3 IsyTT = 29T
2. 3d € U9 3 fauaz a3 qoHgdHT & dedieEld faest w3
I&UTY TT FI<TI
3. deaet 1 M3 2 F fewrer ot 39 =t qovgTd fauas 13 9F 957 Add
5, 3T BTt & JeTadt-Ireld fare St w3 I5yTg e 9

yeroHT "g”
YeTHT &

ufagst As=dt 1996 3 ufgst Aa<dt 2006 3T &t d€t fan fami € a3t wiru € 839
B 13T et 9= 3 fors fguz pesr fe6-
A E: it €7 ST AAS fan g feg 993t AOdd 3 Y=Tadit ITHS d13

5™ a3t aret | U39 T 399 M3 W3t
a¢:- feo gosT deardt €, €, At w3 3t 979 <ud Tud 39 3 s AT A=
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W AG L L s
wmrye fogmar f&g fagSt mirmibd™ Aa=dt 1996 3 & & g€ 3 UT&T UghiT
J& €7 29T &T% S H J13T A< |
FHE: A @T & 3IEYT AAH fam s I At st 9

&<:- feg HuaT demardt €, o, At w3 3t 979 =49 =49 39 3 S ° A3t A=
(M A NS)
MUTS A 39
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wWE &ar -V

At UA'Y 3I&4TT aHAS

UHSUIT (WM™ ASIT BE)
(TT AT &)
(ST  HI<T
fe9)

a3 /fa At Adedt 578 IBET

(1) dt 3u3 feu9 feg 993 Agad M3 UA™Y AIA'T © 34T
HA® M3 Jd Ag83T ANTS detit grdtett o& ?
(2) ot 307 feug fev AT AIIT & IIHIGPHT MI
A63d/ ol Aided € JaHgat &t IauTaT W3 J9 Ags3T
fea ms ISt Irdtett 9&7?
(3) df gHl feqd Aaadt Fawedt & fuse @At
Adt Ag®3T € M3 €W Aae d7 3T J5 fEibat
A3t & I3 I5uTg e faa yStHa sarfent ar=:-
(1) fast fagrfenT vars Ag®3;
(2) Irst €t FgB3;
(3) eBIes € AgS3;
(4) fonrfest g7 Hg®3;
(5) HETa® & AgS3;
(4) & AIaEr JoHEd § Isuw Gust & feIht A
TE AgB3T & a3 BT 7 EH At IdiEl 9 A9 fa d9
8ot & 35y f<9 AIaTdt JaHTaMT § fise T B AgE3t
g 3 S AH® g€t I Aa9d wfragr 7 3T @& € IsuT
999 I & JI< 50 AT fe g ©H|
(5) SYSYAAERT IF ISUTEMIT S WeE JI&5 &
ST 50 AYeT feg fef
(6)  FIAT € FOHTGMT § Aafen €975 B =8 379,
fA< fa Sadt &t gafeT, Ida & Ha, A<T &feddt &, HA'S
€1 ig®3 M3 J9 vicfey B9 fAe fa g & ngs3, ves
Ha's faafenT 3 famst wife 7 Hee 05 3y e A
d faft M3 ydiee  JoHgadt 578 fazd <u J¢ g1 fev g9
wmuE fegra 50 rget feg fef|
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(7) AIATdt UG § I&uTT I feger s =@ B9
M3 Yt mieTfont @B fegt gt 83 fest =u
I&yTg < faauy 3BT se et feg ad|

(8) FIATGT HB™TEHT € HATE® UF BdT & »afad onr HU9s
MU Aust fed fas yStHa vae U3 8aF 3 JdaT Idier J|

IHTIdT IBST

(1) FIad JIHIGMHT & ISUT AAS fam g€ 3Id U
feg A 377 8u &t ydlee mefon feg oy ag 3J
FIHTIIHT =197 fesedl 3 35Tt &% aH dds BEl
fama T a=?

(2) &t fAe® wofen SoHgdHT € 3IsUT HIAS
yretee meTfont € 99799 J96 578 SAdHTI fenrserdt
M3 35TdT 378 oIH dd& ST ATl ?

(3) #99 UA™Y AIId MU AT § YrEiee  werfont
H3™ad 20 3540 O< 3T G 8xt I Ty GzufeasT 123
yTeait? vag It 3t fasT Aere few 3t &9 AT | Had &dt
I TUISHI T HIS AT J=d, o9 50 Huct feg fous
3T A=

J9 Aarest €3 mAg

(1) &t HEAUs mefant, {grfest a7 Aaest W3 99 »idw
AT MeETfamT & FIHT9T & I5UT HA S i A=
UAg 354 afHaE @8 fAgant 3 Tt MUfgg I e
J5 °?

(2) ot feg & A9 7 fa Ag UgT 1 <9 =96e AdBs’ & IH
HId™d € JaHTTIIT & §979d 35U A & 9 e
AYU3 MeT o™ 3% &dt gef ?

(3) o I™H HIATT & HBTAHT BT I5UT AIS f3mg ads feg
A lgr (1) w3 (2) & fors feg g aer gdterd?
(4) 0@, ey FeT IgteT I 3 fen Uy § faw gE 3
fegrfor A< | g7 IFUT AAS € MEUTS HAIAdT  daHITIAT

I QUIII miETfont & FoHaaHT  feg &t Jr Irdter I7
Iaurgt

(1) o fegmar € Hit § f& St A =&t 35y 3o

St At et I °

(2) fegar € vdt & vest 3Isuw fast fedt a<t
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gIrdtet 97

(3) ot fegmar @ vt €t fagadt s e mug I A3t AST
gt I frE fa EFet Ssyo M3 FIZ an e Afent § vy
Jya Gnet € 35yT &% fAuT mEg AfsT a7 /d ?
(4) ot Sggudt et ufogt AfgAFweIFwems U I
SUISHIE MU € U3 § IfeHdus & #Agas J 7
(5) ot Aaed AeT fag8e 78 Yf3g=s JoHgamt TH
AIEd T A= 859 37 98 AT  Wala! 78T 993
HT 3RYTS J7

yAud 78T (837 100 puet feT fel)

(1) AF 393 AeTe fed IrarAaraet M3 Tda M3 AISTST
gt se8e g5 Ae fa uadt eega fegt & mae @ dae
I5, A FEs M3 U ge8e 3 fegt & g d9s T
FOHTEHT M3 mifuardt feg et W39 J7 ot AF 393 w3 fere
I € 39 HA6&T © JIHTTIT, §3dT JoHagTardt 3 fem Bt =T
34T B € TAET 95, faSfa uzdt aogatmt & fem
gC8% J9 igs 3T, fAR fa Hea Hars faarfenT Ag33, gAST
JaHgTdtt & faagt &t g gfset e Je7, 29THUTE JgHaTIrHT
BTomfe yETs J AT I AT fad AA 393 UUg 3 mfAdhit aet
AgS3T A 393 JIHT9MT § &dt I& |
(2) &t vwEd & YISt BE AI3dI JHIEAT &
Ad 393 93 3 feg=r J9 g3t <t gt Irdtedt I8
fAn &% €T 434t €e39T € JIHTIMHT & W W g9ted 3T IfT AIS?
(3) ot ygudt fegmar € yAmHaet »ifaarat e feaediass
J A'S d79& Ad 393 JgHTTa T T y3dt €e3at € daHgTardt
& A ATIII IITATYIAT I3 wirfe ST €fez G=am?

J9 VU & Aarat

(1)
St I9I AIAd M3 TH et I8 A Aerer I oot

eAT 3TsTaT M3 J9-3dsIdT A= € 35U AAS fed fAd a3
He 9Tdie I& A 5417

(2) &t I fST At HgeT Aeef M3 Hger  3datdl

Aerer § AHfe 3 g9d fed fAd Isua ras a9 fe3 Are Idie
Js ?
(3) dI gt daeT @8 SHieeet § Aoadt AT feg  fuse
BE IgU € A= € I5UY IS © USdas & HS  HUfanT =
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grdter 97
(4) I oAt IEU "7 ATt fe9 FoHTTIt § feae Tue

¥ gIge & JdS BT Ay feg
fageg
7. | gGgHYTSt
(1) ot fefarrs W3 SIEBHT € 439 fe9 a1 I35 B
Wifgat & fea® Tue Bet M3 TUMMTIH FGs € gE8 feg J9
HredT/ Uad fegr Arer grater g7
(2) I&ug 3 fegrer fefarratnt w3 Iaatat  wifget § 9
dl ¥y Ag® 3t St It 95, g7 50 Heet f[f 9 T35S J9|
8. HAHIAT T F9diTdds
(1) fen 28 Faga@ & WA & Jrgu €, &, A mI
St feg efant Sfenr T ot feg St g Uz <gaitdds AF 39 &< &<
e € Aga3 97
(2) a9, fegt =gar &t Igetat § &2 fag 3 fegforr A=
3T gAY &t gy felari
(3) IT IIGIH Bt fagsT s < € fAgan Idar?
1)€....
2)Ht....
3)HT....
4)F....
919 U Hl w3 3t it &7 4g gigT f3wma a7
9. (1) ot Aa393 feugd =9aws "Al” Jou feg aod-
dg3T=et § 9TH € J9 99799 ¥ g9t {9 gefent Arer grgter
J?
2) &t fegt § Ifeddede vud #F fAgr wesar fev
gefemT AreT grater 37
(3) dJ@uU "I’ fe9 IH JI& TB Afd®s w3 Mt
Afa®ss »8 &t g% gt § va fease dis a7
gTdieT J ? Ao I 3T few 979 50 muet fe9 ggmd fef
10. | 35YY HA®

(1) I« IV fe9 Hger mandtt &t 35y er WMUR
fe9 A ® @7 St WEUTI JST ITdieT I I -
(1) IGYU € w3 §t feg it migurz =T grdter 7
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(2) IV =t M3 At feT ot migu™3 g Idier
J?

(3) IQU At M3 3T feg at migu™3 J=T Idter
J?

(4)Tu I TUIPU € 3 3t feg dt migus
JerodteTd ?

(2) fus® mi fev fea 3 gme fea Iau™T aHAST roy
FIHIGIHT € ISYT AST &t farest we ast ot I w3 9%
I&YTT IMAS <8 fog farest wer 32 g9 fegt et I, ot gt
few fareat § I9 W8T gTaar?

(3) I&UT AAS €t faedt § T weBs gaes &z IFT
feg 37dl =Jiar T mifrmret Uer § At I fem 397 9
&% fAgsT St QUasT HI® J=ar €9 WuE U &% Uar Jfewr
Y&e 75 €8T €7 Ha TS TUrgT BEt ot dI3T A=

(4) Ve 3549 RS o farest fAs J,df fer3gt o 9y
BT It T 3T F st feAarghut Uer &7 J=?

(5) ot 9%3 I5YT HIAS & BT JUST Irdter I ?

11. | A®T&T Ig it
(1) A®&T 39at & w9 3fg J95 FE & HuEs Jer
gder g ?
RQUEITWeHI TUI TUISYI IS 9 HASET Idal
o1 €9 fds Y33 fenfez 13t A<t grdtet I7
3) & A" 35T A% feg 394t &t €9 fed faqt gt
It I AT We AIS 9 U3 U A% feg wWe It Iatet 7 7
12. | 3&YY AAST & AT

(1) HJITet € »AT § Ja< BT M3 100% AiTUST

ferGe 38t g3 € gu feo Hidare! fams fetaet 7 3F
feg <t ot FoHTEIMT € IFUT HAST fSO AT  FIs St A BI T ?

(2) 3IB3UT HABT & AUE AN ISHY SIAIET FAIT

fenfag o135t A<t I7diet T A aet 99 feut mu=Tet e
fam fee fou oT® walst geet A= fa Alatvg JoHgTdtwt )
TEMT FIHTAT 578 T SaAS &7 I M3 HST JaHararmt
e  wmye few fel

(3) few =uet Hidaret § Jae &8t (Mg Aed 9 @8 9 df
3T AT AT T
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13. A=A 337

1) fAet airedt 3737 3 Afga’ &t Hea®T et fed gaug

yrEET I UIZ HiJaret 337, Has faarfemT g3 fumse
&t go3 o9 At difedt 37 Ardt afger srater 37

(2) dot Afggt € =J9itaads € Mg 3 At Slimedt I3
Tt ©9" gus<e €1 B3 I?

(3) AUt T3t &7 mMUTd M3 ©dT AUTE 13t AT |

(4) o et dlmedt 93 &t vt § fsaufaz s &t
fors fouz gafant & =t fors feg guer TTHY IS

1. fAe® A==t &% Ufaet;
2. AgaTdt fAE® AT d9& =fent € ydiee

439 5% IBST;

3. fermm w2 iy greiy et i358T & fagBe

T g8 M At E. @

4. 362 € U fammer 3 w3 41 AU &
we JeT;
5. yrgetger rfgargt § Sufent Ifenrt ;

(5) fes g3 363 = =8 fan dens/ Afagaet

9T €1 I5YT Te3d feg I J96 @B UfSH  FoHg&T  ©
Hags fa< 3fg di3t At 9diet 9?2 fem € Agad & we 3 we
8FI3T 7% w3 S AT w3 wegat mafnt g%t € fAaurgtut &t
IoyT &5 fae YU AU 13T AT IrdteT 37 50 Hyat
feggsonr  fef

14. | (3 Ha&' €1 AT <93 §79)

(1) ot €9 mfuad et g2 IE <3 <F §98 e
gat feT It St BTt 9 g¢-8¢ HA'®, AT Bet foat MHST,
forfemt € AT, §eHs AT 5831 A fr A amdt f3Get 3
3573 TgEIUTEI FafdT  JoHeTdl wife meflgedt . wME 3T &
U3H I9&T IItET  J? HST 50 HueT feg feg

15. | fenfes 3u<tar

(1) fam 3 Agqg @ IAHaT AN II& € €aT§  HUTan™ A=
3t fI AGITT A IH & 935 € €Arg'd ™™ JIHTTat feg Higaw a9
fgaA A €ara® 3T A fagr J1

(2) FHIIET IHATH WM FoHETdT &bt Ag®3T HWIfEd
g9 50 gt fE9 Ay fel

(3) gYfonAfes <A gon@e &t fqussTad A fa
fovs s3H TanT A~
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(1) fAN JoHodt d® It g ot 9 8w I
HIad @& fan 39 AneT feg aH fa= ffawr <
(2) gBT/IET BEIST § AIB IS, fa=” AgTa
aH a1 & AUTfenT A= 3T 7 §83T JrarAt
gra<Tel 3 gfewT A7 Ad?
(3) A'€ HEd M3 30 94T aHa™H &el fad fAd
T3S T J&T AgaT 97
(4) AIaST a9 fev fae g93 St A7 Aaet 7
(AEE W, ISt wea w3 fala3aT fenmm a
wrfe)|
(5) a4t feg 3573 TeHTdT § 3= fAd 3
AT fae UAedTaT g=TfemT AT AgeT J ?
(6) HaEHEHI & WeT8< &et &t gar 341
WMUSTE A7 | IJ 3 §7d A7 20-20 He<T feg
fegi

(7) AI9Td € HAIG&T @& HU3dTdT § SUPHT A=T
fa< fegt Are?

16.

St ggsTt
(1) &t 3U3 frr® fe'g vt § 3 3 AT Uge e
TUST, HETaHT &€ U™ € AN €8T @8° Hart &% g&sT 3
8t =8 It Ay 995 & Aq]f W AT T34 9 fed & ga<T B I=a?
(2) A IAEAIaT S feu aidt nueBst gdlet d, wd9
MuESt Irdiet I 3T few 579 50 mEet feT fegg en A<=l

(3)  #J9 feg Idar mustenT 712 3T &t ITE oY oAl
J fa At M3 AT s MazT Uy 39 3 BIeE gl

(4) wIa9d & fauz fagz aed Go€e A IFaE
MUSTEShT Irdtent 95, 3T 1 3 JaHaT<t € A frg
Te3T MET M3 AT § Walat gSTemT AT AA | & €e3d wEeE A

7 AN 98 3 U9 36T A #gie & foms dfufes 3 g =fay
J=ar?
(5) feforumal, smacq, ferdtats w3 wAfgwa  fedbut

Tfenmt & €87 € u39 fe9 3531 ge¢ Jue BT ot
3t QUITB ad& ITate I5?
(6) at Gaf & »idt Isug, <O uest, Ut
HaT3t I&UTT A femrer @17 ASTET Igdtit © ES
J9 §939  FIf<H AgS3T Y¥'s Fd&T mMTfe gT gdter J1
(7) ot JOHTET § AIATST 3Gt I YElRe M3 YElee 3
3 HITdt AT fleg BT Are Qua SEt da &T I= 7
(8) »AE, wiffgr &gr A=< I Gu faustwt fagzdhut
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et 96 fagt feg wifagr 18T 77 Ager 91

(9) dt gt feg st AHSE I fa Aga@ § mruE ATt
W& & Ufa3 daa §af § s e mMua 3 fea foafes mr
Bt yeiee 3adt feg e 8t €3 oz agsr sdter J,
g AITd § MiAgT d9s B T IdYT wuE I8 df fag
FTESTUR| AdgwfAgTise T 3t mryE fegrd se muet feg

feg A<=l
17. | I9gIATGl €T HBAS

(1) ATA'd € JOHTGIHT € oH ET HBTdS Jd& Bet fagsr
AT IS g9 & muSTenr dfenm I fa g geser Iwler d,
"9 gt 3t fem gd s L]

50 nget feg feg|

(2) St JIT HBHEAH § HUST ABET HBFS [y o

wrfgrdT gt Iratet 37

(3) dt ABTET g falide § M AT &7 YT TRI=H
HoaT Irdter 37

(4) dl Jdd FgHEET & MTUST JTIgrAEl &7 ABTET

HETIE YT Tt wirfarnT 3t odiat I w3 AsTsTgug fatae
3 Y TA3=d H&eST grdter 97

(5) ot H®TEMT T dH I'H €T HBTa<S g6 3 Ufggt G 3
WMYSE IH 7 @7 SI<T FST OIS I, Aad aF I few g9 wMuS
AY™ 50 Ager fog fef

(6) I A Hoe J faAga @ v aH A feag e =far di3T

derd fan fea® ga s @8 &1, Aad fend fse T 3
fed & HB™AHT BT HBTaS Jd&T AgdT 97

18. | gt

p— .

(1) &t 93 a1 5 fest ergesr at afgervdter J7?

(2) & JI&" Adedt AT AIAT § = 6 fest er Je3T
JI&T IET J7 A9 6 fest eTgesT AT AT 3T JoHadt § few
gos fegeatrgdi g Tar o4& ySHa aoaT gater 91

(3) uafia f38UTat B MRt AT TEMHT gt =9
<t feust 5 mue’ 9 &4

(4)  AIIG € Te3q [T dHaH § FU9s BET St 3T
AT gde I M3 Te3d feg md &t udet § fa=s st serfenr
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A AgeT 37 few g9 gy feg

19. U'g 439 feg Aeadt Aeet § Hfgdt € S9ra9 femBe ®et
AJATdt FIHTTGT & U 4397 feg oy o3& Bt fas G3mfaz 97
20 | ™™ A&3T It AETaT & 9939 9578 99 g9 AE® €

A< 50 Hy<t
I TuETIS

(1) A9 A9 gaiterdt 3 YUz ddd MUt AS3d
AR AU, WAIETd W3 ANS €97 3 yuIddT M3 W BT §
Susay F9rfe @ B o "3

37

(2) Ad #Ag fe'9 yguat Ae=f, ¥U 3 U w1 A&3T €
o33 3 fous fev 3y o et &7 gabt g1 {Fe AeaTa
nifd faoz fauz e g 3T 7 YSudt yAms »™ A&3T €7
AYTEl § A M3 AIdd § MTUST fH 39 AHS |

(3) g% M 3 YEUdT YyATHS @8 uITiemT fAdtHas graca
Ad AAT9 feg v 763 B¢ fed 993 &t HoS=yds/Aaed gu
feg moret dfemr Gefor J1 iFe Aegg € aet fegmr & feg
fad fAdtAs 99ed 9= I8 98 M3 9% & BT & d13 IT TS|
Had diAs 9dedt feTg Iadist ads ©f 83 3=, 3t 7 I7y
AISd WM™ A3 € fsarg feg Aot It mist <) A J€
fegmar frdtas 9aeg & &1 &4t dgeT 3T Mo As3T § faustut
fagat adat Ia3t et Are 3t 7 fegmar mrue dt ge
frdtes 979¢9 § &g J9s BT HAgd J A=

(4) fan 3da 5% U7g Aaa9 &t A=t € Qudast &
A 9deT 9578 B9 AM® JI9T A= 3 fq fAdAs I9eq
Yozt 9= & fo arart |

(5) W™ 39 3 AdaTdt ARgTeT fe g fE 3t yAasT a9s Aeret

208

downloaded from:http://paycommissionpunjab.blogspot.com/




& MAIETT g5 M3 AAS ¥97 3 BUBEU ST BE HadT &
¥ JOH gd< UT J&| Agdd AT'=' & MH3T AT ufdae wa

a9 |

(6) g3urea3T € Aaadt AEet fee fed Ho3=Tyds 3%

Jer J1 maadl A=t feg E3ueasT § Tule B & disT
7T Irgter J

(7) Ay Adag f&9 utgedn3T er Jer foq feun a= J

AR ™% &d @ Ada9 fe 9 feme™ Sger M3 Sfeur gfgar J1

wy @& A It €91 A geH A 39, fAeg fa ugeens
U= fT9 AUTet d<, 979 of JfaeT Iraar?
(8) W TG ANTAI-MIfed I8 3 € T I<dS §31 3dl

&% gE%TT IfdaT I M3 o Fat It fegret <t Agag 3 g5t
3t 3 us Uy feg gesdhit Ifdedt g8, fAan a9s Aede &
feg Agat 9 AeT I fa v st/ wifuadt feg Bars

gEBY AHTTAT- wafad o7& 3 € I g=de § fors g gu a
85 €t Barz9 339 FE W3 G3u=asT Tuhe BT afw
dgdet 3d 3T H JIHTTGl IELIT 'S IH Jde dfde| UATY HIdd
wifrd faus faos Uge &g a9 37 # fer € JaHgrat/ wfuardt
<t gesat AMTfAa-wrafaa Afgdht @7 AroHeT J9s BET aHET
3 3ug afge|

(9) HI&T M3 3Ja1dT 439 {9 B39 3ot M3 HUG 9
g9, UGEaHIT, We I3t 3 Iagt & yudt, 37 »3 fais
gy feg fea famy e fesase »fe € g=ge & fals3 feT
ft w3t I1 U9 g9 T8 fsUs3T IS d95 M3 HU9

fenr@e et € IE<IdT § ' J9& BT I fg0x g9/ T
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MUSTE A’ ITIid IS |

(10) ™ BT &t UdeT J I A9 d& ©ar / Idtfadt &t

W I I96 MUS JIHTGMT T AdT HBTaE Jda 3 MANTE

3at T 1 AT MfAad faa faox Idla mMuse fAr &% JaHgTat
feg oy g & firieTdt feg urgeana™ W3 gug femier |77 /A |
(11) W™ 3T T AIATGT Mgt I8 st Aot &at Jer

fa 8T »mue Afipt 3 ArdtT AeT=t € A1 W93 fue@ gg AN 3

AaaTat & e €7 o% B9 fenr § w3 Afit € we § yar ags
et &t quatyt € At § Wy At 57 st F M AS3T
& fe3t e T8t Aeret e fig 97 J9s €t afan 3T
at 3t Aee J fa fa - Agardt- grafterdt M A&3T €t A=t
Bt Bld I&?

(12) ™ 9d fagr Afer I fa f&H quatdt e & 139 =0

3 TU YR BT JeT J A€ fq AIa9 & 79 fe T smarfad e yar

yar fors gueT e 9 g€ A¢ fq fadf Aogdt gaftedt a5

RS »iH BT § &< w7 faed fAgT U foor I 37 Aea9 J9 fao=
fagz gen ga 3t 7 faAt-duat Agadt-gmafiied I € g=a<
<t Faifadt § U3 TU RS AR d¢F 3 HI €T Id A |
(13) wW 39 3 YEiee Aafen Udeeigad AE=r Ha et
95 BE Afgat € Hags Ug 39" § we I9rte few gs1 3t
fagz mafaa w3 Jig »rafaa me™ fe@ar 3t 7 yreiee mafen
J=retsad Ufgs € »iud 3 Ae=T U 439 & Y& JI5 |

(14) 79 Aggd & &3 83 § fors feg gue I yus (
J=feq grten) & fad YIW3 Aadd & FJoHadmi/ mfaardtt €t
35T, SfAH W3 USHS e I ¥dd Id&T 9raier J|

HH AR NS,
MUE AT 39 UA=T TA'Y I5YT IHAS |
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ANNEXURE - VIII

No0.7/84/98-5PP1/4426
Government of Punjab
Department of Personnel
(Personnel Policies | Branch)

Dated Chandigarh, the 17t April,2000

To
All the Heads of Departments,
Commissioners of Divisions,
Registrar, Punjab Haryana High Court,
District and Session Judges,
Deputy Commissioner; and
Sub-Divisional Magistrates in the
State of Punjab.

Subject:- Recommendations  of the 4th Punjab Pay
Commission- Implementations of Assured Career
Progression Scheme for categories where there is a
direct recruitment in the existing pay scale of Rs.
2200-4000 as on  31st December,1995.

*kkk

Sir/Madam,

| am directed to address you on the subject cited and to say
that on acceptance of the recommendations of Fourth Punjab Pay
Commission, Punjab Government notified the pay scales of different
categories of its employees,-vide Notification No.7/1/97-FP1/7370, dated
19t May,1998, whereby those categories of direct recruit employees,
who were in receipt of three grade pay structure in the unrevised pay
scale of Rs.2200-4000, were allowed four tier pay scales on completion of
4, 9 and 14 vyears of regular service. However, till detailed
guidelines/clarifications were issued, the operation of above pay scales
had been held in abeyance,-vide letter No0.1/82/98-FP1/10946, dated
23rd September,1998. Therefore, the pay in the higher pay scales was
supposed to be fixed only after the instructions/guidelines had been
issued regarding adjudging of eligibility and suitability of employees for
placement in higher scales, but various Departments without awaiting
detailed guidelines and administrative instructions fixed the pay of such
employees which was not in order. Some Departments in the meanwhile
sought clarifications on various issues. Now, after careful consideration,
it has been decided by the Government to issue the required guidelines
in order to implement the Assured Career Progression Scheme for
categories of employees mentioned in Annexure ‘A’ of these instructions.

2. This decision shall be effective with effect from 1st
January,1996. In the case an employee, who has opted to get his pay
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fixed in the Revised Pay Scales from a date after 1st January,1996, under
Rule 6 of Punjab Civil Services (Revised Pay) Rules, 1998, notified on
16t of January,1998, this decision will be applicable from the date opted
for by him. Such employees may give a fresh option for revision of pay
scales within two months from the date of issue of this letter to get his
pay fixed from a date earlier than the one already opted, if that is to his
advantage.

3. Service rendered in the same post before 1st January,1996,
or the date opted for by an officer, shall count for the purposes of these
decisions. Same post shall mean a post which is in the same cadre with
same designation and same pay scale. Where the post is one for which
different pay scales, without involving promotion to a higher cadre was
prescribed under the Rules applicable immediately before 1st
January,1996, the entire service of officers adjudged as satisfactory from
entry scale onwards shall be taken into consideration. For reckoning the
period of service, only the service rendered from the date of assignment
of seniority in the Cadre and which counts for increment shall only be
taken into consideration.

4. i) The pay of employee shall first be fixed in the revised scale
in Column 3 of the ‘first schedule’ against the pre-revised
scale in Column 2 thereof which he was drawing immediately
before 1st January,1996, or the date opted for by him in terms of
the provisions contained in the Punjab Civil Services (Revised Pay)
Rules,1998;

i) The employee shall then be placed in the higher admissible
scale on completion of ‘satisfactory’ service. If in any case
the benefit is less than one annual increment, the pay shall
be stepped up so as to ensure benefit of at least one
increment at the time of such placement. If the minimum of
the higher scale allowed under this scheme, is higher than
the stage arrived at in view of above, the pay of such
employee shall be fixed at the minimum;

ii)  The next increment in the higher scale shall be allowed
after qualifying service of 12 months.

5. The procedure for assessing the work and conduct for
placement in the higher scale shall be the same as applicable to a case of
promotion. The placement in higher scale shall be allowed only to those
employees whose overall service record during the span of satisfactory
service, is adjudged as ‘Good’ and the employee is otherwise suitable for
promotion. ‘Good’ record shall mean that more than 50% Annual
Confidential Reports are good and out of last three years reports atleast
two should be ‘Good’. For all the remaining years the bench marks may
be ‘average’'.
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6. In cases where departmental test/acquisition of higher
qualification/refresher course/Special experience/training is prescribed
as pre-requisite for eligibility for promotion to higher level in the service,
only those employees who fulfill these requirements shall be eligible for
placement in the higher pay scale.

7. All placements in higher scales shall be given effect to from
the First day of January of the year next to the year in which an
employee completes the span of service required for placement in the
higher scale.

All cases maturing upto the last day of the year shall be taken up
for consideration before the end of the month of October. The Annual
Confidential Report upto the 31st March of the relevant year may be
taken as the base. Record of work/conduct/other events like starting of
an enquiry etc. up to the date when actual placement is made should
also be kept in view.

8. An employee who is placed in a higher scale under this
scheme shall continue to discharge the same duties of the original post
and shall remain on the strength of the same cadre.

9. In case an employee is found unsuitable for the grant of
higher scale on a particular date, his case should be reviewed on year to
year basis and he shall be allowed the higher scale on being found
suitable for the higher scale from the due date as per the procedure
stated in Para 7 above. The competent authority shall, however, ensure
that the number of employees in the higher scale does not exceed the
percentage, wherever prescribed at any time.

10. If the higher scale is not granted on account of unsuitability,
it shall not be considered as Punishment under the Punjab Civil Services
(Punishment and Appeal) Rules,1970. Competent Authority for grant of
higher pay scale shall be the same as in the case of promotion.
Representation/Appeals against the non-grant of higher pay scale under
this scheme shall also lie in the same manner as in the case of
promotion.

11. If the promotion of an employee to higher post occurs after
having got placement in higher scale under this scheme, benefit of only
one increment instead of two increments normally admissible on
promotion shall be allowed in fixing his pay in the scale of pay of the
promotion post. The cases of pay fixation/placement decided by the
Administrative Departments before the issue of Finance Department’'s
letter N0.1/82/98-FP1/10946, dated 239 September,1998, shall be
reviewed immediately and excess payments made, if any, shall be
adjusted from future payments. The Administrative Department will
ensure that if any recovery (ies) become due under any clause of these
instructions viz. any officer may have been allowed higher pay scale
without scrutiny of his record as per these instructions or any other
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cause, the recoveries will be duly made after following proper procedure
and giving an opportunity of being heard.

12. For interpretation/clarification of the decisions contained in
the circular letter the Department of Personnel in consultation with the
Department of Finance shall be the final authority.

13. This issues with the concurrence of the Department of
Finance as conveyed by them, -vide their 1.D.N0.1/24/98-FPl/ dated
11t April, 2000. Consequently the orders issued,- vide Finance
Department letter N0.1/82/98-FP1/10946, dated 23rd September,1998,
stand withdrawn.

These instructions may be brought to the notice of all
concerned.

Yours faithfully,
Sd/-
(Surinder Sidhoo)
Secretary Personnel

Endst.No.7/84/98-5PP1/4427, dated Chandigarh, the 17th April,2000

A copy is forwarded to the following for information and necessary
action:-

1) The Accountant General (Accounts and Entitlement),
Punjab, Sector-17, Chandigarh (A copy signed in ink
alongwith one thousand spare copies is sent herewith).

2) The Accountant General (Audit), Punjab, Chandigarh.

Sd/-
(Megh Raj)
Additional Secretary Personnel.

A copy is forwarded to all the Financial Commissioner,
Principal Secretaries and Administrative Secretaries to the Government
of Punjab for information and necessary action.
Sd/-

(Megh Raj)
Additional Secretary Personnel.
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To
All the Financial Commissioners,
Principal Secretaries and Administrative
Secretaries to the Government of Punjab.

1.D..N0.7/84/98-5PP1/4428, dated Chandigarh, the 17t April,2000
Endst. N0.7/84/98-5PP1/4429, dated Chandigarh, the 17t April,2000

A copy is forwarded to the following for information and necessary
action:-

1) The Secretary to Government of Himachal Pradesh, Department
of Finance, Simla;

2) The Finance Secretary, Chandigarh Administration,
Chandigarh;

3) All the Treasury Officers/Assistant Treasury Officers in the
State of Punjab;

4) The Deputy Commissioner, Delhi;

5) The Pay and Accounts Officer, Punjab Bhawan, Copernicus
Marg, New Delhi-110001.

6) The Director (E.G.l.) Ministry of Finance, Department of

Expenditure, Pay Research Unit, New Delhi;

) The Registrar, Punjab University, Chandigarh;

) The Registrar, Punjab Agricultural University, Ludhiana;

) The Registrar, Punjabi University, Patiala;

0) The Registrar, Guru Nanak Dev University, Amritsar.

Sd/-
(Megh Raj)
Additional Secretary Personnel.

A copy is forwarded to the Department of Finance (in
Finance Personnel | Branch) with reference to their 1.D.No0.1/24/98-
FPI1/, dated 11t April, 2000, for information and necessary action.
Sd/-
(Megh Raj)
Additional Secretary Personnel.
To

The Department of Finance
( in Finance Personnel | Branch)

I.D..N0.7/84/98-5PP1/4430, dated Chandigarh, the 17t April,2000
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ANNEXURE ‘A’

THE CATEGORIES TO WHOM REVISED PAY SCALES UNDER

THE ASSURED CAREER PROGRESSION SCHEME WERE ALLOWED BY
THE PUNJAB GOVERNMENT UNDER THE PUNJAB CIVIL SERVICES

(REVISED PAY) RULES, 1998.

S. No. Category Department
1 Veterinary Officers Animal Husbandry
2 Assistant Architect Architecture
3 Medical Officers PCMS-I Health and Family Welfare
4 Sub-Divisional Engineer Irrigation and Power
5 Deputy Superintendent Police
of Police
6 P.C.S. (E.B.) General Administration
7 Sub-Divisional Engineers Public Works (B&R)
8 Sub-Divisional Engineers P.W.D. (Public Health)
9 Assistant Town Planner Town and Country Planning
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ANNEXURE- IX

No.7/37/98-5PP1/12851
GOVERNMENT OF PUNJAB
DEPARTMENT OF PERSONNEL AND ADMINISTRATIVE REFORMS
(Personnel Policies Branch-1)

Dated Chandigarh, the 25th Sept., 98.

To

All heads of the Departments,

Commissioners of Divisions,

Registrar, Punjab & Haryana, High Court

Deputy Commissioners and

Sub Divisional Magistrates in the State of Punjab.

Subject:- Implementation of the recommendations of the Fourth
Punjab Pay Commission under “Assured Career Progression
Scheme”.

Sir/ Madam,

| am directed to address you on the Subject cited above and
to say that after careful consideration of the recommendations of the
Fourth Punjab Pay Commission with regard to “Assured Career
Progression Scheme” the Governor of Punjab is pleased to decide as
follows.
2. These decisions shall be effective from 1.1.1996 and apply to
all categories of the State Government employees governed by the Punjab
Civil Services (Revised Pay) Rules, 1998 (hereinafter referred as the

Rules, 1998) except in respect of the following:

) Such categories of employees who have been allowed three
or more grade structure of pay scales under the Rules, 1998;
i) Categories of employees for whom benefit of career
progression is/ was already available under any Rules
and instructions notified earlier.
In case an employee who has opted to get his pay fixed from a date after
1.1.1996 under Rule 6 of the Rules 1998, these decisions will be
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applicable from the date opted for by him. Such employee may give a

fresh option in writing within two months from the date of issue oof this

letter to get his pay fixed from a date earlier than the one already opted,

if that is to his advantage. Service rendered in the same post before

1.1.1996 or the date opted for by an employee shall count for the

purposes of these decisions subject to the conditions stated hereinafter.

iii)

i) After a service of 8 years in a post or posts in the
same ‘Cadre’ (hereinafter referred as the same post) an
employee, who is not promoted to the next higher level
on account of non-availability of a vacancy at such
higher level or non-existance of promotional level
in the ‘Cadre’ shall be granted the pay scale
which is next higher in the hierarchy of Pay
scales given in Column No.3 of the ‘First Schedule’
annexed to Rules, 1998. If on 1.1.1996 or the date opted
under Rule 6 of Rules, 1998 an employee becomes
entitled to a higher pay scale on account of
protection under the said rules he shall be granted such

higher pay scale.

i) On the grant of higher pay scale as in sub-para (i)
above the scale and he shall be allowed next
increment from the date he would have earned his next
increment had he continued in the lower pay scale. If the
minimum of the higher scale is higher than the stage
arrived at, his pay shall be fixed at such minimum and
next increment shall be allowed after qualifying service of
12 months.

A proficiency Step-up shall be granted to such an employee
after 16 years of service and a Second Proficiency Step-up
shall be granted after 24 years of service if the employee still

continues in the same post.Service rendered by an employee
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in the lower and higher pay scale granted as per (i) above
shall be reckoned as service in the same post for this

purpose.

In case an employee continues to serve in the same post
even after 32 years of service he shall be placed in the next
higher pay scale in the heirarhy of pay scales as indicated in
Column 3 of the ‘First Schedule’ annexed to the Rules, 1998
and his pay shall be fixed as mentioned in sub para (ii)

above.

Pay of an employee who was in service before 1.1.1996 shall
be first fixed in the revised pay scale admissible to him
under Rules, 1998 and then regulated as under:-

a) An employee who has rendered 8 years but less than
16 years service in the same post and has availed
benefit of one proficiency step-up under the existing
instructions shall be placed in the higher scale
without benefit of any increment i.e. his pay will be
fixed at the same stage in the master scale, since he
has received one progression and has received
accumulated benefit at the time of the pay fixation in
lower revised scale. He shall be treated to have been
placed in the higher scale on the date he was given the
proficiency step-up. He shall be eligible for further

benefits under this scheme as per (iii) and (iv) above.

b) An employee who has completed 16 years of service
but less than 18 years of service in the same post and
has been allowed benefit of one proficiency step-up
under the existing instructions shall be placed in the
higher scale after giving him benefit of one increment.
He shall be deemed to have been placed in the higher

scale after 8 years service and granted first proficiency

219

downloaded from:http://paycommissionpunjab.blogspot.com/



Vi)

vii)

step-up after 16 years service. He shall be eligible for
second proficiency step-up and grant of higher pay

scale as per (iii) and (iv) above.

An employee who has completed 18 years of service in
the same post and has been allowed benefit of two
proficiency steps-up under the existing instructions
shall be placed in the higher scale without benefit of
increment by adjusting this proficiency step-up
granted after 8 years of service. He shall be notionally
treated to have been placed in the higher pay scale
after 8 years and granted first proficiency step-up
after 16 vyears. He shall be eligible for second
proficiency step-up and placement in higher scale
when he completes 24 years and 32 years in the same

post.

If an employee is promoted to the next higher
promotional post in the regular way at any time before
one of the benefits under this scheme becomes due,
the grant of such benefits shall stand postponed
accordingly and shall be granted after completion of
service of 8 years in such promotional post. If the
promotion of an employee to higher post occurs after
having got placement in higher scale of the proficiency
step-up/ steps-up under this scheme, the benefit of
only one increment instead of two increments normally
admissible on promotion shall be given in fixing his

pay in the scale of pay of the promotional post;

An employee shall be entitled to a maximum of two
placements in higher scale and a maximum of two
proficiency steps-up in his entire service career under

this scheme.
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iii)

4. ) Placement in higher scale and
proficiency steps-up under this policy be
granted only to those employees whose overall
service record is adjudged as ‘good'. If a
departmental test is prescribed or acquisition of
higher qualification is a pre-requisite for promotion to
the higher level then only those employees
who clear such test or acquire such
qualifications would be eligible for benefits under this

scheme;

i) On placement to the next higher scale
under this scheme an employee would continue
to do the same work with same designation. There
will be no need for creation of any separate

posts etc. and the employee shall remain on

the strength of the same cadre.

The Competent Authority for grant of benefits under
this scheme shall be the same as in the case of
promotion. Representations/ Appeals against the grant
of higher pay scale/ proficiency steps-up under this
scheme shall also lie in the same manner as in the

case of promotion.

As a necessary corollary to this decision the existing
system of proficiency step-up(s) shall undergo a
change to the extent indicated above. Other existing
conditions governing the grant of proficiency step-up(s)
already notified shall continue to be applicable mutatis
mutandis in accordance with the above orders. The
cases of proficiency steps-up which fell due prior to
1.1.1996 or the date opted for by an employee shall be

settled according to the then prevalent instructions.
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V) All senior/selection grades sanctioned to the categories
of employees to whom these orders apply shall stand
abolished with effect from the date of implementation

of this decision.

5. For interpretation/ clarification of the decisions contained in
this circular letter the Department of Personnel and Administrative
Reforms in consultation with the Department of Finance, shall be final

authority.

6. This issues with the concurrence of the Department of
Finance as conveyed by them vide/ their 1.D.No. 7/2/98-FP 1/1814,
dated 14.9.1998 and I.D.No. 7/2/98-FP 1, dated 15.9.1998.
Yours faithfully,
Sd/-
(Megh Raj)
Joint Secretary Personnel.

A copy is forwarded to all the Financial Commissioners,
Principal Secretaries and Administrative Secretaries to the Government
of Punjab for information and necessary action.
Sd/-
Joint Secretary Personnel.

To

All the Financial Commissioners,
Principal Secretaries and Administrative Secretaries
to the Government of Punjab.

I.D.N0.7/37/98-5PP1/12852, Dated, Chandigarh, the 25th Sept., 98.

Endst. No. 7/37/98-5PP1/12853, Dated, Chandigarh, the 25th Sept., 98.
A copy is forwarded for information and necessary action
to:-

) The Secretary to Government of Himachal Predesh
Department of Finance, Shimla;

i) The Finance Secretary, Chandigarh Administration,
Chandigarh.
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All the Treasury Officers/ Assistant Treasuries
Officers in the State.

The Deputy Commissioner, Delhi;

The Pay and Accounts Officer, Punjab Bhawan,
Copernicus Marg, New Delhi;

The Director (E.G.l.) Ministry of Finance

Department of Expenditure, Pay Research; Unit, New
Delhi.

The Registrar, Punjab University, Chandigarh;

The Registrar, Punjab Agricultural University,
Ludhiana,;

The Registrar, Punjabi University, Patiala;

The Registrar, Guru Nanak Dev University, Amritsar.

Sd/-
Joint Secretary Personnel.

A copy is forwarded to the Department of Finance ( In

Finance Personnel 1 Branch) with reference to their I.D.No. 7/2/98-FP
171814, dated 14.9.1998 and I|.D.No. 7/2/98-FP 1, dated 15.9.1998

Sd/-
Joint Secretary Personnel.

Department of Finance
(In Finance Personnel 1 Branch)

I.D.No. 7/37/98-5PP1/12854, Dated, Chandigarh, the 25.9.1998.
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ANNEXURE-X

No. 7/60/2006-5PP1/15963
Government of Punjab
Department of Personnel
(Personnel Policies-lI Branch)

To
All Heads of Departments,
Commissioners of Divisions
Registrar, Punjab & Haryana High Court
District and Sessions Judges, and
All the Deputy Commissioners in the State.

Dated, Chandigarh 3.11.2006

Subject: Assured Career Progression Scheme on completion of 4,9
and 14 years of service in a cadre.

Sir/ Madam,

| am directed to invite a reference to the subject cited above
and to state that the matter regarding grant of Assured Career
Progression scheme on completion of 4,9 and 14 years of service in a
cadre has been engaging the attention of the State Government for some
time past. The Governor of Punjab is pleased to grant “Assured Career
Progression Scheme” on completion of 4,9 and 14 years of service in a
cadre w.e.f. 1.11.2006 as follows:
2. This scheme is optional. An existing employee “including
employee having less than four year service” will have the option either
to continue in the existing Assured Career Progression Scheme after a

service of 8,16,24 and 32 years or to opt 4,9 and 14 years “ Assured
Career Progression scheme”. An employee who wants to opt this scheme
will have to exercise an option within two months from the date of issue
of this letter along with an undertaking in the enclosed proforma
through a sworn affidavit that he wants to accept this scheme effective
from 1.11.2006 and will not claim any arrears. Service in a cadre
rendered by an employee in the same post before 1.11.2006 shall count

for the purposes of grant of benefit under this scheme.
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3 (a) After a service of 4,9 and 14 years in a post or posts in the
same cadre (herein after referred to as the same post) and service
rendered in the same post in different Government Departments, who is
not promoted to a higher level on account of non availability of a vacancy
or non existence of a promotional avenue in the cadre, shall be granted
the pay scale, which is next, higher in the hierarchy of pay scales given
in the column 3 of the first schedule annexed to Revised Pay Rules,
1998. On placement in the next higher scale in the hierarchy of pay
scales after a service of 4,9 and 14 years, the pay of an employee shall be
fixed at the next higher stage in the pay scale and he shall be allowed
next increment from the date he would have earned his next increment
had he continued in the lower pay scale. If the minimum of higher scale
is higher than the stage arrived at, his pay shall be fixed at such
minimum and next increment shall be allowed after qualifying service of

12 months in higher scale.

b) An employee who has completed four years service but less
that 8 years service in a cadre will be placed in next higher scale in the
hierarchy of pay scales and his pay will be fixed at next higher stage. If
the pay so fixed is less than the minimum of higher scale than his pay
will be fixed at the minimum of higher scale. The next Increment in such
cases will be given after qualifying service of 12 months in the higher

scale.

C) An employee who has rendered 4 years of service but less
than 9 years of service in the cadre and has availed benefit of
placement in the next higher scale in the hierarchy of pay scales after
eight years of service shall get nothing as he has already availed benefit
of one increment and placement in the next higher pay scale under the
existing Assured Career Progression scheme of 8,16,24 and 32 years of

service.

d) An employee who has completed 9 years of service but less

than 14 years of service in a cadre in the same post and availed one
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placement in the next higher scale in the hierarchy of pay scales under
the existing Asssured Career Progression scheme after a service of 8
years shall be placed in the next higher scale in the hierarchy of pay
scales and his pay shall be fixed at the next higher stage in that pay

scale.

e) An employee who has completed 14 years of service in a
cadre but less than 16 years in the same post and availed one placement
in the next higher scale in the hierarchy of pay scales under the existing
Assured Career Progression scheme after a service of 8 years shall be
allowed two placement in the next higher scales in the hierarchy of
scales i.e. After 9 years and 14 years service and his pay shall be fixed at

the next higher stage in that each pay scale.

f) An employee who has completed 16 years of service in a
cadre but less than 24 years of service in the same post and has availed
one placement in higher scale in the hierarchy of pay scales and one
benefit of proficiency step-up under the existing Assured Career
Progression scheme shall be placed in the next two higher scales in the
hierarchy of pay scales with benefit of one increment only and his pay

shall be fixed at next stage in the pay scales.

0) An employee who has completed 24 years of service in a
cadre and has already availed benefit of one placement in the higher
scale in the hierarchy of pay scales and two Proficiency Step-ups under
ACP scheme after 8,18/16 and 24 years of service, he shall only be
allowed two placements in the next higher scale in the hierarchy of Pay
Scales without any benefit of increment as he has already availed benefit
of three increments i.e. one on placement and two Proficiency step ups

under the existing schemes.

4 (a) An employee shall be entitled to a maximum of three
placements in the next higher scales in the hierarchy of pay scales with

benefit of one increment each at every placement under this scheme. An
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employee who opts for this scheme but has already availed benefit of two
placement in the higher scales in the hierarchy of pay scales after 8 and
32 years and two proficiency step ups after 16 and 24 years of service in
a cadre under the existing Assured Career Progression scheme of
8,16,24,32 years of service will have to lose benefit of one increment
granted after 32 years of service and his pay will be refixed with w.e.f.
1.11.2006 accordingly.

(b) The procedure for assessing the work and conduct for
placement in the higher scale shall be the same as applicable to the case
of promotion. The placement is higher scale shall be allowed only to
these employees whose overall service record during the span of
satisfactory service, is adjudged as ‘Good’ and the employee is otherwise
suitable for promotion. “Good” record shall mean that more then 50%
Annual Confidential Reports are good and out of last three years report
at least two should be ‘Good’. For all the remaining years the

benechmark may be ‘Average’.

(c) On placement in next higher scale under this scheme, an
employee would continue to do the same work with same designation
and there will be no need for creation of any separate post (s) and the
employee shall remain on the strength of the same cadre.

(d) In case an employee, placed in a higher scale in the
hierarchy of pay scale under this scheme is getting pay more than the
maximum of that higher scale in that case his pay will be fixed at next

higher stage in the master scale.

(e) An employee who is dismissed or is under suspension or on
leave will be allowed to exercise his option under this scheme within two

months from the date he/she joins duty.

(f) If the higher scale is not granted on account of unsuitability,
it shall not be considered as Punishment under the Punjab Civil Services
(Punishment and Appeal Rules, 1970. Competent Authority for grant of
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higher pay scale shall be the same as in the case of promotion.
Representations/ Appeals against the non-grant of higher pay scale
under this scheme shall also be in the same manner as in the case of
promotions.)

(9) As a necessary corollary to this decision the existing system
of Assured Career Progression Scheme shall undergo a change to the
extent indicated above. Other existing conditions governing the grant of
Proficiency step-up(s)/ ACP scheme already notified shall continue to be
applicable mutatis mutandis in accordance with the above orders. The
cases of ACP/ proficiency step-up, which fell due prior to 1.11.2006,

shall be settled according to the then prevalent instructions.

(h) For interpretation/ clarification of the decision contained in
the circular letter the Department of Personnel in consultation with the

Department of Finance shall be the final authority.

(i) The benefit gained by an employee under the existing

scheme will be adjusted in the proposed scheme.

() The competent authority for the grant of placement in the
next higher scale and step up of increment(s) shall be the same as in the

case of promotion.

(k) This issues with the concurrence of the Department of
Finance conveyed vide their 1.D.N0.1180-F OSD(L)FD, dated 31.10.2006.
Sd/-

Joint Secretary Personnel.

A copy is forwarded to all the Financial Commissioners,
Principal Secretaries and Administrative Secretaries to the Government
of Punjab for information and necessary action.

To

All the Financial Commissioners,

Principal Secretaries and Administrative Secretaries

to the Government of Punjab.
1.D.N0.7/119/2001-5PP1/15964 Dated, Chandigarh 3.11.2006
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Endst. N0.7/119/2001-5PP1/15965 Dated, Chandigarh 3.11.2006

A copy is forwarded for information and necessary action

to:-

The Secretary to Government of Himachal Predesh
Department of Finance, Simla;

Finance Secretary, Chandigarh Administration,
Chandigarh;

All Treasury Officers/ Assistant Treasuries Officers in

the State;

The Deputy Commissioner, Delhi;

The Pay and Accounts Officer, Punjab Bhawan,

Copernicus Marg, New Delhi;

The Director (E.G.l.) Ministry of Finance

Department of Expenditure, Pay Research; Unit, New

Delhi.

The Registrar, Punjab University, Chandigarh;

The Registrar, Punjab Agriocultural University,

Ludhiana;

The Registrar, Punjabi University, Patiala;

The Registrar, Guru Nanak Dev University, Amritsar.

Sd/-
Superintendent.

A copy is forwarded to the Department of Finance ( In Finance Personnel
2 Branch) with reference to their 1.D.No. 6/52/2003-FP2/1769, dated
17.2.2006 Welfare and 1.D.N0.6/83/2005-4FP2/97 dated 14.3.2006.

To

1.D.N0.7/119/2001-5PP1/15966

Sd/-
Superintendent

Department of Finance
(In Finance Personnel 2 Branch)

Dated, Chandigarh 3.11.2006
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FORM OF UNDERTAKING
(Referred to in para 2)

I, hereby

opt the career progression scheme on completion of 4,9 and 14 years of
service in a cadre notified by the Government vide notification no.

dated with effect from

1.11.2006.
| further undertake that | shall not claim any arrears on this

account.

Signature

Name

Designation
Department/ Office in which employed.
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